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PREAMBLE 




|;> The intent of both parties in carrying out their 
^r"; responsibilities is to promote the quality and effectiveness of 
education in the Connecticut Regional Community College System. 
If^This objective is best accomplished by a good faith cooperative and 

jcollegial relationship in the system and on each camp^is. This 
^.PfCAinble is a statement of intent and not subject to grievance and 
^'arbitration . 

^f^- Agreement, made and entered into this 17th r'.ay of July, 1989 by 
g^Tahd between the Congress of Connecticut Community Colleges , 
^^^hereinafter referred to as "the Congress" or "the union," and the 
iv\Board of Trustees of Conununity*Technical Colleges (formerly the 
l^fBoard of Trustees of Regional Community Colleges) and the State of 
HConnecticut/ hereinafter referred to as '*the Board" or "the 
^employer. 



I* The Board recognizes the Congress as the sole and exclusive 
^/jbargaining agent for the purposes ot collective bargaining with 
f respect to salaries, hours, and other conditions of employment for 
i-^ all professional employees in the bargaining unit presently or 
' hereafter employed by the Board as set forth in the certification 
^ Uavad by the Connecticut State Board of Labor Relations in Case No. 
f SB'''I259 on December 17, 1975 and the Recognition AgreMent in Case 
rHo. SB-:i259 issued on January 28/ 1975, Case No. SB-4669 issued on 
vvMoviuiUX/r 3, 1978, and Case No. SB-8181 issued on December 4, 1984. 
'\ Theft e certi float ions are for a unit of employees working twenty (20) 
I vCr mvre hours per week. 
h' 

/ Should additional colleges ^ t^ranches, or teaching locations be 
• established, all professional staff members employed therein by the 
r Board who are in positions in the unit as defined pursuant to the 
: aforementioned certification and Becognition Agreement shall be 
p covered automatically by the terms of this Agreement. 




RECOGNITION 



ARTICLE I 



ARTICLE II 



BMPIiOYBB RIGHTS 



SS£lLifin_L* Collective Baraalnino Riahtg 

The Board will not discrixuinate, interfere, restzain or coerce 3 
professional staff members in the bargaining unit or in any wey 1;5 
infringe upon their rights pursuant to Sections 5-270 §t geg. of tSSi 
General Statutes • The Congress shall represent all professional <| 
staff Members in the bargaining unit without discrimin^tion^'^ 
interference^ restraint or coercion, or in any way infringing upon c 
their rights pursuant to Sections 5-270 gt s£fl. of the General ^ 
Statutes* .'^^ 

Section 2 > Wo ddiscrimination ^ 

The Board and the Congress shall continue their policy of not I 
discriminating against any member of the bargaining unit on the 
basis of race, religion, physical disability, criminal record, 
national origin, sex (including sexual harassment), sexual | 
orientation, age, marital status, political affiliation, or 1 
retaliation, as required by any federal or Connecticut statute or 
regulationi pursuant thereto, ihe parties acknowledge their mutual* 
support of the concept of aff/.rmative action* In the event that a f 
problem arises between the parties concerning affirmative action, it 
may be raised at a meeting between the union and representatives of 
the Board but not through the grievance and arbitration provisions. ' 
of this Agreement* 

gggtton I* Gender ^ 

All references to bargaining unit members in the Agreement I 
designate both sexes, and whenever gender is specified it shall be 
construed to include male and female employees. 

Section 4* Redress > 

in the event there is an allegation by the* Board, the Congress, i 
Of ? ««[ber of the bargaining unit that Section 2 of this Article i| 
violated, the matter may be raised pursuant to the grievance 
procedure in this Agreement provided, however, that in the event tlw 
matter is not resolved pursuant to said grievance procedure, rather 
than proceeding to arbitration, the sole and exclusive means of ' 
seeking further redress of the alleged violation shall be the 
federal and/or Connecticut statute, except in the case of dismissal- 
pursuant to Article XVI, Section 1, or nonreappointment of a fourth, 
or subsequent standard appointment pursuant to Article ix. Section ^ 

) 



I ARTICLE III 

^/ RIGHTS OF THE BOARD OF TRUSTEES 

I- 

, Except as otherwise limited by an express provision of this 
^.tA9re'>ment, the Board reserves and retains, whether exercised or 
<>not« ail the lawful and customary rights, powers^ and 
^Vprerogatives of public management. Such rights include but are 
:^nbt limited tot establishing standards of performance of its 
^Mployees; determining the mission of the system and the methods 
fend means necessary to fulfill that mission, including tt.e 
^^discontinuation of services « positions, or programs in whole or 
^ih part; the determination of the content of job 
^classifications; the appointment, promotion, and tratisfer of 
^personnel; determining educational policy, programs and courses | 
hdirecting employees and determining professional assigna^nts; 
^';the suspension, demotion, discharge or any other appropriate 
^iection against its employees; the relief from duty of its 
l^ei^loyees because of lack of work or for other legitimate 
iJreasons; the establishment of regulations not inconsistent with 
^ithis Agreement; and the taking of all necessary actions to carry 
^:but its mission in emergenciss. 



f ARTICLE IV 

k RIGHTS OF THE CONGRESS 

t. 

i Section 1 . Use of Facilities 

> The Congress and its duly authorised r'Spresentatives shall 
^^be permitted to confer and transact official Congress business 
j-bn college property and to use college facilities for meetings 
l^Mtid other official business, subject to standard and reasonable 
C.rules established by the Board and provided that there is no 
! interference with the instructional program and other operations 
^of the college or the duties of staff members as employees. 

No charge shall be made for use of facilities by the 
Congress provided that there is no cost to the college for such 
I usage, if costs are incurred, they will be borne by the 
^'Congress . 

The use of f^cilitids does not include the use of 
^equipment, machines, materials, supplies or similar items, or 
>fpersonal services. The foregoing notwithstanding, ditto 
i^Mchines, if such are available at the college, may be used for 
^Ibcal chapter purposes orily. 

r" 

t 
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Th« Congress nay use the college internal mail service and 
professional staff iMil boxes for purposes of communication^ 
subject to the establishMent by the president of standard 
procedures for general distribution* The Congress may post 
dated official notices and cossninic^ytions on suitable bulletin 
boards designated by the president of the College* 

Section ^ > Chapter Heetings 

The Congress shall have th» right to schedule one regular 
and one rsMrgency Congress chapter meeting per month during 
nonMl operating hours at a college at times mutually agreeable 
to the college president and the union. Subject to the 
operating needs of the college^ non*teaching professional staff 
Msters shall be allo%«ed to rearrange their schedules to attend 
such Meetings provided, however, that the revised vrork schedul«< 
be approvod by the appropriate »anagesient representative. 
Individuals shall not be required to reschedule mutually agreed 
upon tiae periods spent in such araetings provided that their 
work responsibilities are fulfilled. Teaching obliqjstions take 
precedence over attendance at such meetings. Normal college 
procedures will be followed in scheduling available space. 

action 3* Conoresfl Activity 

A. Leaves of Abaence for Union Assignments . The Board of 
TrustMs sMiy gran* leaves of absence without pay in accordance 
with the provisions of Article XIX, Section 1 of this Agreement 
to permit Congress assignees to pursue assigned union tasks, 
'iuch leaves of absence may be full or part-time, but in total 
My not exceed two full*tiii5e equivalent assignments per fiscal 
year for the system, upon return from such leavo, the 
employeefs) shall have the right to purchase back retirement 
credits for the period of the leave, provided that the employee 
or the union shall pay the state's contribution for the period 
of the leave. 

The person seeking the leave will apply to the college 
president* The president will in turn forward the request to 
the Board, with a statement which indicates the effect of the 
leave on educational offerings and /or college services to 
students and includes a recommendation. Such a request must be 
made three s»nths prior to the opening of a semester and shall 
not be unreasonably denied. 

B. Released Time for ti nion Business . The Board of 
Trustees shall grant released time, equivalent to twenty-four 
(24) credit hours plus additional responsibilities for 
instructional staff and fourteen (14) hours per week for 
nonteaching professionals per year, to union officials for the 
purposes oft (1) investigating and processing grievances; (2) 



^Mttting with the Board or its representatives to discuss 
^.;iipleMntation of this Agreeaent; 13) conducting other union 
tiresponsibilites related to collective bargaining and contract 
^<lnlnistration. The released tine will be 'ic*«igned on a 
^eiii-annual basis by the Congress, subject to the folloiringt 
txll) the Board reserves the right to approve said selection on 
ntbe basis of the iapact of the leave on the college, provided 
^that said approval shall not be unreasonably denied; (2) the 
;:B6ard will be advised of individuals so designated; <3) released 
tttimm Must be utili'sed in a manner which is least disruptive of 
.^Jthe individual's professional responsibilities and college 
^operations; (4) to this end, prior notice nust be given to the 
^^appropriate management representative when released tiae is to 
^:be utilised. No teaching professional shall receive mor» than 
I'iix credit hours ^ release from teaching responsibilities in any 
tssemester and no nonteaching professional shall receive more than 
iMnren hours ^ release per week* 

\yl C. Contract Admin is trat^lon Tfi^tninq/At tendance ^% 
? Convention^. Congress lelegates to contract administration 
v^training /union conventions shall have a combined t^otal of 
f twenty* four (24) working days' leave with pay per year, to be 
^distributed by the Congress, to attend said meetings upon thirty 
<:(30) calendar days' notice to the president of the appropriate 



gatCtiOT 4* M eetings of the Board 

^ Such meetings of the Board or its committees which are 
^^public meetings according to law are open to any representative 
^of the Congress. For each such regular or special public 
;'meeting, a copy of the agenda will be mailed to the president of 
fthe Congress 48 hours after it has been mailed to the Board. 
>Xncluded with the agenda will be reports that are related to 
r agenda items, provided that such reports are public information 
^:aiid have been provided to Board members* 

The president of the Congress or his/her designee shall be 
'accorded the privilege of speaking at Board meetings in 
|;accordance with Board policy on oral presentations at meetings* 

^ Should the Congress wish to have an item placed on the 
^agenda of a Board meeting, the president of the Congress shall 
^request such in writing of the Executive Director at least three 
.'Weeks in advance. The Executive Director shall notify the 
.^president of the Congress of the Board's disposition of the 
|>f*q«*«t. Bargaining unit mambers have the right to attend 
.meetings of the Board cr its committees to the extent pr ;rided 
-by law or Board policy, if any right exists under law o. Board 
^policy for unit members to participate in such meetings, that 
;%right shall be accorded to unit members. 




Th« Board shall advise the Congress of all full-time 
openings In professional positions at any College or at the 
central office* 



ARTICLE V 
DEDUCTION OF DUES AND SERVICE FEES 



Section 1> ptf^s 

Upon receipt of a professional staff member's written 
authorisation, the Board shall deduct from that staff member's 
salary each pay period such Congress dues as have been duly 
established pursuant to the constitution of and certified by the 
Congress, and remit sane promptly to the Congress, together with 
a list of the names of members from whose salaries such 
deductions mre made* 

Section 2 * Service Fees 

Professional staff members who are not members of the 
Congress shall be required as a condition of continued 
employment to pay a service fee to the Congress each month equal 
to the regular Congress dues* The Board shall deduct this 
service fee from such professional staff member's salary each 
pay period and remit same promptly to the Congress, together 
with a list of the names of professional staff members from 
whose salary such deductions were made, unless the professional 
staff Menber has arranged another method of payment with the 
Congress and has so informed the college* 

Notwithstanding the foregoing paragraph, objecting agency 
fee payers shall not be required to contribute to ideological or 
political activities of the union which are not germane to the 
Congress' collective bargaining obligations or its obligations 
to advance or protect the interests of bargaining unit members 
in appropriate legislative, administrative or legal forums. In 
order to ensure the rights of all individuals, the parties agree 
to the following procedures for agency fee payers. 

On or before November 15 of each year^ the Congress shall 
provide to each agency fee payer in the unit, a written 
stateiMnt of the major categories of union expenditures during 
the Congress' preceding fiscal year verified by an independent 
auditor* Said statement shall identify Congress expenditures 
with sufficient specificity to permit an agency fee payer to 
object to a category or categories of expenditures which the 
agency fee payer reasonably believes is for an objectionable 
ideological or political purpose under this section. 
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Any such objecting agency ^ ee payer shall file such 
:\.;ob]ection8 in writing with thb ongress on or before CeceKber 15 
' reach year setting forth the nature of such objection or 
f ^.objections ami the amount of agency fee which such non^mber 
^. Jbelieves is the proper i^ount under the provisions of this 
.section. 

The Congress, upon receipt of any such written objection, 
1^' shall notify all agency fee payers of such objection as mil as 

the date that a hearing shall bo held by the Congress' Executive 
It Board to consider such Objection. The hearing and subsequent 

.written decision of the Congress' Executive Board shall be 
rf .completed no later than January 15 each year. In the event that 
^^ .proceedings before the Congress' Executive Board do not resolve 
I;; the objection, an objecting agency fee payer shall have a 
1;, further right of appeal to the Connecticut Board of Mediation 
|>?and Arbitration. Said appeal shall be filed by an objecting 
f agency fee payer within fifteen (15) days of receipt of the 
^/. Congress' Executive Board decision 5nd shall be in the fom of a 

letter to the Connecticut Board of Mei^iation and Arbitration 
p' setting forth the nature of the objections to the Executive 
r Boeurd decision, while the objection or objections filed by an 
K agency fee payer are pending, the Congress shall place in escrow 
g the amounts of the agency fee payer's payments which are 
r reasonably in dispute, with such amounts verified by an 
r independent auditor. Upon receipt of said appeal or appe&ls, 
; ^ the State Board of Mediation and Arbitration shall select from 
^ its public members an arbitrator to hear the appeal or a|^als 
< /in an expedited manner. The decision of the arbitrator shall be 

> rendered within 30 days of the close of the arbitration hearing 

^ and shall be subject to the provisions of applicable Connecticut 
( statutes deali ig with arbitration awards. Each party shall bear 
[ the cost of any attorney retained to represent their interests 
^ in the arbitration proceeding but the cost of the arbitrator's 
I fees and expenses shall be paid by the Congress. When an award 
' or decision is final, the amount established for the agency fee 
shall remain in effect for the contract year to which it 
^applied. 

Section 3 . Calcul at ion/ Payment Schedule 

> Said dues or fees shall be paid bi-weekly for the life of 
this Agreement and, in the event of any time lapse in the above 

; arrangements on the part of the employer, nhall be deducted and 
I paid retroactively to the Congress. 

C The employer shall annually electronically transmit to the 

^ Congress a run-off of each member of the bargaining unit, 

' alphabetized by college, to inclu^^e each employee's name, 

I classification, gross salary and bl-weekly dues deductior (to be 

; calculated by multiplying salary by the appropriate percentage 

. dues rate) . 



The Congress assunes the responsibility for reimbursing 
bargaining unit members, upon their request, in the amount of 
any overpayment of Congress dues or service fees which they may 
have made due to an incorrect deduction of such dues or fees 
Zrom their salaries by the employer's agent who is responoible 
for said deduction. 

Section 4. Rebate 

It Im understood that the provisions of this ArticJe are 
subject to the requirements of law. The Congress agrees to 
indemnify and save the Board harmless from any claims arising 
out of or resulting from any deduction from wages made under 
this Article* In the event any agency or court of competent 
jurisdiction orders the employer to rebate to employees the 
service feo or any portion thereof deducted pursuant to Section 
2, the union agrees to hold the ea^loyer harmless for said 
deduction by returning the agency fee which has been deducted 
for the period involved, provided that this provision shall not 
ta)c0 effect until any appeal has been exhausted. 

Section S> Summer Salaries 

Dues and service fees shall be deducted from the payment of 
the summer'-session salary at the rate of one percent. 

Section 6 > Payroll Deduction 

Pursuant to P. A. 84-405, upon receipt of a professional 
staff member's mitten request, the employer shall deduct from 
that staff member's salary each pay period the requested 
payments to the Congress' Political Action Committee and remit 
same promptly to the Congress, together with a list of the names 
of unit members from whose salaries such deductions were made. 



ARTICLE VI 
ACADEMIC FREEEX)M 



The Board of Trustees recognizes that proiessional staff 
members are entitled to academic freedom, auch that: 

(1) Bach member of the professional staff is entitled to 
full freedom in research and in the publication of the 
results, subject tc the adequate performance of 
his/her other professional duties; but research for 
pecuniary return should be based upon an understanding 
with the authorities of the institution. 

(2) Bach member of the professional staff is entitled to 
freedom in the classroom in discussing his/her 



subject, but he/she should be careful not to introduce 
into his/her teaching controversial natter tdiich has 
no relation to his/her subject. 

(3) The professional staff aeaber is a citizen, a MKber 
of a learned profession, and an officer of an 
educational institution. When he/she speaks oxr mites 
as a citizen, he/she should be free from institutional 
censorship or discipline but his/her spacial position 
in the community ii^ses special obligations. As a 
person of learning and an educational officer, he/she 
should remember that the public may judge his/her 
profession and his/her institution ^ his/her 
utterances. Hence he/she should at all tiiiss be 
accurate, should exercise expropriate restraint, 
should show respect for the opinions of others, and 
should make every effort to indicate that he/she is 
not an institutional spokesperson. 

The parties agree that the foregoing language is intended 
to give meaning to a right of professional staff neabers ^ich 
.is derivative from the interest of the public and aust be 
balanced with the rights of students. Accordingly, the parties 
{agree that interpretations or applications of the foregoing 
^language by any professional association or labor organisation 
shall not be determinative in interpreting this Article* 



ARTICLE VII 
GRieVAHCBS 



The Board and the Congress recognize the importance of 
adjusting grievances fairly without fear of prejudice or 
reprisal. Accordingly, the Board and the Congress agree that 
they will encourage the prompt settlement of grievances yrhich 
may arise between a professional staff member, a group of the 
: professional staff, or the union and the ei^ployer. Unless 
otherwise provided within this Agreement, the orderly processes 
hereinafter set forth shall be the sole method used for the 
resolution of all grievances. 

Section i . Informal Adjustments 

Whenever possible, problems affecting professional staff 
■embers should be adjusted between the professional staff mamber 
and the immediate supervisor or within the college structure 
through the level of president if necessary. Any professional 
staff member in the bargaining unit may present and discuss 
his/her complaint with appropriate management representatives 
and may be represented by the Congress in this process. The 
Congress may present and discuss with appropriate manag«ent 



representatives any conplaint on its own behalf, but not on 
bahalf of a professional staff member or professional staff 
neAbers. These presentations or discussions shall be entirely 
informal. Any settleaent, withdrawal, or disposition of a 
complaint at the informal stage shall not constitute a binding 
precedent in the settlenent of similar complaints or 
grievances* Snch matters shall not be deemed grievances and 
ttieijr settlement shall not establish any precedent vhetsoever 
for Cihe resolution of any problemf« between a professional staff 
memhBX and the immediate supervisor, the college, or the Board. 

If a bargaining unit member believes that a problem or 
concern constitutes a grievance, he or she may request that the 
president agree to extend the time for filing the grievance for 
up to fifteen calendar days, as provioed in 2D below. 

Section 2> Grievance Procedure 

A. Definition. If any professional staff member, group 
of professional staff meebers, or the Congress should have a 
coaplaint as to the interpretation or application of this 
Agreement, sach complaint shall constitute a grievance subject 
to settlement pursuant to this Section. 

In processing grievances under this Section at Levels One 
and TWO the parties shall not be precluded from considering 
questions of equity, provided, however, that any resolution 
based upon equity shall not constitute a waiver of the right to 
assert ^propria te contractual provisions in any like case 
unless such right is exprv>ssly waived in writing by the 
Executive Director. 

Onion Representation. Grievants shall have the right 
to representation by the union at each and every level of the 
procedure outlined in this Section. 

When an individual employee or group of employees elects to 
submit a grievance without union representation, the union's 
representative shall be provided a copy of the pending grievance 
and shall have the right to be present at any discussions of the 
grievance, except that if the esployee does not wish to have the 
union representative present, the union representative shall not 
attend the meeting but shall be provided a copy of the written 
response to the grievance and no such response shall constitute 
an interpretation of this Agreenent binding on the union. 

C. S^fics. A grievance shill be filed on a form mutually 
agreed upon by the Board and the Congress. If the grievance 
involves an action of the Board or a natter of general 
applicability within the system, the grievance may be filed at 
Level Two, provided honrever that such grievances must be filed 
within twenty-eight (28) calendar days after the grievant knew, 

-10- 



**- " ... . . . V 



/Tor should have known, of the act or conditions on which the 

f '{grievance is based. All other grievances shall be processed in 

-^^caccordance with the following: 

1) Level One - President 

X'^ Within twenty-eight (28) calendar days after he/she knew or 
should have known of the act or conditions upon irtilch the 
grievance is based, the gr levant shall present the 
grievance In writing to the president, specifying the 
facts, rationale, the section or provision of the Agrement 
alleged to have been violated and renedy sought, provided 
that this requirentent shall not be interpreted to limit the 
right to amend a grievance. Failure to file the grievance 
within the time, prescribed shall result in a waiver of the 
grievance. The president or designee shall aeet with the 
grievant for the purpose of iresolving the grievance and 
shall, within fourteen (14) calendar days of receipts of the 
y written grievance, or the neeting with the grievant, irender 

\ h5s/her decision and reasons therefor in writing to the 

C grievant and the Congress office. 

2) Level Two ~ Executive Director 

It the grievance is not resolved at Level One or the 
written decision Of the president or his/her designee is 
^ not rendered within the time specified, the grievant may 

then appeal the grievance to the Executive Director but, if 
he/she chooses to appeal to the Executive Director, the 
grievance shall be filed within ten (10) calendar days of 
the receipt of the president's or his/her designee's answer 
or within ten (10) calendar days after the end of the tine 
s(.eclfied in Level One for said answer. 

^ Failure to file with the Executive Director within the time 

specified shall be deemed to be acceptance of the decision 
rendered at Level One. The Executive Director or his/her 

r designee shall meet with the grievant and shall render a 

written decision within twenty-one (21) calendar days of 
receipt of the grievance or the meeting with the grievant. 

D. Extension of Time Limits . Any of the specified time 
limits nay be extended by mutual agreement between the grievant 
I or his union representative and the chief executive officer, 
J president, or Executive Director, as the case may be, provided, 
I however, that in no case shall the period of time for filing a 
: grievance be extended mere than an additional fifteen (15) 
calendar days except by the Executive Director or his/her 
' designee. Any extension shall be in writing. 

I' E. Appearances . Whenever possible, grievance meetings 

i shall be scheduled so as not to interfere with professional 

; responsibilities of individuals involved. If it is necessary to 



■leet with the employer during working hours, the grievant, one 
-union representative irtio is a seeber of the bargaining unit, and 
necessary witnesses may attend without loss of time or 
cot^nsation for nuch meetings* 

F* Information. Upon reasonable notice, the Beard shall 
Make awailable to the Congress any relevant information as 
^provided by applicable law. 

G. fi»Aal* In the evetit that new information is 
Introduced or new arguments presented at Level Two, the matter 
•ay be remanded to I<evel One for further consideration. 

Section 3> Mediation Panel 

There shall be a bipartite mediation pai4U which shall 
consist of two members selected for the Board and two members 
selected for the Congress. The panel shall be selected from two 
lists established In advance by the parties. Within sixty (60) 
days of the signing of this Agreement and whenever necessary 
thereafter, irepresentatlves of the parties shall meet to 
designate the individuals to be placed on said lists. The 
parties may by mutual agreement submit a grievance which has not 
been resolved at Level Two to the panel which shall hear the 
positions of the respective parties and endeavor to effect an 
amicable resolution, in the event that resolution is not 
possible/ the sole authority of the panel shall be to make a 
confidential report and recommendation to the Executive Director 
with a copy to the Congress. The Executive Director shall 
within fourteen (14) calendar days after receipt of the report 
of the mediation panel render his/her decision and reasons 
therefor to the grievant with a copy to the Congress. 

Section i. Arbitration 

A. Notice. If the grievance is not resolved 
satisfactorily to the grievant at Level Two of the grievance 
procedure set forth in Section 2 of this Article, or in the 
Mediation process, the Congress may proceed to arbitration by 
filing a written notice by certified mail with the Executive 
Director, such notice must be postmarked within thirty (30) 
calendar days after receipt by the grievant of the Level Two or 
Mediation decision or within thirty (30) calendar days of the 
expiration of the time for said answer, whichever is later. 

B. S2lfi££ion, The parties shall attempt to select an 
arbitrator by mutual agreement, in the event that the parties 
do not agree upon an arbitrator within thirty (30) days of the 
notice provided for in paragraph a above, the grievance may be 
submitted to the American Arbitration Association, and the 
arbitrator shall be selected from a panel provided by the AAA 
pursuant to their rules and procedures. The arbitration shall be 
conducted under said rules and procedures. The foregoing shall 



f: ^not prevent the parties from otherwise agreeing to sulmit a 

iiatter to an arbitrator or arbitration panel other than pursuant 
to the , AAA'S rules and procedures* 



C. Arbitrator's Authority * 

1) The arbitrator shall not have any power, right or 
authority to add to, subtract from, modify, change, or alter any 
of the terms or provisions or the express intent of this 
Agreement . 

2) The arbitrator shall be without power, right or 
authority to make a decision in the following areas beyond a 
determination as to whether the provisions set forth in this 
Agreement as to these areas were violated* Beyond naking such a 
determination, the arbitrator shall not substitute his/her 
judgment for that of the Board or its representatives! 

(a) any incident which occurred or failed to occur 
prior to the effective date of this Agreement, 
provided that grievances filed which antedate 
this Agreement shall not be deemed to be waived 
by reason of the execution of this Agreement; 

(b) the failure or refusal by the Board to renew the 
contract of or reappoint a member of the 
bargaining unit on a standard appointment; 

(c) disputes over alleged unlawful discrimination as 
set forth in Section 2 of Article II of this 
Agreement, except as provided in Section 4 of 
that Article; 

(d) changes in job descriptions or assigned duties or 
classifications and pay grades for newly created 

positions; 

(e) the granting of a promotion; 

(f) the granting of a tenure appointment; 

(g) the granting of sabbatical leave; 

(h) the granting of leaves for professional 
developmei^t; 

(i) the substance of an evaluation; 

(j) termination or reassignment for special reasons 
in accordance with Article XIII. 

In the event that the arbitrator determines that the 
contractual provisions in these areas have been violated as 



alleged, his/her award shall dircK:t that appropriate action be 
taken, which say include a reassessnent of the original 
decision^ but in no event shall such award have the result or 
effect of granting a promotion, tenure appointment, sabbatical 
leavQ, or leave for professional development. 

3) If notice that further employment will not be offered 
is inadequate solely upon the basis that it was not given on 
time as provid in this Agreement, the arbitrator may direct 
the Board to renew the appointment only upon a finding that no 
other remedy is adequate or that notice was given so late that 
the professional staff member was deprived of a reasonable 
opportunity to seek other employment, provided that such award 
or reappointment shall be for no more than one (1) appointment 
period and without right to further employment. 

4) An arbitrator's decision that may award employment 
that extends beyond the sixth year of employment shall not 
entitle the professional staff member to a tenure appointment. 
In such cases, the professional staff member shall serve during 
the seventh year as if such service had been performed during 
the sixth year of employment, 

5) Those inherent management rights not restricted by a 
specific provision of this Agreement are not directly or 
indirectly subject to the grievance and arbitration procedure. 

D, Hearing. The arbitration hearing shall be held in the 
City of Hartford, unless otherwise agreed to by the parties. 
The arbitrator's decision shall issue within thirty (30) 
calendar days of the close of the hearing or the submission of 
briefs, idilchever is later, unless additional time is agreed to 
fay the parties. The decision shall be in writing and shall sot 
forth findings of fact, reasoning, and conclusions on the issues 
submitted, 

E« Arbitrabilitv 

1) In the event that the Board challenges the substantive 
arbitr ability of a grievance in a proceeding prior to 
arbitration, the guidelines articulated in the Steelworkers ' 
Trilogy shall be applied. 

2) The submission of questions of substantive 
arbitrablllty to the arbitrator in the first instance shall not 
constitute a waiver of the right to a fresh review without being 
bound by the arbitrator's decision over such questions, provided 
that this shall neither enlarge nor diminish the standard for 
reviw of questions of substantive arbitrabilicy. The parties 
have not agreed as to whether the Trilogy .is dispositive of 
post-arbitration decisions reviewing questions of substantive 
arbitrablllty. 
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F* De cision and Review . The decision of the arbitrator 
shall be final and binding upon Che Hoard, the Congress, and tho 
grievant: in accordance with the statutes of Connecticut* The 
parties intend that arbitral decisions (other than questions of 
substantive a rbitr ability addressed in the foregoing paragraph) 
shall be reviewable in accordance with the standards established 
in Enterprise Wheel . 

6* Costs . All fees and expenses of the arbitrator shall 
be divided equally between the parties. Bach party shall bear 
the cost of preparing '-and presenting its own case. Any party 
desiring a transcript of the proceedings shall bear the cost* 

H* Individual Rights . It is understood that the 
procedure provided by this Article is not intended to address 
claims not within the scope of this procedure. 

ARTICLE VIII 
MAINTENANCE OP RECORDS 

Section 1 . College Files 

Each college in the system of Connecticut Community 
Colleges shall maintain three official files for each member of 
its professional staff: (1) a personnel file, (2) a 
professional file, and (3) an application file. 

A. Personnel Pile. The personnel file shall include the 
followings (1) record of salary, increments, and change of 
status; (2) record of leaves of absence, vacations, and personal 
leave days; (3) sickness reports; (4) records of payments for 
insurance, retirement benefits, etc.; (5) record of accrued 
longevity; and (6) general fiscal data. These records shall be 
accessible on a reasonable basis to the staff member concerned. 

B. Professional File . Subject to the provisions 
specified hereinafter, the president of the college shall be 
responsible for the confidentiality, control, and content of the 
professional file. The foregoing shall not be interpreted to 
override applicable law with regard to disclosure. The file may 
include only the following: (1) information relating to the 
professional staff member's academic and professional 
accomplishments; (2) records generated by the college; (3) 
reports of the evaluation of the professional staff member 'tf 
performance; (4) memoranda of discussions between the 
professional staff member and supervisory and managerial 
personnel, including but not limited to department chairpersons, 
division heads, deans, or presidents, relating to the 
professional staff member's employment relationship to the 
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IjIv Board; an<l (5) signed, written statements relating to the 
fv/ quality of sarvice of the professional staff member. 

I' ' 

Where no released tine is provided, a bargaining unit 
MMber nay include in the professional file a statement of the 
V' extent of activities as campus grievance representative or as a 
i/- participant In joint activities of the Board of Trustees and the 
p^' Congress. 

The professional staff member may attach written comments. 
' 7o this end, professional staff members are encouraged to review 
their files on a regular basis with the right to have any and 

1^ all documents reproduced at cost to the professional staff 

wenber* Such files shall be placed in a location other than the 

y private office of the president. No item shall be included 

f unless a copy has been provided to the professional staff member 
together with a notice that a copy will go into the file, 
provided, however, that this requirement viU be effective June 
1, 1977. Effective July 1, 1979, each document placed in the 

I/, file shall be numbered seriatim in chronological order. 

% The congress may have access to a unit member's 

professional file upon written authorisation of the unit 
'■^-^ sMmber* Any such authorization shall not be valid for a period 
I in excess of twenty working days. 

i ADdicatio i File . The application file, which shall 

be in the control of the president, shall contain all materials 
requested by the collage or supplied by the professional staff 
Ci^ aiember in connection #rith original employment, including 
I confidential material solicited in regard to the employment 

application* Such confidential material shall be accessible to 
r the individual professional staff member unless such 
t, professional staff member agreed to its confidentiality as to 
f himself prior to its solicitation* The material may be made 
I available to the Board of Trustees and appropriate 3oard office 
I and college personnel and committees for the purpose of initial 
^ selection. Confidential material may not be utilized in any 
f subsequent decision affecting the individual's employment, 
except as the initial appointment may come into question. 

Section 2. The Office of the Board Fi les 

\ A* General File. Files for all professional staff are 

maintained in the office of the Board. These files may contain 
materials submitted to the Board in support of appointment 
recommendations by the presidents. The files may also contain 
duplicates of all materials submitted in conjunction with Board 
actions, such as promotions, and duplicates of all appointment 
and reappointment notices* In addition, all correspondence 
between the Board's office and the individuals may he part of 
. these files* The file shall be accessible on a reasonable basis 
i to the staff member concerned, who may attach written Comments. 
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I B. Grievance File , In any action taken or rocoMMnded by 

I ;a president in which an appeal is Mde by a profesaional staff 
U^ muBher to the Board, a separate file relative thereto may be 
; ' {Maintained. This file shall b^-^ accessible on a reasonaJ>l« basis 
1^ Kto the staff member concerned. 

I^-Sfction 3. Limitations 

. A. »4o material from any source other than the files 
referred to in Section 1 above shall be used as the basis for 
r any disciplinary action. Written notes or records regarding 
'\ matters which are to be used as a basis for discipline shall be 
merged into the professional file by incorporation into an 
evaluation or by written coanunication to the staff maiber 
K concerning the problem, provided that prior to dir tpline any 
I 9uch evaluation or communication shall be provided ,o the staff 
^ jjftdiAber for a period of time sufficient to provide reasonable 
V, notice of the proscribed conduct. Hothing herein shall prevent 
the employer from deviating from this provision when the nature 
I of the offense requires or when the staff member could 
\ reasonably be expected to know of the inappropriate nature of 
P the conduct. Materials withdrawn by agreement from an 
t individual's professional file may not be asserted as the basis 
; . for any disciplinary action, but may be considered with r<jgard 
r to the extent of disciplinary action and relevance, if Any, to 
defenses to disciplinary action. 

t:^ B. Effective with documents placed in these files 
r^'^ subsequent to July 1, 1989, an employee may contest the 
) accuracy, conpleteness, or relevancy of any facts stated in said 
< docuiQents within thirty (30) calendar days after the date on 
, which notice of inclusicn was transmitted to the staff member. 
{ The employee may file a grii^vance within thirty (30) calendar 
z days after the date on which notice of inclusion I'as transmitted 
I to the staff member. No gr*" '•ncs may be filed which directly 
>\ or indirectly contests a - .^%»iit stated or reflected in such 
: documents. Grievances arising hereunder may only contest the 
5 accuracy, completeness, or relevancy of facts contained in the 
^ documents. Only questions of accuracy or relevancy may be 
f brought to arbitration under Article VII. In any such 

arbitration, the burden shall be on the employee to establish 
that the matter complained of constitutes a fact and that said 
: matter, once established to be a fact, is inaccurate. In lieu 
of or in addition to filing a grievance hereunder, an employee 
^ may attach to any such document a statement indicating the 
employee's belief that facts stated in said document are 
inaccurate, incomplete, or irrelevant and/or setting forth the 
facts as understood by the employee. 
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C* A written reprimand or warning shall carry tho (late« if 
any, of plaiUHKl removal fron the profeBsional file. Evaluations 
and signed statments of an evaluative nature shall not be 
construed as written reprimands or warnings. It shall be the 
employee's obligation to request such removal after the 
reprlflMnd's expiration date, if any, hes passed. 

O* On and after July 1, 1989, an employee may request 
destruction of any document in his/her professional file which 
is more than seven (7) years old except for documents which 
comprise part of the evaluation process set; forth in Article XI, 
hereof, or any documents reflective of a pattern of s'^nployee 
conduct which continued into the seven (7) year period and which 
was subsequently addressed, in writing, by another document 
contained in the professional file. Pursuant to such a request, 
the esiployae will make a good faith request of the Public 
Records Adbiinistrator for such destruction. 



E* The provisions of this Section shall not affect the 
ei^losrer's burden under Article XVI. 
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ARTICLE IX 



APPOINTMENT AMD REAPPOINTMENT 



Saction 1, Types of APPOintaents 

All menbers of the barqaining unit hold one of thm typ«i of 
appointments described in this Section. No appointment shall be 
made or modified except in accordance with the Agreement. 

A standard appointment is an appointment ifhich creates an 
interest in employment at a college for a specified term of one 
(1) year or less. 

A tenured appointment is an appointment which creates an 
interest in employiuent at a college without limit of time, subject 
to retirement, dismissal , and termination for special reasons and 
subject to evaluation for consideration for continuation in 
accordance with Article XI, provided that a dismissal based on 
said evaluation shall be subject to Article XVI. A tenured 
appointment normally will not be offered to a member of the 
bargaining unit until he/she will have, by September 1 of the year 
such appointment is to be effective, completed six (6) years of 
full-time employment by the Coard at the same college, at least 
three (3) years of which must be in the current job function. 
Service as a lecturer or educational assistant shall not count 
toward tho six*year requirement, unless the Board detervdnes that 
all or a portion of suCH service should count. 

A special appointment is an appointment to the position of 
lecturer or educational assistant which creates an interest in 
employment for a specified term of one (1) year or less at a 
college. Such an appointment does not require notice of 
nonreappointment and is not subject to Section 3 hereinbelow. An 
Individual in the bargaining unit shall not be employed on a 
special appointment for more than two (2) years, provided that 
this limitation shall not apply to posik.ion8 funded by external 
funds such MS government or private grant or contract, except that 
the non* reappointment d said individual for reasons other than 
the loss or reduction of said funding shall be governed by the 
appropriate provisions of this Article. Nonreappointment for 
reasons other than special reasons of a full-time employee on 
special appointment who was hired prior to January 1, 1975 shall 
be subject to the provisions of Section 3 of this Article as if 
such individual had been on a standard appointment; this provision 
shall not constitute a precedent for individuals hired on special 
appointments after January 1, 1975. 

All members of the bargaining unit who were granted tenured 
appointments by the employer prior to Juiy 1, 1977 shall continue 
to hold cenured appointments for the duration of this Agreement 
and subject io tho provisions thereof. 



m 

f;;|f/ Newly hirad ten-month staff who have met their scheduled 
i^if, obligation of professional staff meetings and are present and 
' ifbrking on the first day of classes shall receive compensation 
fron the beginning of the appointnent period for all ten-month 
staff. 

Section 2. Authoritv to Appoi nt and Reappoint 

. Except ae expressly provided for by Board policy^ the 
authority to offer appointments and reappointments rests with the 
Board of Trustees and no agent of the Board may expressly or by 
ia^lication offer appointment or reappointment. 

•Section 3> »^nreappointK»nt o f Standard Appointments 

Notice of Intent not to renew a standard appointment shall be 
afforded by the employer, in writing, three (3) months prior to 
tihe termination of the appointment for the first standard 
appointswnt, six (6) months prior to the termination of the 
appointMnt for the second standard appointment, and, in the case 
of each subsequent standard appointment, the effective date of 
tenination shall be at least twelve (12) months from the date of 
notification. Any extension of appointment to meet the notice 
requirssMnts of this section shall not constitute a new 
appointment and the termination of the extension shall not be 
otherwise reviewable. In the case of the nonreappointment of the 
third or subsequent standard appointment, the bargaining unit 
member shall be notified in writing of his/her right to union 
representation • 

For each of the first three standard appointments, the 
decision of the employer not to renew an appointment shall be 
final. An initial standard appointment made on or before December 
1 of any appointment period shall constitute the first standard 
appointment. This provision shall not be deemed to affect 
appointments made prior to the effective date of this Agreement. 

In the case of nonreappointment of the third or subsequent 
standard appointment, the employee may request a written statement 
of the factors considered. The decision of the employer not to 
renew the third or subsequent standard appointment shall not be 
arbitrary, capricious, or unreasonable, provided, however, that 
the decision of the empl. yer not to renew the third standard 
appointment shall not be subject to the arbitration procedure of 
this Agreement. 

Sectioi^ 4. 2finU£d 

A. Purpose. Tenure is a means for providing job security 
consistent with the mission of the community colleges and of 
assuring a high level of service to the college by those holding 
such tenure. The employer agrees that the appointment of a meiaber 



I^v pf the bargaining unit who has been granted tenure by the Board 

^]'^,;i^P!ur6uant to the terms of this Agreenent or who had acqnired tenure 
under the Board's personnel policies aay be terainated only in 
Accordance with the procedures set forth in this Agreement • The 

;r ^ staff member has a correlative responsibility to the ea^loyer to 
maintain an acceptable level of proficiency in service to the 

I c:ollege. 

Tenure is granted by the Board of Trustees on reccsMendation 
If pf the president and relates only to the college and not the 
|V system. Tenure recognizes professional growth and Is^rovenent in 
*iVi^^^^^® college, the usefulness of the individual's 

{services to the college, affirmative evidence of an acceptable 
level of proficiency of service, and the potential for service and 
I< professional growth. The Board of Trustees may accept the tenure 
1:; recommendation of the president or reach such other decision as 
^' may be in the best interest of the community college system and 
its decision shall be final* 

t\ ^ B. Procedure. The following procedures shall govern the 
ft consideration of bargainiitg unit members for tenured 
^ appointments. The president or his/her designee is responsible 
for insuring that the procedures are followed. 

The president shall annually, by October 1, publish a 
list of those eligible for consideration for tenure as 
provided in Section 1 of this Article* 




(2) By November 1, the staff member shall submit a request 
for consideration for tenure, utilizing a form to be 
established by the Board after consultation with the 
union. By December 15, the supervisor shall consider each 
member of the bargaining unit who is eligible for tenured 
appointment and who has submitted a request pursuant to 
this paragraph and shall: 



(a) recommend that a tenured appointment be granted, 
that a tenured appointment not be granted and a 
standard appointment issued, or that a tenured 
appointment not be granted and a final appointment 

issued; 

(b) inform each candidate for tenure, in writing, of the 
recommendation made; 

(c) inform each individual for whom a standard 
appointment is recommended, in writing, of areas 
needing improvement, where appropriate; 

(d) forward her/his recommendations to the president* 

In making a recommendation, the supervisor shall be 
guided only by the best interests of the college and the 
individual's quality of performance of professional 



responsibilities as provided in Article X of this 
^.grseaent and shall give cons.' deration to all evaluative 
aatsrial in the individual's file generated since her/his 
original appointaent to the college. 

At each college there shall be a Tenure Conmittee elected 
by the ambers of the bargaining unit. The size and 
conposition of the cosnittee shall be determined by the 
president and shall reflect, whenever possible, the ratio, 
of teaching faculty, nonteaching faculty, and 
administrators in the bargaining unit at the college, 
excspt thfit, idienever possible, individuals not holding 
tenured appointaents shall not be eligible for Tenure 
Coa«ltttae asaOwrships * The Tenure Committee shall review 
all evaluative aaterial in the candidate's file generated 
since her/his original appointaent to the college, and 
the recoaaendations of the supervisor. 

The T^iure Coaaittee shall keep a written record of the 
dates of all Meetings, attendance at meetings, and 
mate rials considered* All records and materials shall 
rsMin in the custody of the president or her/his 
designee. The coaaittee shall not disclose its records 
or recoaaendations except as provided herein. 



In asking its recoaaendations, the Tenure Committee shall 
be guided only by the best interests of the college and 
the individual's quality of performance of professional 
responsibilities as provided in Article X of this 
Agresasnt as indicated by aaterial in the individual's 
file generated since her/his original appointment to the 
college* 

All aaterials pursuant to (2) above, including the 
supervisors' recoaaendations, shall be forwarded to the 
Tenure Coaaittee by the president. The committee shall, 
by Karch 1, consider each member of the bargaining unit 
who is eligible for a tenured appointment and shall s 

(a) recomaond that a tenured appointment be granted, 
that a tenured appointment not be granted and a 
standard appointaent issued, or that a tenured 
appointaent not be granted and a final appointment 
issued; 

(b) forward its recoaaendations to the president; 

(c) inform each candidate for tenure, in writing, of the 
reconaendation aade; 

In aaking a recommendation, the president shall be guided 
only by the best interests of the college and the systea 
of cc»aunity colleges and the quality of the individual's 



performance of profeanional responsibilities as provided 
in Article X of this Agreement and shall giva 
consideration to all evaluative material in the 
individual's file generated since her/his original 
appointment to the college* 

In determining vhom to recoenend to the Board for tenure, 
the president shall review the recossiendations of the 
supervisors and the Tenure CosMdttee* In addition, the 
president may consult with and/or seek the 
recoimaendations of other representatives of the eaqployer, 
provided, however, that the president shall inform 
persons under consideration for tenure of any formal 
recommendation process and any such recommendations shall 
be guided only by the criteria contained in this 
Article. Formal tenure recoma^ndations made to the 
president by management officials shall be consistent 
with the fol lowing t 

(a) Recommendations shall be limited to bargaining unit 
members for whom the management pexrsonnel have 
direct supervisory responsiblity. 

(b) Such management recommendations shall bo guided only 
by the criteria contained in this Article, 

and management personnel shall give consideration to 
all materials specified above and the 
recommendations of the supervisors and the 
committee. 

(c) In the event that a bargaining unit member is not 
recommeAdfd for tenure, the aianagement person shall 
inform the bargaining unit member, in writing, of 
areas needing improvement, where appropriate. 

The foregoing shall not be deemed to limit the right of 
the president to consult other management representatives 
as provided in this paragraph* 

Prior to making her/his reconsnndations to the Board, the 
president shall meat and discuss her/his intended 
recommendations with the Tenure Committee* Where there 
are differences between the president and the committee, 
the committee may forward a statement of the reasons for 
its position to the Board, with a copy to the president. 

The president may recommend that a tenured appointment be 
granted, that a tenured appointment not be granted and a 
standard appointment issued, or that a tenured 
appointment not be granted and a final appointment 
issued. If a standard appointment is recommended, the 
president shall specify areas of improvement, in writing. 



to the candidate and the tenured appointment review 
process shall be repeated the following year. The 
decision to recoMnend a final appointment shall be 
subject to the provisions of Section 3 of this Article* 

The president shall forward her/his recommendations for 
tenozed appointments to the Board of Trustees by April 
1. n» president shall inform the person concerned. In 
writing, of the president's recommendation to the Board. 

ARTICLE X 
WORKIHG CONDZTIONS AND WORK LOAD 

gy?tivn 1- Duties of All Professional Staff 

All nsabers of the professional staff shall: 

(1) perform duties as outlined in Sections 2 and 4, as 
applicable, of this Article; 

(2) within the work load limitations of Sections 3 and 5 of 
this Article, perform such other duties as the president 
may assign, provided that such duties shall be consistent 
with the mission of the college; 

(3) serve on college and division/department committees, if 
chosen; 

(4) attend commencement ceremonies, unless excused by the 
president, wearing academic garb when required; 

(5) attend college convocations, conferences, and meetings, 
and divisional/departmental meetings; 

(6) maintain contact with one's academic discipline, 
including the teaching/ learning process and/or the 
development of knowledge in one's, field of 
specialization. 

SSSUSILl* Specific Dutleg of Teaching Faculty 

. Teaching and Relat ed Duties . The teaching and related 

duties of full-time teaching faculty shall consist of the 
following t 

(1) teaching and related preparation of college-approved 

courses in accordance with approved course descriptions 
and class schedules; 
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(2) development of syllabi, reading lists, and divisional or 
departmental responsibilities in the selection of texts 
and relate:! teaching resources; 

(3) maintaining a minimum of three (3) regularly scheduled 
office hours per %feek, scheduled in time blocks of no 
less than one-half hour periods, or an equivalent 
assignment designated by the employer, for the purpose of 
student-faculty contact as it relates to classroom 
instruction; 

(4) mCMd^mic and Career-oriented advising of students; 

(5) maintaining contact with one's academic discipline, the 
developmont of knowledge in one's field of specialization 
and the teaching/learning process; 

(6) maintaining accurate scholastic student .cecoacds; 

(7) distributing to students during the first i#eek of 
classes, subject to subsequent modification, with copies 
to the academic dean, a course outline or overview, 
information as to course objectives, topics ana assigned 
time-frames, reading and attendance requirements, and an 
indication of evaluative and grading mechanisms to be 
utilized; 

(8) attending college convocations, conferences, meetings and 
divisional /departmental meetings; 

(9) preparing routine reports such as veterans' attendance 
records or academic deficiency reports. 

During the second week of classes, the teaching faculty member 
shall submit to the academic dean a schedule confirming the 
number, hours and location of each assigned course together with 
the location and time of office hours and other regularly 
scheduled professional responsibilities* 

3. Additional Responsibilities/Teaching . The additional 
responsibilities as specified in Section 3A may include, but shall 
not be limited to the following, and shall be for the purpose of 
fulfilling the mission, goals, and priorities of the college and 
the system as determined by the employer: 

(1) preparation of special reports such as accreditation 
reports; 



(2) 



participation in special college projects, surveys^ 
studies; 



(3) developotent of new instructional techniques, course 
offerings or programs, or major revisions of courses or 
programs; 

(4) participation in community service activities, consistent 
with the mission of the college; 

(5) participation in career •rlevelopment aM related advising 
•ctivities or special retention programs in addition to 
academic and career-oriented advising required of all 
faculty as provided in Section 2A above; 

(6) participation on college-wide committees; 

(7) advising student organizations and activities; 

(8) peer evaluations requested by the college administration; 
the evaluation of part-time faculty; retention 
counseling; the recruitment of students; 

(9) service on divisional/departmental committees; 

(10) providing reasonable assistance in student registration 
and add/drop procedures; 

(11) developing professional development activities generally 
applicable to the department, division or college; 

(12) within the limitation of the Article, such other 
administrative or supervisory or teaching-related 
assignments as are consistent with the mission and goals 
of the college, including but not limited to: 

(a) additional office hours; 

(b) supervising adjunct or independent study, provided 
it is not asserted that such supervision is part of 
the teaching obligation of 2A credit hours; 

(c) review of patient charts in preparation for clinical 
instruction. 

Individuals responsible for four different class preparations 
in a semester shall be credited with two hours par Weak toward the 
satisfaction of additional responsibilities. 

g^c^fpn ? > Work Load, Hours of Work, and Work Year of r ^^t^nhinn 
Facultv ^ 

A» HattJeSad. During each academic year, full-^cime teaching 
faculty shall t ^ 



(1) teach twenty* four credit hours and perform related duties 
; as provided. in Section 2A above (one lecture hour shall 

equal one credit hour for purposes of this provision); 

(2) perform additional responsibilities equivalent to the 
preparation and teaching of an additional three credit 
course or an average of nine hours per %ieek for each 
semester within the appointment year or teach an 
additional three credit hours each seaester or combine 
additional responsibilities with additional credit hours 
as provide<i in Section 2B above. 

The current ratio of lecture hours to laboratoryi clinical and 
studio hours shall remain in effect for courses with either a 1 
lecture to 2 lab/studio or 2 lecture to 3 lab/studio ratio, except 
^ that any new courses requiring laboratory or studio hours will 
. have a 1 lecture to 2 lab/studio ratio and courses currently 
taught on the basis of a 1 lecture to 1 lab/studio ratio will 
change to a 2 lecture to 3 lab/studio ratio and courses with a 1 
^ lecture to 3 lab/studio ratio will change to 1 lecture to 2 

lab/studio ratio. The present ratio for lecture hours to clinical 
, hours shall continue in effect. Assignments which exceed 12 
\ credit hours and are not more than 13 credit hours per semester 
because of fractional equivalencies resulting from these ratios 
shall not be deemed to exceed 12 credit hours per semester. 

The parties agree that it is desirable to limit the number 
of class preparations required of a teaching faculty member to 
three per semester; however, it is recognized that the assignment 
of a fourth preparation may be required in special cases to 
acconaodate the needs of the college. Whenever possible, i:he 
fourth preparation will be assigned on the basis of mutual 
agreement between the teaching faculty member and the president or 
his/her designee. 

The parties recognize that in some cases, in order to 
accommodate the needs of the college, the teaching load of a 
teaching faculty member may have to be unequally divided between 
the semesters of an academic year. Whenever possible, such an 
arrangement shall be on the basis of mutual agreement bet%ieen 
^ faculty member and the president or his/her designee. 

The parties agree that an individual cooperative education or 
field-work placement which involves both the development of work 
placement and on-site evaluation by the unit member may be 
considered to be equivalent to six (6) student contact hours. 
This provision constitutes a general guideline and shall not be 
deemed to require a reduction in %iork load for any unit member. 



B* Faculty Inltl&ted Couraeg . For such purposes as ^ 
developing new courses or experlMntal approaches, or providing y 
for the cultural enrichnent of teachers and/or students , teaching 
faculty may, with the approval of the college president, offer 
additional courses beyond the limitations of Article X, Section 
3A* There shall be no compensation for such course offerings, 
except that after the following minimum SCH are reached on a 
cumulative basis, said teachers shall be of fer-ed the appropriate 
redaction in credit hours of teaching the following semester. 
Cumulative adnimai composition, foreign language, remedial 
courses, 80 SCH; all other courses, 100 SCH. 

C. Hburs of Work and Work Year . The employment 
responsibility of teaching faculty during an annual appointment 
period consists of the following days scheduled on and between 
August 25 and June 7i 

(1) up to 160 days for classes and final /semester 
eiraminations; and 

(2) up to nine (9) additional days for convocations, 
coMMnceroent exercises, conferences, workshops, 
orientation, and the performance of professional 
responsibilities as provided in this Article. Where 
possible, such days should be scheduled at each college 
and by October 1 for the fall semester and by February 15 
for the spring semester, provided that orientation days 
shall be scheduled no later than June 7 for the fall 
senester and October 1 for the spring semester. As used 
herein, orientation days shall refer only to scheduled 
obligations which apply to all teaching faculty at an 
institution. 

A teaching faculty member who has fulfilled the employment 
responsibilities of any one semester shall be entitled to salary 
equal to one-half (1/2) of her/his normal annual salary. 

Teaching faculty are committed to the operation of the college 
five days a week, in day and evening sessions, which may include 
Saturday or Sunday. Unless otherwise agreed to by the individual 
concerned, all members of the faculty must have two consecutive 
days off in each week including either Saturday or Sunday, except 
for days scheduled pursuant to C(2) above. Teaching faculty may 
bo required to work a jixth day in a work week no more than twice 
per academic year. A teaching faculty member who, on a given work 
day, has no scheduled classes, no committee, department, division, 
faculty or staff meetings, or other professional responsibilities 
as provided in this Agreement shall not be required to be present 

^jo college, provided, however, that such member shall be 
available for the performance of such professional 
responsibilities . 
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^.^t _ To the extent possible^ the assignttent of a teaching faculty 
xrimeatoer to a class schedule shall b9 based on nutual agreenent 

r between the faculty members, grouped by division or departwent, 
^1^ and the division or department head, and shall be subject to the 
rt; ^approval of the president or his/her designee. If no agreement is 

reached, the president or his/her designee shall assign teaching 
;?Vschedules. 

When possible, a faculty member may be granted scheduling 
K 'privileges as to days and time of day by the president, in ca^es 
, such as these: 



(1) when the faculty member is engaged in special 
college-approved community service programs or special 
employer-approved activities; 

(2) when the faculty member is engaged in a program of study 
relevant to his/her professional responsibilities at au 
accredited institution and has not been granted released 

time; 



i_ (3) when a faculty member is engaged in research or writing 

^ deemed by the president to be beneficial to the member 

<' and to the college; 

2^ (4) when there are circumstances of a personal nature 

? warranting special consideration. 

%i ' * 

r ^ In any of the above instances, arrangements must be worked out 

giving careful consideration to schedules of other faculty and 

f staff and reeds of students for particular courses. Such 

t arrangements may occur only with the written approval of the 

^ president . 

I Section 4 . Specific Duties of Nonteachlno Professional Staff 

The responsibilities of nonteaching professional staff shall 
t be assigned In accordance with the systemwide job description 

approved by the Executive Director or developed by the presiden:: 
; to meet the needs of the local campus subject to the approval of 

the Executive Director. 

\ A bargalni ng unit member may request a copy of his/her job 

t description and the employer will provide a copy. 

The Board may consult appropriate professional groups with 
^ regard to any contemplated change in a systemwide job 

description. When such a change is under consideration, the Board 
shall notify and consult the Congi.ss and provide sixty (60) days 
.\ within which the union may respond. 
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StettOT i* work Load. Houra of Work, and Work Year 
HonteachlfiQ Professional staff 



A* Wdrk Load. The required %iork week Is 35 hours of 
assigned responsibilities which May Include ey nlng or weekend 

;work. Unless otherwise agreed to by the Individual concerned, all 
Mnbers of the nonteachlng professional staff must have two 
consecutive days off each week Includlnc either Saturday or 

"Sunday, except In unusual circumstances. The 35 hours shall be 
a flve«>day work week, provided that the individual 

• and the president or his designee May, by mituel agreement, 
schedule a four-day work week and provided that a sixth day may be 
required In exceptional circumstances or by agreement with the 
employee. There shall be no obligation for mutual agreement If a 
four day schedule Is changed by the employer. The parties 
recognlxe that fulfillment of professional rtapenslbllltles may 
necessitate service to the college In excess ef 3S hours per 
week. The president or his designee shall consult with 
counselors, librarians, and administrators {NTior to the 
establishment of work schedules, when possible, and consistent 
with the interests of the college, a nonteachlng professional 
staff member may be granted scheduling privileges as to days and 
hours, including a nonstandard schedule, by the president. Such 
arrangements may occur only with the written approval of the 
president whose decision shall be final. 

B. WOrX Tear* The %«>rk year for twelve-month nonteachlng 
professional staff shall normally begin on July 1 and conclude the 
following June 30. 

The work year for ten-month nonteachlng staff shall begin on 
or after a date established by the employer. Ten-month staff then 
serve for a continuous period of ten months, unless the parties 
mutually agree otherwise, or, specifically, not less than 217 
days. 

This provision shall not prevent the Board from makinq 
appointments of shorter duration. 

COMPtntfttPrY Tiffig« In the case of positions which 
periodically require %#ork substantially in excess of thirty-five 
hours par week, the president may approve the revision of the work 
schedules of affected individuals to provide partial compensatory 
time within ninety (90) days. This provision shall not be 
construed as requiring or establishing compensatory time on a 
one-for-one besis. The decision of the president reqardinq such 
compensatory time shall be final. ^ y 
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gggt^Pn General Provisioni 



A. Outgide EmploYwent . Full-tiJM eiiploynent lyy the Board 
shall be considdred the basic e«ploy»ent of each professional 
staff sneKber. Outside efflployaent is work for which conpensation 
is received and which is not within the nomal duties and 
responsibilities assigned to a staff »enber as an Miployee of the 
Board. A professional staff aember engaged in outside e«ploy»ent 
shall notify the president of the college of this activity in a 
general statement indicating the extent of such eaployMnt. 

Outside employment shall be limited so as not to isqpair the 
performance of the staff Member's professional responsibilities. 
Outside employment which requires the nevber's absence on a school 
day during thdt member's normally scheduled working hours %^n he 
should be available for professional responsibilities as provided 
in this Agreement is presumed to interfere with the performance of 
the duties and responsibilities of that member. Outside 
employment, including consulting or other self -employment, may not 
be asserted as a basis for academic or professional scheduling 
privileges. 

B. Indemnity for Liability. The protection of bargaining 
unit members from liability afforded by the General Statutes of 
Connecticut shall be continued. In deciding whether to provide 
counsel to an employee, the question of whether such eai»loyee was 
acting within the scope of his/her employment shall be 
sympathetically considered consistent with the purpose of the 
indemnification statutes. 

C. Additional Employment. The Board may authorise 
additional payment for services performed by full-tlM 
professional staff members provided that the nature and scope of 
such services, particularly with regard to instructional services, 
lie outside the regular duties of the staff member and are so 
certified by the president of the college, and thr.t they 
constitute no more than the estimated equivalent of teaching an 
additional class c - one-fifth of a total load. 

D. professional Pfly. There shall be a professional day each 
year, scheduled on a Saturday between March 15 and April 15, for 
the purpose of discussing matters of educational concern to the 
community college system, its staff, and students. The 
organization of the professional day shall be the responsibility 
of a Professional Day Committee of six members, of whoa\ three 
shall be named by the Congress and three by the Board. The 
Congress and the Board shall each contribute $500 for the expenses 
of the professional day, unspent monies to be refunded to each on 
an equal basis. 




t. Audio->Visual Instruc tional Maf rials and Copyriohtg . 
Jhmt% shaU bm a Study Conwittea on Audio-Visual Instructional 
lUtariAls and Copyrights conposad of eight membors, four to be 
•ppoinMd by the Board and four by the Congress. This coimittAe 
•hall Mke rTO — endations regarding disposition and future use of 
Mterial developed by a professional staff member while in the 
wploy of thm Board, royalties, residual fees, assignment of 
copyrights, bimI related setters. Khen and if the committee reaches 
agreeMnt on b policy with regard to this subject, such shall 
bocoM Bn of ficiBl part of this Agreement after ratification by 
the BoBTd and the Congress. 

flnUl nijgion Assi^maenta. Priority for consideration 
lor suwMr*BBSsion assignaients for additional pay will be given to 
fttll^tiM tonHM>nth professional staff Members within each college 
for eaiployMnt in their primary areas of competence up to a 
MximuM of 80% of the anticipated course offerings. Each college 
•hall •Btablish a system of rotation for allocating available 
opportunitios. The offer of employment is made only by written 
contract exBCUtBd by the president. In selecting professional 
staff MMbers for the sumner session, the prBsidont may consider 
but is not Halted to consideration of the requirements of the 
BBSlgraMnt and any special skills or experience of potential 
BBsignMs. Nothing herein shall preclude the president from 
offering •^ummx school employment to nonbargaining unit members. 

G* ClBBB Cancellation, ^en classes or services are 
cancellBd duB to inclement mather, academic requirements shall be 
Mde up in a aumner approved by the president or his designee. 
When classes have been cancelled and a hazardous driving condition 
•xlsts, non»Bssential staff are not expected to report for work 
while such conditions continue, provided that accrued time is 
used, the hours are made up or professional responsibilities are 
fttlfilXed In a manner approved by the pres.' lent or his designee, 
in theBB situations, it is understood that essential personnel may 
ba required to report to work as scheduled. The decision of the 
prasidant or designee hereunder shall be final. 

Class CQvera9e> Each department, division, or discipline 
Bhall aBtabllsh, subject to the approval of the academic dean, 
procedures for handling class coverage up to a maximih-n of one week 
of absonce o£ a teaching faculty member. Thereafter, such 
teaching shall be compensated on the basis of the extension credit 
rate eatabllshed by the Board of Trustees. 
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I. Changes in Asglon—nt of Prof#i «ional Staff > Th« term 
Qt an appointment of a Msbar of tha profassional sta«ff assigned 
to a different Be .rd classification (excluding promotion) or the 
reclassification of the Maber of the staff fro« a 10- to an 
Il-or l2-»month appointment or from a 12- to an ll-or 10-month 
apl^intment shall be negotiated for a period not to excMd 30 days 
with the individual concerned, %^o may be represented by the 
congress. A change from a 12- to an 11-or 10-month appointment 
shall result in a 1/12 reduction of the original base salary for 
the first appointment year following said change and for 10-month 
appointments an additional 1/12 reduction of original base salary 
for the second appointment year. The terms of appointment shall 
be in writing. Tho decision to reclassify shall not be subject to 
arbitration except on the basis that the decision was arbitrary 
and capricious. 

J. Notice of Retireme nt or Resi9natlof> . it is recognised by 
the parties that a staff member should give notice of retirement 
or resignation in advance whenever possible in order to allow for 
the nonsal recruitment and hiring process, preferably not less 
than 90 days. 

K* Part-time Employment at Another goMBunitv College . 
Whenever a full-time member of the professional staff is employed 
to teach part-time at any community college in the system, the 
rAte of compensation for said teaching shall be calculated upon 
the basis of the total num]t>er of courses previously taught by that 
individual in any and all colleges in the community college 
system. 

tfeoUh ftn4 S^^fety- The employer shall maintain safe and 
healthy working conditions in accordance with applicable law* 
Unit members shall not be required to work under unsafe 
conditions, provided that such conditions have been brought to the 
attention of the president of the college or his/her designee, in 
witing, by the unit member and the college has failed to exercise 
reasonable efforts to redress the complaint; however, a unit 
member must follow the rule, work now, grieve later, unless there 
ie imminent danger to the employee's physical well being* 

In any grievance regarding this Section, the award of an 
arbitrator in matters relating to physical facilities, staffing 
and the hiring of additional staff shall be advisory only and not 
binding on the Board. This limitation shall not prevent the Board 
of Trustees from seeking legislative funding pursuant to the 
advisory opinion. 



ARTICLE XI 
EVALUATION 



Septjon t> Criterion 

V,,. The criterion for the evaluation of professional staff members 

^'^^ shall be the quality of the performance of professional 

responsibilities as provided in Article X of this Agreement. 

Section 2 > Periodic Evaluation 

I, A 

There shall be periodic evaluation by the •uployer of all 
^> nembers of the bargaining unit as follows: 

(1) in each of their first two appointin«nt periods; 

^ (2) once in every two years thereafter for those on standard 

appointments; 

(3) once in every three years thereafter for those holding 
r tenured appointments. 

The list of professional staff members to be evaluated in 
accordance with this schedule in an academic year shall be 
h published at each college by October 1. 

This provision notwithstanding, the Board or its 
representative may initiate more frequent evaluation as 
appropriate. 

The professional staff member shall be notified in advance of 
the period (not to exceed two weeks) during which a classroom 
visitation for the purpose of evaluation is to occur. 

Section 3. Optional Peer Evaluation 

A professional staff member may request a peer evaluation, 
provided however, that the request must be made prior to the 
occurrence of any other scheduled evaluation. Selection of the 
peer shall be by mutual agreement between tha president or his 
designee and the person to be evaluated. 

The peer evaluation shall be forwarded to the next management 
level by the evaluator independently of the evaluation pursuant to 
Section 2 above. 

Section 4> Staff Improvement 

Management or a professional staff member may, at any time, 
arrange for an evaluation by a mutually acceptable peer(s) or by 



-34- 



other mutually acceptable nethod of systematic rating for the solo 
purpose of self- improvement. Such evaluation shall have no other 
standing and the report shall not be placed in any official 
personnel record of the professional staff member. 

Section 5 . Opportunity to Discuss Evaluation 

In the case of every evaluation of a professional staff 
member, there shall be provided the opportunity to meet and 
discuss the evaluation with the evaluator, prior to its submission 
elsewhere. 

Section 6 . Evaluation Forms 

There shall be standard evaluation forms. 



42 



ARTICLE XII 



PROMOTION 

Section 1. Definition 

ProMOtlon recognizes quality of performance by means of an 
Increase in ccwpensation, as provided herein. 

Section 2 . gliqibilitv 

Teaching faculty members who meet applicable minimum 
Qualification for a higher rank as established by the employer, 
attached hereto as Appendix A for informational purposes only 
(or who have an appropriate equivalency in accordance with Board 
^licy, provided that the determination of appropriateness shall 
be subject to the grievance process only), and administrators, 
counselors r and librarians who have served, as of the date of 
publication of the eligibility list, at least three (3) years in 
their present rank or classification at their college and who 
have not been promoted during that three-year period are 
eligible for consideration for promotion. The Board may waive 
the tijte-in-rank or classification requirement in the case of 
unit fliembers who have rendered exceptional service which merits 
recognition* Fulfillment of the minimal formal requirements for 
promotion to a higher rank or classification and /or 
recoimao nda t ion by the president creates no right to promotion, 
which remains within the discretion of the Board. 

Section 3. SH^rz 

Upon ^ .^.^tion, a unit mem]:>er's annual salary shall be 
increased by an amount as provided below in addition to the 
negotiated salary increase for the contract year in which the 
promotion becomes effective: 

(a) for community college professionals' salaries between 
the minimum and the top step the increase shall be at least one 
step on the new level or to the minimum for the new level, 
whichever is greater, but not beyond the top step of the- new 
level • 

(b) for teaching faculty salaries between the minimum and 
the top step for the new rank, the increase shall be at least 
one step at the new rank or to the minimum for the new rank, 
whichever is greater, but not beyond the top step at the new 
rank. 

Section 4 . Procedures for Promotion 

The following procedures shall govern consideration for 
promotion at the college level. The president or his designee 
is responsible for insuring that the procedures are followed. 
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f (1) The president shall annually, by October 1/ publish a 

I ' list of those persons within the college who are eligible for 
7' , promotion consideration as provided in Section 2 of this 
Article . 

I' (2) The supervisor shall have the option to suggest that an 

application tor promotion be submitted. Any eligible unit 
f member may, however, initiate her/his consideration for 

promotion. In either case, the application must be subnitted to 
the supervisor on a form prescribed by the employer* 

(3) By December I, the supervisor shall consider each 
applicant for promotion and: 



(a) indicate whether the applicant is highly 
recommended, recommended or not recomended for 
promotion; 

(b) inform each applicant recommended for promotion, 
in writing, of the recommendation made; 

(c) inform each individual for whom promotion is not 
recommended, in writing, of areas needing 
improvement; 

(d) forward recommendati'im.? to the president* 



r In making a recommendation, the supervisor shall be guided 

only by the individual's quality of performance of professional 

• responsibilities as provided in Article X of this Agreement -^nd 
sh^ll give consideration to all evaluative material in the 

I applicant's file generated since the applicant's previous 

I promotion or original appointment to the college, whichever is 

^ more recent. 

V 

In the c^se of teaching faculty, for protuotion to all ranks 
the major area of emphasis shall be growth &nd demonstrated 
competence in teaching and related responsibilities; for 
promotion to professor or associate professor, additional 
consideration shall be given to demonstrated growth and 
effectiveness in community service, contribution to the college, 
and professional development and, additionally, for proobotion tc 
professor^ effective academic leadership. In the case of 
promotion to professor or associate professor, it is recogni.zed 
\ that a teaching faculty member may not be outstanding in all of 
the additic^al areas. 

' In the case of administrators, counselors, and librarians, 

the major areas of emphasis shall be growth and demonstrated 
competence in performance of professional responsibilities as 
set forth in the job description. 
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(4) At each college there shall be a Promotion Committee 
elected by the aienbers of the bargaining unit consisting of 
tenured members of the bargaining unit, if possible, or, if not 
possible, bargaining unit newbers who have completed at least 
three years of service. Meabers of the committee shall serve 
two-year tenw, provided that half of the members elected for 
1987-88 shall serve a one-year term. The size and composition 
of the rnnilttee shall be detemined by the president and shall 
reflect, idienever possible, the ratio of teaching faculty, 
librarians, counselors, and adninistrators in the bargaining 
unit at the college, except that individuals whose special 
appoXntaent excludes the« from consideration for promotion 
through the provisions of this Article shall not be eligible for 
Promotion Committee membership and provided that, wherever 
possible, there shall be at least one librarian, one counselor, 

u 1?"® administrator on the committee. The Promotion Committee 
shall review promotion applications, all evaluative material in 
the applicant's file generated since the applicant's previous 
promotion or original appointment to the college, whichever ±8 
•ore recent, and the recosnendations of the supervisors. 

The pro«K>tion Committee shall keep a written record of the 
dates of all meetings, attendance at meetings, and materials 
considered and shall review the Board guidelines for their 
vork» These records and materials shall be in the custody of 
the president or his designee. The committee shall not disclose 
its records or recommendations except as provided herein. 

In making its recommendation, the Promotion Committee shall 
be guided by the individual's quality of performance of 
professional responsibilities as provided in Article X of this 
Agreement and give consideration to the material in the 
individual's file generated since her/his previous promotion or 
original appointment to the college, whichever is more recent, 
and shall consider the best interest of the college and seek to 
establish an overall institutional perspective with respect to 
its recoemendations. f ^ 

All materials sul^itted pursuant to (2) and (3) above, 
including the supervisor's recommendation, shall be forwarded to 
the Promotion Committee by the president. The committee shall, 
by Karch 1, consider each applicant for promotion * ,id shall: 

(a) make a recommendation for or against promotion; 

(b) list in priority order all applicants for 
promotion, providing separate lists for teaching 
faculty and non-teaching professionals; 

(c) forward recommendations and priority list to the 
president; 
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(d) inform each applicant, in writing, of the 

recommendation made and re^.ative ranking assigned* 

(5) The individual faculty aenber shall have the right to 
appeal an alleged violation of the foregoing procedural 
requirements by the supervisor or Promotion Conaiittee to the 
president provided that she/he does so in writing within ten(lO) 
calendar days of the date of recommendation of the supervisor or 
the Promotion Committee. The president or his/he^" designee 
shall investigate any such allegation and the president shall, 
if he/she finds a procedural violation prejudicial to' the 
individual, take remedial action or give weight to the violation 
in making his/her recommendation to the Board. This provision 
shall be the exclusive remedy for an alleged violation of the 
contractual procedures by the supervisor or the Proaotion 
Committee and any such allegation shall not be subject to 
Article VII unless the president has failed to take remedial 
action or give weight to the violation. 

(6) In making her/his recommendation, the president shall 
be guided only by the criteria contained in this urticle and 
shall give consideration to all evaluative material in the 
individual's file generated since her/his previous promotion or 
original appointment to the college, whichever is nore recent. 
In determining whom to recommend to the Board for promotion, the 
president shall review the recommendations of the supervisor and 
the Promotion Committee. In addition, the president may consult 
with and/or seek the recommendations of other representatives of 
the employer, provided, however, that the president shall inform 
persons under consideration for promotion of any formal 
recommendation process and any such recommendations shall be 
guided only by the criteria contained in this Art.^.cle. Formal 
promotion recommendations made to the president by management 
officials shall be consistent with the followiigs 

(a) Recommendations shall be limited to bargaining 
unit members for whom the management personnel 
have direct supervisory responsibility. 

(b) Management recommendations shall be guided only by 
the criteria contained in this Article, and 
management personnel shall give consideration to 
all materials specified in two (2) and three (3) 
above and the recommendations of the supervisors 
and the committee. 

(c) The individual faculty member shall have the 
right to appeal an alleged violation of the 
procedural requirements in (a) and (b) above to 
the president provided that he/she does so in 
writing within ten (10) calendar days of the date 
of recommendation. The president or his/her 
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designee shall investigate any such allegation and 
the president shall, if he/she finds a procedural 
violation prejudicial to the individual, take 
remedial action or give weight to the violation in 
Making his/her recommendation to the Board, This 
provision shall be the exclusive remedy for an 
alleged violation of these contractual procedures 
and any such allegation shall not be subject to 
Article VII unless the president has failed to 
take remedial action or give weight to the 
violation. 

(d) Said recommendation shall list in priority order 
all applicants for promotion, m the event that 
a unit member is not recommended for promotion, 
the management person shall inform the unit 
member, in writing, of the areas needing 
improvement. 

The foregoing shall not be deemed to limit the right of the 
president to consult other management representatives as 
provided in this paragraph (6). Prior to making her/his 
recoaanondations to the Board, the president shall meet and 
aiscuss her/hit intended recommendations with the Promotion 
COMattee. Khere there are differences between the president 
and the committee, the committee may forward a statement of the 
reasons for its position to the Board, with a copy to the 
president* 

The president shall forward her/his recommendations for 
promotions and a copy of the priority list established by the 
Promotion Committee to the Board of Trustees by April 15 or as 
soon thereafter as the appeals process has been completed, but 
no later than May 15. The president shall inform the person 
con^rned, in writing, of the president's recommendation to the 



Section 5> Meri^ Rftc oonition 

Nothing in this Article shall prevent the Board from 
providing merit recognition to unit members in the form t 
iump-sum payments. 

ARTICLE XIII 
TERMINATION OR REASSIGNMENT FOR SPECIAL REASONS 



fifiC£i2B_JL« Definitlnnii 

A. Termination of employment or reassignment to a 
lower-paid position for special reasons is a decision by the 



-40- 



employer to terminate or reassign a meaher of the bargaining 
unit for economic or programmatic reasons. 

B. Economic reasons relate to financial exigency and shall 
include f but fire not limited to, the reduction or termination of 
funds provided pursuant to a federal, state or private grant, or 
pursuant to the Comprehensive Employment and Training Act of 
1973 or any successor, or any reduction in state appropriations 
or allotments . This provision shall in no way bo interpreted to 
reduce the state's obligation to honor the terms of this 
Agreement. 

C. Programmatic reasons shall include, but are not limited 
to, reasons of declining enrollment, changes in program 
offerings or services^ reorganization, or changes in methodology 
of delivery of services. 

Section 2 . Negotiations 

In the event that the employer determines that it is 
necessary to terminate or reassign a bargaining unit member for 
economic and/ or programmatic reasons, the employer shall notify 
and negotiate with the union as to the manner of implementation 
of the employer's decision, subject to the provisions herein, 
including specifically Sections 3 and 4* Negotiations shall be 
expedited with a view toward agreement within thirty (30 days. 
The decision that it is necessary to terminate or reassign shall 
not be subject to the grievance and arbitration procedures of 
this Agreement or to any statutory impasse provision* Notice to 
the employee may be given thirty (30) days following notice to 
the union. Completion of negotiations shall not be a condition 
precedent to implementation of the termination, provided that in 
the case of teaching faculty the as "Signed course 
responsibilities of such bargaining unit employee shall not be 
reassigned to non-bargaining unit employees so as to terminate 
such bargaining unit meml>er. 

Section 3 . Standard for Selection 

In selecting individuals at a college to be terminated or 
reassigned for special reasons, the employer shall be guided by 
the needs of the college, the quality of performance of 
professional responsibilities as provided in Article X of this 
Agreement, bona fide occupational qualifications or bona fide 
affirmative action. If, in the employer's judgment, two or more 
full-time unit members at a college are relatively equal, the 
employer may give weight to the bargaining member's length of 
service within the system. In any grievance or arbitration 
contesting the selection of individuals to be terminated or 
reassigned for special reasons, if the employer can show that it 
exercised its judgment based on the needs of the college, the 
quality of performance, bona fide occupational qualifications or 
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bona fide affirmative action, the employer shall be deemed in 
compliance with this Section unless the union can show that such 
judgment was exorcised arbitrarily or capriciously, if the 
ewployer makes a selection based on seniority, said decision 
shall not be subject to grievance or arbitration by a less 
senior employee unless affirmative action is a consideration. 
The employer's decision thall be subject to expedited 
arbitration. In the event that the arbitrator determines that 
there has been a violation of this provision, he/she may order a 
Dack-pay remedy of not more than sixty (60) calendar days. 
Beyond the determination of such violation, he/she shall not 
substitute his/her Judgment for that of the employer. 

g?ction 4> Notice 

A. Notice of termination or reassignment for economic 
reasons shall be provided as soon as reasonably possible but at 
least sixty (60) days in advance of the effective date, 
provided, however, that less notice may be given for termination 
of positions funded by a federal, state, or private grant, or 
the Comprehensive Employment draining Act of 1973 or any 
successor. Hotice to u.Ut members in their fourth or subsequent 
standard appointment shall be given nine (9) months prior to the 

u ?? °^ termination and notice to tenured members 

shall be given twelve (12) months prior to the effective date of 
termination. Any notified member of the unit for whom a 
retraining program has been approved by the Executive Director 
snail remain on the payroll for the period of said retraining, 
not to exceed twelve (12) months, at the funded level authorized 
Dy the Executive Director and funded pursuant to Article xxi, 
section 3B* 

Notice of termination or reassignment for programmatic 
reasons shall be given at least three (3) months prior to the 
effective date in the case of a first standard appointment, six 
(6) months prior to the effective date in the case of a second 
fhf *^5i^^^«*^«"dard appointment, and twelve (U) months prior to 
the effective date in the case of the fourth or subsequent 
standard appointment. 

°^ employment necessary to accommodate the 
notice herein shall not constitute a new appointment. 

Section S. Effect on Tenure 

^^f^ * member of the bargaining unit who is on p tenured 

appointment is reassigned to another college und^i the 
tenure "?n''5l,o''^^ Article, the individual shan'retain his/her 
r ,!J? ?:i ; °^ * reassignment of a nontenured 

ionoTil!lfh the service requirement for eligibility for tenure 
consideration shall be no less than three (3) years 
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Section 6 . Placement or Recall 

f 1 A. The employer fthall make a reasonable effort to place an 

\^ individual who is terminated for special reasons in another 
{ suitable position opening within the system of coaoiunity 
I colleges. This obligation shall not create a claim or right to 

any position opening and shall end thirty (30) days following 
I termination of the affected employee* The obligation of the 
f ^ employer shall be satisfied by compliance with the following 

procedure: 

i 

1. Upon written request of the affected employee, the 

Board shal.\ provide copies of all position notices for 
which external searches are ongoing and all position 
notices for external searches which commence during the 
obligation period specified herein. This obligation 
relates to bargaining unit positions for which a 
standard appointment is contemplated. 



2. The affect;ed employee may apply for any position 

opening. The employee will be considered on the rarne 
basis as any other applicant, except that the 
president's recommendation shall consider that the 
affected employee should be selected if the 
qualifications of the affected employee and top 
candidate! s) are relatively equal. The president shzill 
notify the affected employee of his/her decision. 
Within five (5) calendar days of such notice, the 
affected employee may file a notice with the Executive 
Director by certified letter requesting review of the 
president's recommendation. The decision of the 
Executive Director shall be final. 



B. When an appointment is terminated for special reasons, 
the released individual's position shall not be filled within a 
period of two (2) years form the date of termination unless 
he/she has been offered reappointment and has declined it, or 
has failed to respond within thirty (30) calendar days of the 
offer. The obligation to offer reappointment shall be satisfied 
by mailincf a certified letter to the individual's last )cnown 
address. The thirty-day period shall begin the date said offer 
is postmarked. 

C. The employer shall maintain a list of those individuals 
whose full-time employment was terminated for special reasons 
with a copy to the Congress. An individual's name shall remain 
on the list for a poriod of two years from the date of notice of 
termination. For that two-year period, the employer will notify 
the individual of full-time vacant positions for which he/she 
may be qualified to apply. If the individual applies for any 
such position, the employer shall give due consideration to the 
individual's prior service in the community college system, 



providedf hoiraver, that actual appointment to any such position 
renains within the discretion of the employer. 

D, A weariber who is recalled to employment to his/her 
position shall regain all rights and privileges he/she had at 
the time of the termination, including tenure, rank, and salary 
^ and shall not be considered as a new staff member for the 
purposes of fringe benefits provided under this Agreement, 
subject to any requirements of insurance carriers. 

Section 7> Statement to Employee 

Termination for special reasons shall not be considered a 
non-renewal of a standard appointment or a dismissal for cause. 
Notices in writing to this effect shall be provided to each 
Individual affected and shall include a statement that the 
reason for termination is not dissatisfaction with service 
rendered . 

Section 8> Employer Decision 

The decision of the employer as to the need for termination 
or reassignMent for special reasons shall be final. 



ARTICLE XIV 

SEPARATION BECAUSE OF INCAPACXTy 

When a professional staff member has become physically or 
mentally incapable of or unfit for the efficient performance of 
duties of his/her position, the employer may separate tho 
individual In good standing. Unless otherwise agreed, any 
medical determination hereunder shall be only by mutually 
agreed-upon m**dical authority. 

Any such action shall be subject to the grievance and 
arbitration provisions of this Agreement. 

Prior to or at the time of requesting a medical 
determination, the Board or its representative will provide the 
unit membur with a statement of the problem and disclose to 
him/her any information to be considered, except as otherwise 
provided by law* '''he staff member shall be informed in writing 
of his/her right to Congress representation. Either the 
employer or the anit member may request that the medical 
authority determine whether or not there might be a basis for 
such a medical determination. 
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ARTICLE XV 



TRANSFER AND RESTRUCTURING 



Section 1 . Definition 

Transfer is the appointment by the Board of a professional 
staff member to a conmiunity college other than the one at which 
he/she is employed. Transfers may be initiated by the Board or 
by a professional staff member. 

Section 2 . Application for Transfer 

In the event the transfer is initiated by the professional 
staff member, application for transfer shall be made directly to 
the president oc the college to which transfer is desired. 
Applicants shall inform the president of the college from which 
transfer is dtsired of any such application at the tine the 
application is .-xiade. Candidates for transfer are subject to the 
same selection pLOcedures as any other applicant for an 
available position. 

Section 3 . Tenure 

Loss of tenure pursuant to a transfer initiated by the Board 
shall be for cause as specified in Article XVI and shall be 
subject to the grievance and arbitration provisions of this 
Agreement. 

Section 4 . Restructuring 

This Agreement is made on the basis of circumstances at tbQ 
time of the Agreement. In the event of restructuring of higher 
education (which shall include campus closings or the mandated 
termination of major academic or student-service programs 
employing ten (10) or more members of the unit)/ the employer 
and the union agree to negotiate to the extent required by law, 
provided that notice of termination to the affected employee(s) 
in the case of termination of such programs may be given ninety 
(90) daya following notice to the union. 

.\RTICLB XVI 

DISMISSAL AND DISCIPLINE 



No professiondl staff member shall be dismissed or otherwise 
disciplined excepL for just cause and with full due process, as 
specified in this Agreemen. . Each individual for wh(»i 
suspension without pay or dismissal is under consideration shall 
be notified of his/her right to union representation. A copy of 
said notice shall be provided to the Congress office. 
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A, Dis»iS8aI is an action by the Board or its designee 
which teminates the appointment of a professional staff member 
for cause* Disvissai for cause shall include, but not he 
limited to th* followingt 

(1) incoapetent or inadequate performance of 
Msponsibiiities of the position or repeated neglect of 
th«stt responsibilities; 

(2) repeated noncompliance with reasonable regulations or 
reasonable directives of the Board, the president, or 
designated mi^nagement employees; 

(3) conduct which impairs the effective performance of 
assigned responsibilities or impairs the rights of 
students or of other staff members; 

(4) the use of fraud, collusion, cr misrepresentation of a 
fact material to obtaining employment with the college 
and/or status therein. 



B. The appointment of a staff member may be terminated 
according to the following dismissal procedure: 

(1) The president or the Board shall notify the 
professional staff member in writing that tennination 
of his/her appointment is under consideration. Said 
notice will contain a statement of the reasons for the 
proposed termination. 

(2) The professional staff member may respond in writing 
within twenty-one (21) calendar days of receipt of 
notice from the president. 

(3) If, after considering the response of the professional 
staff member, or if the professional staff member has 
not responded within the twenty-one (21) day period, 
the employer or its representative detennines to 
dismiss the professional staff member, the employer or 
its representative shall so notify the member in 
writing of the decision. 

(4) Within fourteen (14) calendar days of the notice of the 
president':^ decision, the professional staff member may 
appeal such decision by filing a written grievance at 
Level Two of the grievance procedure set forth in 
Article VII of this Agreement. 
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Section 2 . PiscioUne 

A* Nothing within thlfs Article shall preclude the Board or 
its representatives from disciplining me«ber8 of the 
professional staff by means less than discharge, provided that 
such discipline shall be for just cause as specified in Section 
lA above for dismissals. 

B. In th3 case of employee misconduct for which suspension 
without pay is under consideration, the employee shall be 
afforded written notice of the charge(8) against him/her, 
disclor.ure of the employer's then available evidence and an 
opportunity to present his/her position orally or in writing 
prior to the discipline. 

Section 3. Suspensio n Pending PtecipUpe or Discharge 

When it is neccssazr^, an individual may be suspended, with 
full salary and benefits, pending disciplinary action. 

Section 4 . investlQatory Interview 

If a bargaining unit member reasonably believes that an 
investigatory interview conducted by the employer will result in 
discipline or place hi&/her job security in jeopardy, she/he may 
have a Congress representative present at any such interview. 





ARTICLE XVII 



SABBATICAL L2AVE AND FULL-TIME LEAVE FOR PROFESSIONAL 
DEVELOPMENT 

Section 1 . Preainble 

Sabbatical leave and full-time leave for professional 
development are educational leaves. 

The purpose of sabbatical leave is to provide an individual 
with time and support for scholarly or creative endeavors which 
will benefit the college and advance the individual 
professionally or enable the individual to develop resources or 
materials to enrich teaching or administrative responsibilities. 

Full-tline leave for professional development shall consist 
of a full-tine leave of absence without or with pay. It may be 
granted for such purposes as study, research, or service as a 
consultant, if the leave for professional development is with 
pay, the cost of providing part-time replacement for unit 
members shall be made pursuant to funds available under this 
Agreement . 

Section 2. Eligibility and Conditiong 
A. Sabbatical Leave 

Sabbatical leave is granted by the Board for a full year on 
half salary or a half-year on full salary, or for such period 
and portion of salary as agreed to by the applicant and the 
Board. Any leave time, no matter how long its duration, granted 
and used hereunder, shall constitute a sabbatical leave. 

Professional staff members become eligible for sabbatical 
leave after six consecutive years of full-time service. An 
individual may be considered during his sixth year of fuil-time 
service, but the sabbatical shall not coBRmence until he has 
completed six years of service. Once a sabbatical leave has 
been taken, the professional staff member shall again become 
eligible for sabbatical leave after six additional consecutive 
years of full-time service following completion of the 
sabbatical. The recipient must agree to return to the college 
for at least one year of service following the leave. 

The recipient of a sabbatical leave is permitted to receive 
other remuneration in the form of fellowships, assistantships, 
grants, honoraria, or consultant fees; however, an individual on 
sabbatical leave is generally not expected to engage in paid 
employment elsewhere. Each applicant for sabbatical leave shall 
disclose, as part of his/her proposal, all anticipated 
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remuneration and^ if paid employnent is involved, he/she shall 
describe the relationship of such to the purpose of sabbatical 
leave outlined above. All compensation while on sabbatical shall 
not exceed the regular salary (base pay plus longevity) of the 
recipient plus the expenses attributable to the leave* 

B. Full-Time Leave for Professional PeveXopaent 

Professional staff members are eligible for full-time leave 
for professional development after one year of service on a 
full-time standard appointment, subject to the following 
conditions: (1) the applicant's professional duties permit 
his/her absence for the period of time requested; (2) the leave 
is of value to the college; and, (3) if with pay, there is no 
other remuneration to the professional staff member* 

Full-time leave for professional development uay be granted 
for up to one year and the Board inay authorize an extension of 
the leave for an additional year. 

Section 3 . Rights 

Sabbatical leave and full-time leave for professional 
development s!4all be considered as continuous service for 
longevity (if leave for professional development with pay, on a 
pro-rata basis), placement in the salary schedule, and retirement 
pursuant to the individual's particular state- approved retirement 
plan. 

All fringe benefits shall be continued during the period of 
sabbatical leave and full-time leave for professional 
development, if with pay. 

Any other terms and conditions of full-time leave of £ibsence 
for professional development are to be agreed upon by the staff 
member concerned, who maj request representation by the 
Congress. The final agreement shall be in writing* 

Full-time leave for professional development shall be 
considered as continuous service for sabbatical leave, but shall 
not be included as accumulated time required to qualify for 
sabbatical leave. 

Section 4 . Number 

The number of professional staff members on sabbatical leave 
at any time at a college shall not exceed five (5) percent of the 
full-time professional staff in the bargaining unit, unless 
otherwise recommended by the Executive Director and approved by 
the Board, except that at colleges with less than twenty such 
professional staff members, one such member may be granted a 
sabbatical in any given year. For the purpose of calculating 




this liaitation, twelve-aronth staff on sabbatical leave during 
the stumer iRonths shall not be considered a pirt of the five (5) 
percent limitation. 

Subject to the limitations which follow, it is anticipated 
by the parties that the Board will grant sabbatical leaves to 
five (5) percent of the bargaining unit. For each year of this 
Agreeaent, provided there are sufficient qualified applicants and 
provided that there is no net cost to the system, the Board shall 
grant sabbatical leaves to five (5) percent of the full-time 
profeseional staff. The Congress shall be consulted with regard 
to any Modification of sabbatical leave decisions necessary to 
comply /ith this provision. Eligibility for sabbatical leave and 
full-tlae leave for professional development creates no condition 
expressed or iii5>lied that such a leave must be granted by the 
Board. 

Section Sabba tical Leave and Professional Development 
Cowwittee 

At each college there shall be a Sabbatical Leave and 
Professional Develojanent Committee elected by the members of the 
bargaining unit. The size and composition of the committee 
shall be determined by the president and shall reflect, whenever 
possible, the ratio of teaching faculty, non-teaching faculty, 
and administrators at the college. This committee uhall have 
the responsibility to review all applications for sabbatical 
leave and full-time leave for professional development and make 
recommendations to the president which shall list in priority 
order applicants recommended for sabbatical leave at full pay 
and, separately, applicants recommended for sabbatical leave at 
half pay. 

u i,*^!?^ Sabbatical Leave and Professional Development Committee 
shall Keep a written record of the dates o^' all meetings, 
attendance at meetings, and materials considered. These records 
and materials shall be in the custody of the president oi 
his/her designee. The committee shall not disclose its :ecords 
or recoMcandations except as provided hereln. 

The cowiittee shall make a recommendation to the president 
concerning the allocation of professional development money made 
available pursuant to this Agreement, rne recommendation shall 
address the proportion of such professional development money to 
be utilized for short-term leave, partial leave, and full-time 
leave. The recommendation of the committee is advisory to the 
president whose decision is final. 

The operation of this committee shall be subject to the 
supervision of the president or his/her designee. 
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Section 6. Procedure 



Applicants for sabbatical leave and full-time leave for 
professional development shall prepare a proposal for leave 
which describes the r^ospeczLvG activity and indicates the 
contribution it will make to the individual concerned and the 
college, utilizing a form esteiblished by the employer. This 
proposal shall be presented to the president six (6) ttonths in 
advance of the requested leave and by November 1st of the year 
prior to the year in which the sabbatical would occur* 

The president shall hstek the recommendation of the 
supervisor. In making his/her recommendation, the supervisor 
shall be 9' ided only by the criteria contained in this Article. 
Prior to making his/her recommendation to the president, the 
supervisor shall meet with the applicant and discuss his/her 
intended recommendation with the applicant. 

The president shall also seek the recommendation of the 
Sabbatical Leave and Professional Development Committee which 
shall be completed by December 15. In making its 
recommendation r this committee shall be guided only by the 
criteria contained in this Article. Prior to making his/her 
recommendations for professional develofsaent leave or sabbatical 
leave to the Board, the president or his/her designee shall meet 
and discuss his/her intended recommendations with the 
committee. Where there are differences between the president 
and the committee, the committee may forward a statement of the 
reasons for its position to the Board, with a copy to the 
president. 

In addition, the president may consult with and/or seek the 
recommendations of other representatives of the employer, 
provided, however, that the president shall inform persons under 
consideration of any formal recommendation process and any such 
recommendations shall be guided only by the criteria contained 
in this Article. Formal recommendations made to the president 
by other employees of the college shall be consistent with the 
following: 

(a) Recommendations shall be limited to bargaining unit 
members for whom the management personnel have direct 
supervisory responsibility. 

(b) Management, recommendations shall be guided by the 
criteria contained in this Article and management 
personnel shall give consideration to all materials 
specified and the recommendations of the supervisors 
and the committee. 

The foregoing shall not be deemed to limit the right of the 
president to consult others as provided in this paragraph. 
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The professional staff member shall be entitled to know the 
formal recumiendations at each level and the decision of the 
Board, which shall be final. 



Section 7 . Board Action 

A. Sabbatical Leave 

By February 1, the president shall forward recommendations 
to the Board for final determination and shall list in priority 
order applicants recommended for sabbatical leave. The 
president's recommendations may exceed the five percent 
li»itat:ion on the number of sabbatical leaves granted by the 
Board. The Executive Director shall consolidate said 
recomaendationi for action by the Board. The Board shall act on 
the recoaaendations by ^ril 1. Within 30 days following the 
decision of the Board, any individual recommended for a 
sabbatical leave at full pay, whose leave was not voted by the 
Board, shaxl have the opportunity to request that the president 
recomraend a sebbatical leave at half pay. Approval of 
additional sabbaticals hereunder shall not obligate the Board to 
consider additional sabbatical leaves at full salary. 



B. Leave for Professional Develoranent 

Within ninety (90) days of receipt of the proposal, the 
president shall foirward his recommendation to the Board for 
final determination. The Board shall act on tho recommendation 
within sixty (60) days. 



SHORT-TERM AND PARTIAL LEAVE FOR PROFESSIONAL DEVELOPMENT 



Section 1 . Short-Term Leave 

The Board encourages professional stafi members to attend 
appropriate professional meetings, conferences, and seminars 
consistent with the needs of the college. Leave for these 
purposes for a period of up to five (5) working days with pay 
may be granted by the president. 

In the case of a denial of a request for short-term leave, 
the president or his/her designee shall meet with the individual 
concerned to discusa the riasons for the denial. The decision 
of the president or his/hei* designee shall be final. 

Expenses incurred by the staff member may be reimbursed 
from funds made available under this Agreement. 



ARTICLE XVIII 
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Section 2 . P artial Leave 



A. Definition and Purpose . Partial leave for professional 
development shall consist of released time or a reduced 
assignment. In the latter case, the staff member shall be paid 
a pro-rata salary for the portion of his/her assignment which 
remains after such leave has been granted. This leave may be 
granted for such purposes as study, research, or services as a 
consultant. 

B. Eligibility and Conditions . Professional staff members 
are eligible for this leave after one (1) year of aexrvice on a 
full-time standard appointment, subject to the following 
conditions: (1) the applicant's professional duties permit 
his/her absence for the period of time r >quested; (2) the leave 
is of value to the college; and (3) in the case of released 
time, no additional remuneration is received by the professional 
staff member. 

C. Denial and Meeting . In the case of a denial of a 
request for partial leave, the president or his/her designee 
shall meet with the individual concerned to discuss the reasons 
for the denial. 

D. Funding . The cost of providing part-time replacements 
for unit members provided with released time hereunder shall be 
from funds made available under this Agreement. 



ARTICLE XIX 
OTHER LEAVES 



Section 1 . Leave of Absence without Salary 

A. Leaves Unrelated to Medical or^amilv Leave . Upon 
recommendation of the president, which recommendation shall not 
be unreasonably withheld, leave of absence without salary may be 
granted by the Board for a period not to exceed two years. 
Professional staff members are eligible for leave of absence 
without salary after two years of full-time service on standard 
appointments, except that a leave for educational advancement 
may be granted after one year of service. 

The terms and conditions of such a leave of absence shall 
be agreed upon by the president and the professional staff 
member concerned, who may be represented by the Congress. The 
agreement shall be in writing and shall be subject to the 
approval ol the Board. 
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\ Only leaves designated as educational leave without salary 

shall be considered as continuous service for retirement 
I' pursuant to the professional staff Member's particular 
t' state-approved retirement plan. Insurance benefits for 
I , ^professional staff members on leaves under this subsection shall 
} be continued # if the professional staff member pays the full 
- premiums for said benefits. 

Sick leave shall accriis in any month in which a 
r professional staff member is on a leave of absence without 
? salary, on a pro-rata basis, calculated to the nearest 
quarter-day. 

Medical, Parental and Family Leaves . Medical, parental 
and family leaves are available as follows: 

(1) Medical Loiive 

(a) After exhaustion of accrued sick leave and upon 
establishKent of the actual disability of a professional staff 
member who has two (2) or more years of service on atandard 
appointments, such staff member shall be entitled to a medical 
leave without salary not to exceed two (2) years from the date 
sick leave accrual is or was exhausted (such exhaustion date to 
be determined without reference to sick leave days accrued after 
the disability commenced). Said leave shall include any leave 
pursuant co P.A. 87-291. 

(b) After exhaustion of accrued sick leave and upon 
establishment of a serious illness, a permanent professional 
staff member who has more than six months of service shall be 
entitled to a medical leave without salary not to exceed a 
maximum of twenty-four (24) weeks in any two (2) year period. 

(2) Parental Leave 

(a) Upon recommendation of the president, which 
recoiwnendation shall not be unreasonably withheld, parental 
leave without salary not to exceed two (2) years may be granted 
by the Board to professional staff members after one (1) year of 
service on standard appointments. 

(b) Such leave without salairy shall be granted by the 
Board to permanent professional staff members after six (6) 
months of service for a period not to exceed a maximum of 
twenty-four (24) weeks in any two (2) year period. As used in 
this Article, -parental leave" shall be defined as leave for the 
pui-pose oft (a) rearing a child for whom the professimal staff 
member has legal responsibility; or (b) the prenatal and 
postnatal care of a wife. 
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I' ( 3 ) Family Leave 

: All pennanent professional staff members after six (6) 

• / months of service shall be entitled to family leave without 
: salary not to exceed a maximum of twenty*£our (24) weeks in any 
^. two (2) year period. As used in this Article, "family leave" 
shall be defined as a leave necessitated by a serious illness 
suffered by the permanent professional staff member's ovm 
parent, spouse, or child. 

: (4 ) Benefits 

(a) The Boa^d shall pay for the continuation of health 
insurance benefits covered by Conn. Gen. Stat. S 38*374 for 
professional staff members during parental leave under Section 
lB2(b), above, family leave under Section 1B3, above, and 

J medical leave under Section IBl(b), above. In order to continue 
I any other health insurance coverage during such leaves, the 

professional staff member shall contribute that portion of the 
premium the staff member would have been required to contribute 
had he/she remained an active employee during the leave period. 

(b) Sick leave shall accrue in any month in which a 
professional staff member is on medical, parental, or family 
leave of absence without salary on a pro rata basis calculated 
to the nearest quarter d&y. Service credits for accumulated 
seniority, retirement, fringe benefits (except as provided in 
c:'bsection 4 (a) above) and other service credits (except sick 
leave) shall not accrue during the leave of absence with salary. 

(5 ) Reinstatement 

Upon the expiration of a medical leave under Section 
iBl(b), above, parental leave under Section lB2(b), above, or a 
family leave under Section 1B3, above, the professional staff 
member shall be entitled to return to the staff member's 
original job from which the leave of absence was provided or, if 
the original job is not available, to an equivalent position 
with equivalent pay, provided, however, that a professional 
staff member returning from medical leave who is unable to 
perform his/lier original job shall be assisted by the Personnel 
Division of the Department of Administrative Services in finding 
other suitable work in State sei^'ice. 

Unless otherwise agreed upon the expiration of all other 
leaves under Section 1 of this Article, professional staff 
members shall be returned to work in the staff member's original 
job, or, if the job not available, to an equivalent position 
with equivalent p^y. 
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C* Definition s. For all purposes under this Article, 
** permanent professional staff member " shall be defined as to 
have the same meaning as the phrase "permanent employee" in P.A. 
87-291, to Witt a bargaining unit employee who has sezrved in 
his or her bargaining unit position for a period of more than 
six months, except employees in positions funded in whole or in 
part by the Federal Government as part of any public sezrvice 
employment program, on the- job training program, or work 
experience program. "Serious illness" shall be defined as that 
phrase is defined in r.A. 87-291, to witt an illness, injury, 
impairment, or physical or mental condition that involved (1) 
inpatient care in a hospital, hospice, or residential care 
facility or (2) continuing treatment or continuing supervision 
by a health care provider. 

gee;: ion ?> Sick Leave 

A. Entitleme nt and Conditions . All full-time 
professional staff members accrue sick leave with pay for 
continuous service at the rate of one and one-quarter days per 
calendar month from the date o£ initial employment. All 
part-time professional staff members in the bargaining unit 
accrue sick leave with pay for continuous sezrvice from the date 
of initial employment at the rate of one and one-quarter days 
per calendar month multiplied by the following fraction: the 
munber of hours worked per week divided by 35. Earned sick 
leave is granted to a professional staff member who is 
incapacitated for duty. An acceptable medical certificate is 
required to substantiate a request for sick leave in the 
following situations I any period of absence of more than five 
(5) consecutive working days; sick leave during annual vacation; 
leave of any duration if absence from duty recurs frequently or 
habitually, provided that the employee has been notified that a 
certificate will be required; leave of any duration when 
evidence indicates reasonable cause for requiring such a 
certificate. Sick leave shall be calculated in quarter-d<:y 
units . 

B. Compensation at R etirement . Upon retirement, pursuant 
to Chapter 66 or 167a of the Connecticut General Statutes, a 
professional staff member shall be compensated at the rate of 
one-fourth of her/his daily salary for each day of sick leave 
standing to hex/his credit as of his last day on the active 
payroll, up to a maximum of 240 days. 

C. Retentio n of Accrued Sick Time . Unit members whose 
services are terminated pursuant to Article XIII shall have 
accrued sick leave credited upon reinstatement within two years 
of the date of termination. 



D. Emergency Sick Leave . The Board policy on emergency 
8ic!c leave, ao applied to bargaining unit members, will be 
r fntinued* The parties may discuss alternative arrangements in 
the event of unusual circumstances. In this regard, the parties 
.have identified tho possibility of employees who have in excess 
of 240 days accumulated making contributions in excess of five 
days* 

Section 3 > Special Leave 

A. Conditions * Special leave is leave for personal 
emergencies which is to be charged to sick leave. It shall be 
.calculated in quarter-day units. 

B. Purp ose. Special leave shall be granted for the 
following reasons t (1) dental, medical, or eye examination or 
treatment for which arrangements cannot be made outside of 
working hours; (2) when presence at work will expose others to 
CO4 igious diseases; (3) in thv^ event of death in the immediate 
fa*- ,ly, when as much as five working days' leave with pay shall 
hkt granted (immediate family means husband, wife, father, 
mother, sister r brother, or child, or any other relative who is 
domiciled in the professional staff member's household); (4) if 
critical illness or severe injury in the immediate family or 
household creates an emergency which requires the attendance or 
aid of the professional staff memb<»v, when up to three working 
days' leave with pay in a calendar year shall be granted. The 
president may also grant necessary lime, not to exceed in the 
aggregate a total of three working days' leave per calendar 
year, to fulfill the obligations of travelling to, attending, 
and returning from funerals of persons other than members of the 
Immediate family. Special leave shall be contingent upon the 
availability of earned sick leave and charged against sick 
leave . 

Section 4 » Personal Leave . 

A. Entitlement . Bach full-time member of the 
professional staff who has served in a position for a minimum of 
six months shall be granted three days' personal leave of 
absence with pay in each calendar year. 

Each part-time member of the professional staff who has 
served in a position for a minimum of six months shall be 
granted one and one-half days' personal leave of absence with 
pay in each calendar year. 

B. Purpose and Conditions . Personal leave of absence 
shall be for the purpose of conducting private affairs, 
including observance of religious holidays, and shall not be 
deducted from vacation or sick leave credits. Personal leave of 
absence days not taken in the calendar year in which they are 
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granted shall not be accumulated. Except in an emergency 
situation, professional staff members shall give at least three 
working days' notice to the appropriate management 
representative and should take personal leave of absence on days 
and in a manner which are least disruptive of the instructional 
pirogram and the educational progress of students. To facilitate 
this consideration, personal J^ave days shall be calculated in 
half-day units. 

Section S. Leave for Civil Obligations 

A* Military Leave. A professional staff member who is a 
mmter of the armed forces of the State or of any reserve 
component of the United States and is required to undergo active 
duty or field training therein *hall be entitled to a leave of 
absence with pay for a period not exceeding three calendar weeks 
of such active duty or field training. Military leave shall not 
be charged against the annual vacation. 

A professional staff member who has served in a full-time 
position for more than six months and who has left the employ of 
the community colleges in order to serve in the armed services 
is eligible for reinstatement according to the provisions of 
Section 5-255(c) of the General Statutes of Connecticut. 

B* Junr Duty. Professional staff members who are 
summonpj to court to perform jury duty or who are subpoenaed to 
attend court or board hearings to testify in matters in which 
they have no personal or pecuniary interest shall suffer no loss 
of salary thereby, but they shall be required to remit to the 
Board any sums of money received in compensation for such duty 
or attendance. ^ 



Maternity Leave for Childbearing Disability ;.nrf 

Cnlldreariy^q 

, A. Entitlement to Chi ldbearir> < y Disability Leave . 
Disabilities caused or contributed to by pregnancy, abortion, 
H^«fKyff??®'H?*'4'H*f''^^' ^^"^ recovery therefrom ("childbearing 
5^ ufH*"^®® ' ^^""^^ ^® treated like any other temporary 
disability. At the option of a professional staff member, 
^f^T^i^'^ leave or portions thereof may be utilized for 
ohildbear.* disabilities after the exhaustion of sick leave 
«o?fVf : however, that a professional staff member, 

5? iyi?^ discretion, may request an unpaid childbearing 
disability leave in order to retain her accrued sick leave, m 
such a case, the professional staff member may utilize vacation 
leave or portions thereof or the childbearing disability leave 
prior to exhaustion of her accrued sick leave. 

B. eond|tion8 . Sick leave may be utilized for any such 
period of chxldbearing disability, provided that the Board may 
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require that a ;::edical doctor certify that any period in excess 
of five (5) days to which sick leave is applied is mecHcally 
necessary as a result of or to recover from childbearii g 
disability. 

In addition, the Board recognizes the right of professional 
'Staff members to leave as follows: 

After all employee-designated sick and vacation leave have 
been exhausted, a professional staff member shall be granted, 
upon request, a leave of up to tv*elve months without salary 
(including the 24-week leave provided for in P. A. 87-291) for 
childbearing disability which extends beyond accumulated sick 
leave, provided, however, that a professional staff member who 
has elected to retain her sick leave pursuant to Section 6A of 
this Article, above, shall be entitled to retain her accumulated 
sick leave. Further, at the end of a childbearing disability 
leave, a professional staff member shall be granted, upon 
request, a leave of up to twelve months without salary 
(including the 24-week leave provided for in P. A. 87-291) for 
childrearing. Adjustments in the duration of the leave may be 
made by mutual agreement betv^en thft president and the staff 
member concerned to insure that such leave is least disruptive 
of the instructional program of the college and the educational 
progress of students, provided, however, that the president 
shall not have authority to reduce such leave below twenty-four 
weeks, in combination with other such medical leaves taken 
within a two-year period (commencing with the first day of leave 
of the first euch leave within the period). Time on such leave 
shall be considered as continuous service for purposes of 
sabbatical leave, but shall not be included as accumuliited time 
required to qualify for sabbatical leave. 

C. Reinstatement. Provided that the professional staff 
member shall return to service no later than twelve months from 
the beginning of leave without salary for disability or 
childrearing, subject to the adjustments stipulated in (2) 
above, she shall be restored, subject to any provisions on staff 
reductions, to the same job or to an equivalent position with 
the same seniority, salary, retirement and fringe benefits, and 
other service credits ' ich she had attained at the time such 
leave was granted, plus the appropriate increase in benefits 
accorded to persons of that rank and salary and any and all 
improvements in fringe benefits established through negotiations 
between the Congress anc the Board during the period of such 
leave . 

For up to twelve (12) months from the beginning of leave 
without salary for disability or childrearing, part-time return 
to service may be arranged by mutual agreement between the staff 
member concerned and the president of the college, subject to 
the following I in the case of an employee holding a special 
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appolntaent or a standard appointment which has not been renewed 
in accordance with Article IX, Section 3, a leave shall not 
extend beyondi and provisions for reemploynent shall not apply 
beyond, the termination date of the appointment unless the 
employer agrees in writing to such extension. 

D. Benefits Whixe on Leave Without Salary ^ The Board 
shall pay for continuation of a professional staff nenber's 
health insura* :e benefits during any childbcsring disability 
leave with salary. Upon cosonenceiBent of childrearing leave 
without salary, the Board shall pay for continuation of a 
professional staff member's health insurance benefits for a 
period of up to 24 weeks in any two (2) year period. 

A professional staff men«l<)r may continue health insurance 
benefits at her own expense for any period of childrearing leave 
without salary which extends beyond 24 weeks in any two (2) year 
period* 

Childboarlng disability and childrearing leave without 
salary shall b& considered as continuous service for retirement 
pursuant to the staff member's particular state-approved 
retirement plan and for accumulation of sick leave. Service 
credits for seniority, fringe benefits, and other service 
credits (except sick leave) shall not accrue during leave 
without salary. 

Section 7 . Miscellaneous I^ave Provisions 

Professional staff members who are transferred into the 
community college system shall not be deprived of sick, 
vacation, and special leave privileges previously earned in 
another Connecticut state agency or in a community college prior 
to its transfer to the jurisdiction of the Board of Trustees of 
Community-Technical Colleges. 



Section 1 , Holidays 

All nonteaching professional staff members shall be granted 
time off with pay f^r the following holidays: 



ARTICLE XX 



HOLIDAYS AND VACATIONS 



New Year's Day 
Martin Luther King Oay 
Lincoln's Birthday 
Washington's Birthday 
Good Friday 
Memorial Day 



Thanksgiving Day 
Christmas Day 



Columbus Day 
veteran's Day 



Independence Day 
Labor Day 
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If said staff roenbers are required to work on a holiday, or 
'if a holiday falls on a day on which they are not regularly 
scheduled to work, they shall be granted equivalent time off 
•which shall not be unreasonably assigned. Additional pay nay 
not be substituted for time off. Equivalent time off must be 
'Utilized in the calendar year in which accrued. 

Section 2. Vacations 

A. Entitlement 

1) Full-ti»e teaching faculty employed on a 10-month 
basis shall receive such vacations as are officially listed in 
the academic calendar of the college, and may be excused from 
further responsibilities during the term of the appointment by 
the president of the col lego upon completion of all academic and 
administrative duties, including commencement. 

2) After six months of continuous employment in State 
service, full-time administrators, counselors, librarians and 
non-teaching professionals employed on a 10-month basi& are 
entitled to a total of 18.3 working days of vacation accrued at 
the rate of 1.83 days per calendar month of service. 

3) After six months of continuous employment in State 
service, part-time administrators, counselors, librarians and 
non-teaching professionals employed on a 10-month basis are 
entitled to vacation accru'>d at the rate of 1.83 days per 
calendar month of service multiplied by the following fraction! 
the number of hours worked per week divided by 35^ 

4) After six months of continuous employment in State 
service, full-time professional staff members employed on a 
12-inonth basis are entitled to a total of 22 working days of 
vacation each caleriar year accrued at the rate of 1.83 days per 
calendar month of service. 

5) After r x months of continuous employment in State 
service, part-tima professional staff members employed on a 
12-mGnth basis are entitled to vacation accrued at the rate of 
1.83 days per calendar month of service multiplied by the 
following fraction t the number of hours worked per week divided 
by 35. 

B. Conditions . 

I) Vacation days taken by administrators, counselors, 

librarians and non-teaching professionals are subject 
to prior approval by the president of the college. It 
is expected that administrators, counselors, 
librarians and non-teaching professionals will take a 
minimum of three weeks vacation each calendar year. 



However, in extenuating circumstances, vacation days 
may be carried over into a new calendar year with the 
written approval of the president of the college, 
which approval shall not be unreasonably withheld, but 
may not be accumulated to a total of more than 120 
days. 

2) Vacation days do not accrue during any month in which 
an administrator, counselor, librarian or non-teaching 
professional is on leave of absence without salary for 
more than five days. 

C. Adluatments on termination . 

1) If an arjministrator, counselor, librarian or 
nen-teaching professional has taken more vacation days 
than would have been accrued at the rate specified in 
-A- above, the college shall, on termination, deduct 
from his/her pay t)ie value of vacation days taken in 
excess of the amount accrued. 

2) Any eligible administrator, counselor, librarian or 
non-teaching professional leaving State service shall 
receive a lump sum payment for accrued but unused 
vacation time, except that all administrators, 
counselors, librarians or non-teaching professionals 
who have been notified of termination of their 
appointment are required to use all accumulated 
vacation time prior to expiration of the final 
appointment year unless other arrangements are 
specifically authorized in writing by the college 
president, whicn authorization shall not be 
unreasonably withheld. 

ARTICLE XXI 

SALARY AND FRINGE BENEFITS 

Section 1. Salary 

A. General Negotiated Salary Increases. All general 
negotiated salary increases provided in this Section shall be 
added to and become part of the base salaries of members of the 
bargaining unit and shall be additional to the annual salaries 
to which bargaining unit members are entitled. During the term 
of this Agreement, members of the bargaining unit shall receive 
negotiated salary increases as follows: 

1) Ii89-9Q. Effective July 14, 1989 for twelve-month 
employees and July 28, 1989 for ten-month employees, 
all members of the bargaining unit shall receive a 
total increase in annual salary of four and 
twenty-five one-hundredths percent (4.25%). 
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Individual bargaining unit members whose 1988-89 
salaries, increased by four and twenty-five 
one-hundredths percent (4.25%), are higher than the 
highest step in their grade or rank nholl not have 
their salaries reduced to fit on an existing step of 
their new grade or rank. Instead, each such member 
shall have a base salary four and twenty-five 
one-hundredths percent (4.25%) higher than his/her 
88-89 salary. 

1990-91 . Effective July 13, 1990 for twelve-month 
employees and July 27, 1990 for ten-month employees, 
all members of the bargaining unit shall receive an 
increase in annual salary of six percent (6%), plus 
the step increa&e provided by C, below. 

Individual bargaining unit members whose 1989-90 
salaries, increased by five and fifty one-hundredths 
percent (5.50%), are higher than the highest step in 
their grade or rank shall not have their sa^.aries 
reduced to fit on an existing step of their n€w grade 
or rank. Instead, each soch member shall have a base 
salary five and fifty one-hundredths percent (5.50%) 
higher than his/her 1989-90 salary. 

Adjustment in Salaary Schedule. 

1989- 90 . A sum equal to the percent of total annual 
salaries necessary to place each bargaining unit 
member on the salary schedule shall be allocated for 
distribution by the parties in 1989-90 effective on 
the same date as the general negotiated increases, and 
shall be a part of the base salary of the unit members 
to ^hom the distribution is made. Distribution to 
individuals shall be by agreement between the parties 
and in accordance with the salary schedules. The 
revised salary schedules for 1989-90 are attached in 
Appendices B and C. 

Initial step placement shall provide each member of 
the unit whose salary falls within the range for the 
appropriate grade or rank a salary increase of at 
least the across-the-board increase, individuals who 
are not on a step as a result of the across-the- 
board increase shall be placed on the next higher 
step. 

1990- 91. A sum equal to the percent of total annual 
salaries necessary to place each bargaining unit 
member on the salair^ schedule, if any, shall be 
allocated for distribution by the parties in 1990-91, 
effective on the same date as the general negotiated 
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increases. Distribution to individuals shall be by 
agre^ent between the parties and in accordance with 
the salary schedules. The revised salary schedules 
for 1990-91 are attached in Appendices B and C. 

Any dispute between the Board and the union with 
regard to the distribution of the funds provided in 
paragrapbc 1) and 2) above shall be subject to 
arblt:ratiun« 



The sua of .09 percent of total annual salaries shall 
be allocated in each year of the Agreement for 
resolution of claims for grade changes and for 

^xution of classification requests initiated by the 
Congress * 

There shall be allocated .6 percent of total annual 
salaries for each year of the Agreement for 
promotions . 

.07 percent of total annual salaries shall be 
allocated for the resolution of grievances per 
concurrence by the parties for each year of the 
Agreement* 

$50,000 for each year of the Agreement shall be 
allocated for sabbaticals. 

The -roll out- for sums provided in paragraphs 1-6 
shall not exceed the dollars specified. 

$50,000.00 shall be maae available in each year of the 
Agreement for the Minority Fellowship Program. 

Step Increases . 

For the 1990-91 year, and on the same dates as the 
general negotiated increases, members of the unit 
within the established salary structure employed on or 
prior to the preceding March l shall be eligible for 
consideration for step increases not to exceed the too 
step of the CCP range, whichever is applicable. 

Members of the unit with twenty or more years of 
creditable service on or before September 1 of an 
academic year will not be placed lower than step 8 of 
their rank or level iv, step 8 of their grade. 

ga^ary Scn^dule . The salary schedule: j shall be as 
inaicated in the Appendices. 
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B. Increase in gross payroll , 

1) The increase in the Gross Payroll shall be equal to 
and the "roll-out" into the next fiscal year shall not 
exceed six and seventy-nine one-hundredths percent 
(6.79%) for 1989-90. 

2) The increase in the gross payroll shall be equal to 
«nd the "roll-out" into the next fiscal year shall not 
exceed eight and ninety-nine one-hundredths percent 
(8.99%) for 1990-91. 

Withholding of Increments . It is recognized that the 
Board »ay withhold salary increments if it can 
deaonstrate that its decision is not arbitrary, 
capricious, or unreasonable. 

Section 2 . Longevity. 

Professional staff members in the bargaining unit shall 
continue to receive seai-dnnual payments in addition to salary 
according t.o Schedule A. 

Such semi-annual longevity Itimp-sum payments shall be made 
during the nonths of April and October of each year except that 
a retired employee shall receive, during the month Immediately 
following retirement, a prorated payment based on the proportion 
of the six-month period served prior to the effective date of 
his/her retirement. 

Section 3 . Retraining and Professional Development 

A. The sun* of $175,000 shall be allocated for leave and 
assistance tor professional development for each year of the 
Agreement. 

B. The sum of $75,000 shall be -allocated for retraining 
for each year of the Agreement. 

The parties agree that unspent retraining dollars shall be 
allocated for professional development - 

Section 4. Insurance and Retirement Benefits 

A. Retirement 

1) Entitlement. The present retirement plans provided by 
the Pension Agreement and the General Statutes of Connecticut 
shall be continued for members of the bargaining unit. 
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In accordance with the provisions of Section 5-278(e), the 
following additional espioyees shall be eligible to participate 
in the State Bnployees' Retirement Fund: Kevin F. Wolfe, 
Kathleen T. Evans. 

2) Salary Pey-out for lO^Month Staff . Any individual on 
a 10-*«onth appointnent who has completed the work obligations of 
his/her appointnent period and who retires after Hay, but before 
September 1, shall receive, upon retirement, pursuant to Chapter 
66, credit for the entire appointment year and the remaining 
bi-weekly payaents due for the entire appointment year, together 
with any amounts held back previously. 

B. Individual Retirement Annuities . Benefits shall be 
made available on a voluntary basis to eligible professional 
staff members, as provided in Section 5-264 of the General 
Statutes of Connecticut, whereby under certain conditions the 
Board of Trustees of Regional Community Colleges may enter into 
an agreem«sjit involving purchase of an individual retirement 
annuity contract that will qualify for income tax benefits. 

C. Medical Insurance . For the duration of this 
Agreement, the State shall continue in force the health 
insurance coverage, including contrit itions, in effect cn June 
30, 1984, except as modified by arbitration decisions applicable 
to this unit. As of June 30, 1984, said coverage includes: 
Blue Cross/Blue Shield Century 96; Blue Cross -Co-Pay- Plan for 
Dental Care with rioers A and C; and Major Medical co-insurance 
with a $100 deductible, coverage of 80% of the first $2000 of 
claims and 100% of the excess during a benefit period, and a 
$1,000,000 maximum benefit. 

D. HMO'S (Health Maintanance Oroantzation) . In lieu of 
coverage under group health insurance plans set forth above , 
except dental plans, bargaining unit members may elect to become 
members of an eligible h&alth maintenance organization. Staff 
members who elect the option of membership in the HMO in lieu of 
coverage under contractual group health insurance plans must 
make such election in writing. The employer will pay toward HMO 
coverage an amount equal to the expense on behalf of such 
employee and hia/her dependents and family as if such employee 
did not elect to become luf^mbers of the HMO, provided that the 
payment will be no more than the actual cost of i'lMO coverage. 

E. Group L ife Insurance . Professional staff ru-ombers shall 
continue to be eligible to participate in the State's yrotsp life 
incurance plan pursuant to Section 5-257 of the General Statutes 
of Connecticut. 
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Section 5 , Workers' Compensation 



A» Workers' Coiapgnsation Coverage and Payments , where an 
employes has become temporarily totally difiabled as a result of 
illness or injury caused directly by his/her employment, or 
sustained in the course of his/her employment, said employee 
may, pending final determination as to tie employee's 
eligibility to receive workers' compensation benefits, charge 
said period of absences to existing leave accounts. Where a 
determination is made supporting the employee's claim. State 
authorities shall take appropriate steps to rectify payroll and 
leave records in accordance with said determination. Upon final 
and non-appealable decision by appropriate State authority that 
an employee is entitled to receive workers' compensation 
benefits, said employee shall receive his/her first payment no 
later than (4) four weeks following such determination. Accrued 
leave time may be used to supplement workers' compensation 
payments up to but not beyond the regu!lar salary. 

B- Extended Benefit s. The benefits of Section 5-142, 
Paragraph A of the General Statutes shall continue to be 
applicable to the extent, if any, that said provision may have 
been applicable prior to the effective date of this Agreement. 

C. Insurance. The State will continue to provide benefits 
and coverage pursuant to Sections 5-142 (a) and (b) of the 
General Statutes. The employer will continue to pay the 
applicable current contributions for life insurance and hospital 
and medical insurance for the period of time the employee is on 
a work-related disability leave und^ Paragraph A of this 
Section . 

Section 6 . Travel Expenses and Reimbursements 

A. within funds appropriated to the Board, the Board 
shall have full authorization to allocate funds for travel and 
to authorize the expenditure of such funds for out-of-f ^ate 
travel under the authority of the Executive Director or his/her 
designee. 

B. An employee who is required to use his/her personal 
vehicle in the performance of duty shall be reimbursed at the 
6SA rate subject to the following limitation that no mileage 
reimbu7'sement shall be paid for travel 10 miles or less per 
week. 

Employees shall be notified of the minimum insurance 
requirements prior to using their personal vehicles in the 
performance of duties. 

C. During the life of this Agreement, any employee who is 
required to travel out cf state on employer business shall be 
reimbursed at the following rates: 
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Breakfast 



$ 5.00 
$ 7.00 
$ 16.00 



Lunch 

Dinner 

Misc. 



. )% ($4.20 maximum) 



TOTAL 



$ 32.20 per diem 



In addition, a $5.00 lump-sum payment may be provided if 
authorized out-of-state travel is for a period of two full 
working days. The same amount may be authorized for each 
additional two full working-day periods. 

Section 7 . Death Benefit 

Upon death of an employee who has completed ten (10) years 
of State service, the employer shall pay to the beneficiary 
one- fourth (1/4) of the deceased employee's daily salary for 
each day of sick leave accrued to his/her credit as of his/her 
last day on the active payroll up to a maximum payment 
equivalent to sixty (60) days' pay. The provision of this 
Section shall take effect July 1, 1980. 

Section 8 . Tuition Waiver . 

In addition to the waiver of cuition and fees permitted 
under Chapter 164, Section 10-38h of the Connecticut General 
Statutes, the Board may waive tuition and fees for bargaining 
unit members and their spouses and dependent children at all 
colleges in the community college system. 

Section 9 . No Lapses . 

No money provided in sub-sections 3B, IC and 3A and B 
above, and in the prior agreements, shall lapse if not disbursed 
or expended during any fiscal year. This provision shall 
supersede any conflicting state statute or regulation. 

Section 10 . Clinical Uniforms 

Upon the employee's submission of an acceptable receipt for 
the purchase and/or cleaning of clinical uniforms by full-time 
clinical faculty in the nursing and dental programs, the Board 
shall reimburse up to one hundred and twenty dollars ($120.00) 
of such expenditures per fiscal year. 

Section 11 , Career Ladde r 

A. Salary S chedule . Administrators, Counselors, and 
Librarians shall be paid an annual salairy in accordance with the 
salary schedules attached hereto as Appendices B and C. 

Initial step placement shall at least provide each member 
of the unit with the salary increases provided by Article XXI, 
Section lA. Initial placement in levels I-III shall be on steps 
1-5. If an individual's salary, increased as provided by 





Article XXI, Section lA, is higher than step 5 at any level. 
Initial placement shall be at the next level. Individuals with 
salaries higher than level III, step 5 shall be placed in level 
IV. 



B. Promotion . Upon promotion, each community college 



administrator, counsel :)r, or librarian shall be paid at the 
level which is a level above his/her prior level and M provided 
by Article XII, Section 3(a). His/her title (payroll) shall 
reflect the new level. 



A. Tha parties agree that, in order to provide a method 
for the promotion of mutual goals »nd for addressing future 
considerations which may affect the continuing climate of 
harmony and mutual responsibility, there shall be a Labor 
Management Committee consisting of not more than five (5) 
designees of the employer and five (5) designees of the union. 

B. Said committee t>ial3 meet no less than six (6) times 
annually and shall discuss the application, clarification, or 
other aspects of the terms and conditions of this Agreement as 
well as improvement of the parties' relationships. The 
committee may propose additional matters, mutually agreed upon 
in committee, which were not within the contemplation of the 
parties to this Agreement but which deserve immediate attention 
or redress, subject to the provisions of Article XXIII of this 
Agreement . 

C* If, at any time during the term of this Agreement, any 
insurance coverage, plan, or service incorporated by reference 
or described herein becomes unavailable or is altered by any 
third party not within the contemplation of this Agreement, that 
matter be the subject of immediate discussion hereunder, 

subject to the provisions of Article XXIII of this Agreement. 

D. Subject to the provisions of Article XXIII, the 
committee shall discuss: 



(1) guidelines for early retir^nwit; 

(2) appropriate community service activities; 

(3) affirmative action; 

(4) ways and means of improving retirement and other 
fringe benefits of members of the bargaining 
unit; 

(5) day-care centers; 

(6) faculty/student contact hour load. 



ARTICLE XXTI 



LABOR MANAGEMENT COMMITTEE 



-69- 




ARTICLE XXIII 



EXTENT OP AGREEMENT 

The parties hereto agree that they have fully bargained 
with respect to wages, hours, and other conditions of employment 
and that the understandings and agreements arrived at by the 
parties are set forth in this contractual Agreement and shall 
constitute the sole Agreement between the parties for the 
duration thereof* 

Therefore, for the life of this Agreement, each of the 
parties voluntarily and unqualifiedly waives the right and 
agrees that the other shall not be obliged to bargain 
collectively with respect to any subject or matter not 
specifically referred to or covered in tuis Agreement, even 
though such subject or matter may not have been within the 
knowledge or contemplation of either or both parties at the time 
they negotiated or signed this Agreement. 



ARTICLE XXIV 
SAVINGS CUVUSE 



In the event any Article, Section, or portion of this 
Agreement should be declared unlawful by any court of competent 
jurisdiction, such decision nhall be held to apply only to the 
specific Article, Section or portion thereof specified in the 
court's decision. Upon issuance of such a decision, the Board 
and the < ngress agree to immediately negotiate a substitute for 
th** invalidated Article, Section, or poi.Lion thereof. 

ARTICLE XXV 

TERM AND DURATION OF AGREl^MENT 

This Agreement shal) be effective July 1, 1989, and shall 
expire June 30, 1991. 

On or a-cer January 1, 1990, either party may reopen this 
Agreement for the purpose of negotiating: 

(1) Objective job evaluation, provided, however, that the 
Board shall not be required to negotiate upon this subject 
unless the State of Connecticut initiates or joins in 
coordinated bargaining upon the subject of objective job 
evaluation or unless bargaining on this subject is otherwise 
provided for by legislation adopted after the eff<5Ctive date of 
this Agreement or unless the parties agree to negotiations 
pursuant to 5-200c; 

(2) the impact of the creation of new job clasjjificationfl; 

(3) compensation foe rtursing and dental faculty; 
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(4) additional compensation for nursing course leaders for 
FY 90-91, if any. 



Further, on or after January l, 1990, if the Board intends 
to impleiaent any changes in the evaluation syntem not 
contemplated by the provisions of this Agreement, the Board 
shall notify the Congress of its intention, if the Congress 
disagrees with any such changes, it may within seven (7) 
calendar days request negotiations. The parties shall negotiate 
the proposed changes to the evaluation system for a period not 
to exceed thirty (30) calendar days. The Congress may submit 
any disputes remaining after the thirty (30) day negotiation 
period to arbitration. The arbitrator hereunder shall have no 
authority to make determinations with regard to a permissive 
subject of bargaining. 



THE BOARD OF TRUSTEES OF 
COMMUNITY-TECHNICAL COLLEGES 




Andrew McKir<jfy ^ 
Executive Director 

Negotiating Team: 

John Arlauskas 
Paul McNamara 
Marilyn Menack 
Robert Miller 
Marie Salamon 
Richard Sanders 
Gearin Shea 
Harry Sowoll 
Alan Sturtz 
Charles Wall 
Diane Williams 



THE CONGRESS OF CONNECTICUT 
COMMUNITY COLLEGES 



Sidney Lip/hires 
President 



Negotiating Team: 

Thomas Bradham 
Jess€ Davis 
Tina Gangi 
Thomas George 
Robert Homa 
Mary Jackson 
Bette Marafino 
Fr«d Stefanowicz 
Rob Hahl 
Dorian Wilkes 

Alternates: 



Mary Ann Affleck 
John Conway 
Janet Cosgrove 
Patricia Dicks 
Greg Hager 
Mildrod Hodge 
Susan Logston 
Wyley Peckham 
Ron Schnitzler 



Chief Negotiator: Chief Negotiator: 

Jackson W. Foley, Jr. Donald C. Pogue 
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SCHEDULE A 
1989-90 



ProlftSBionaX ctaff Mnbers in th« bargaining unit shall continue 
to rtcAiVft ••XBiennual payaents in addition to salary according to the 
following scheduls: 

Longevity Years of Service 

■ Pflge Yrgt 1S»19 vrfi. 20->24 yrs, 25 Yrs. or 

1543 772 1158 1543 

CosLinimity College Professional 21 (12 month) and above 

Longevity rategpry TT 

longevity Years of Service 

Ba£fi 10-14 Vrfi. 15-19 yrs. 20-24 yrs . 25 Yrs. or 

X190 298 595 093 1190 

Professor 

Co&Bunity College Professional 20 (12 aonth) 

Covauuity College Professional 21 (10 aonth) 

CottBunity College Professional 20 (10 aonth) 

CoBBunity College Professional 20 (11 aonth) 

ConzDunity College Professional 19 (12 nonth) 

Longevity Years of Service 

Bflgg 1 0-14 Yrg, 15-19 vrs. 20-24 yrs . 25 Yrs. or 

1055 264 b28 791 1055 



Associate Professor 

Conaunity College Professional 18 (12 month) 

Coanunity College Professional 19 (10 month) 

Coaaunity College Professional 19 (11 month) 



^nqaviiiv Cati^aftry TV 



Lon9«vity 

Bait 

933 



033 



y«art of Service 
15>19 vrc, 

467 



30-24 Yri> 25 Yr«. or 
700 933 



Assistant Prof ss sot 

Conunity Collsgs Profsusional 18 (10 routh) 

CoBBUhity Collsgs Profsssional 17 (12 Bcnt«^; 

Comaunity Collsgs Profsssional 16 (12 month) 



LpMsvitiy CatgQory V 

Longsvity 
Bass 



798 




^0-24 Yrff> 
598 



2? Yri, gr 

798 



Instructor 

CoBBunity Collsgs Profsssional 17 (9 Bonth) 

CoBBunity Collsgs Profsssional 17 (10 aonth) 

COBBunity Collsgs Profsssional 16 (10 month) 

CoBBunity Collsgs Profsssional 15 (12 aonth) 

Consunity Collsgs Profssnional 14 (12 aonth) 



tonosvitv CatsQorv VI 



longsvity 
Bass 

689 



172 



Ysars of Ssrvice 

vrs. 

344 



20-24 vrg . 
517 



Yr«. or 
689 



CoBBunity Collsgs Profsssional 15 (10 Bonth) 

CoBBunity Collsgs Profsssional 14 (10 Bonth) 

CoBBunity Collsgs Profsssional 13 (12 aonth) 

CoBBunity Collsgs Profsssional 12 (12 Bonth) 
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tongevity 
Base 

589 



10-14 Yrs. 
147 



Years of Se*-vice 
15-19 vrs. 

294 



2P'24 yrff. 25 Yrs. or 
441 589 



Comunity College Prof^asional 13 (10 »onth) 

CcwDunity College Professional 12 (10 Bonth) 

Comaunlty College Profeeslonal 11 (12 »onth) 

Connunity College Professional lo (12 month) 



Longevit y Category VIJI 



Longevity 
Base 

514 



10-14 Vrs. 
129 



Years of service 

1S>19 vrs. 

257 



20-24 vrs. 
386 



514 



Connunity 
Connunity 
Connunity 
Connunity 
Connunity 
Connunity 
Connunity 



College 
College 
College 
Colleger 
College 
College 
College 



Professional 
Professional 
Pro'^^issional 
Professional 
r -'^fessional 
Professional 
Professional 



11 (10 nonth) 
10 (10 nonth) 
9 (10 nonth) 
9 (12 north) 
8 (12 nonUi) 
8 (10 nonth) 
8(9 nonth) 



Such seai annual longevity lunp-sun payments shall be sade during 
the months of April and October of each year except that a retired 
•nployee shall receive, during the nonth innediatUy following 
retirenent, a prorated paynent based on the proportion of the six-nonti 
period nerved prior to the effective date of his/her retirenent. 
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SCHEDULE A 
1990-9) 



LpnqtvitY 

Proftsftional staff Msbers in the bargalnln? unit shall continus 
to rscsivs smiannual payasnts in 40: *tion to salary accordiny to the 
folloving schsduls: 

tonyvitv Category 1 

Longevity Years of Service 

Base 10-14 YrE> 1SM9 vrc. 20-24 vrs . 2? , Y rg . P I. 

1682 421 841 1262 1682 

Community College Professional 21 (12 month) and above 

Lonaevitv cateaorv II 

Longevity Years of Service 

Page 10-14 Yrs. 15-19 vrc. 20-24 vrs. 25 Yrs. or 

1297 325 ^49 973 1297 
Professor 

CoBaunity College Professional 20 (12 aonth) 

Community College Professional 21 (10 month) 

Community College Professional 20 (10 month) 

Community College Professional 20 <11 month) 

Community College Professional 19 (12 month) 



Lonaevitv Category III 

Longevity Years of Service 

Base ^0-14 Yrs. 15-19 vrs. ?0-24 Vrs . 25 Yrs. or 

1150 288 576 862 1150 

Associate Professor 

Community College Professional 18 (12 month) 

Community college Professional 19 (10 month) 

Community College Professional 19 (11 month) 
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yz>nyvltY gat«aftrv TV 

Uongtvity 
Bate 3iC-I4 

1017 254 509 763 1017 



Xiongtvity Ytars of Strvice 



Assistant ProfssBor 

CoMunity Coll«9s Profssslonal 18 (10 Bonth) 

Coaaunity Collaga Profassional 17 iX2 aonth) 

Coaaunlty Coirnga Profassional 16 (12 Bonth) 



Lonqavity Cataaorv V 
ongavity 

870 2\7 435 652 870 



Longavity Yaars of Service 

Base 10->14 Yrs. 1S->19 yrs. 20->24 vra. 2? YlSt QX 



Instructor 

Coaaunlty College Professional 17 (9 sonth) 

Coaaunlty College Profeaalonal 17 (10 Bonth) 

Coaaunlty College Professional 16 (lo Bonth) 

Coaaunlty College Profeaalonal 15 .12 Bonth) 

Coaaunlty College Profeaalonal 14 (12 Bonth) 



Tionycvity Cataqorv VI 

Longevity Years of Service 

Base 10->14 Yrs. lS-19 vrs. 20-24 YrS* 2? Yrg> Pf 

751 187 375 564 7S1 



Coaaunlty College Professional 15 (10 Bonth) 

Co^Anunity College Professional 14 (10 Bonth) 

Coaaunlty College Professional 13 (12 Bonth) 

Coaaunlty Colle9e Professional 12 (12 Bonth) 
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tonaavifiv Cati^qorv VII 



Longevity Y«ars of Service 

Base 10-14 Yrs. 15>19 vrs. 20-24 vrs. 25 ^rffr 

642 160 320 481 642 



Conunity College Professional 13 (10 Bonth} 

CoBBunity College Professional 12 (10 Bonth) 

CoBBunity College Professional 11 (12 Bonth) 

CoBBUnity College Professional 10 (12 Bonth) 



Longftviiiv Cateyory VIII 

Longevity Years of Service 

Base 10-14 Yr s, 15-19 vrs. 20*24 vrs. 25 Yrs. or 

560 111 280 421 560 



CoBBunity College Professional 11 (10 Bonth) 

CoBwnity College Professional 10 (10 sonth) 

CoBBunity College Professional 9 (10 Bonth) 

COBBunity College Professional 9 (12 Bonth) 

COBBunity College Professional 8 (12 Bonth) 

CoBBunity College Professional 8 (10 Bonth) 
CoxBUJsity College Professj.onal 8(9 sonth) 



Such temiannual longevity limp-siim paynents shall be Bade durirg 
the Bonthi of April end October of each year except that a retired 
eaployee shall receive, during the Bonth iBsediately folloving 
retireBent, a prorated payaent based on the proportion of the 
•ix-Bonth period served prior to the effective date of his/her 
retirement* 
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Tdble of Rank and Hininum Qualificatioru* 



HiniJRai Qualification* 

Approrad by th« 5t«od«rd 
Cl*»»ific«tioo Board of Truit^es •• Equtral^nci** 



Professor 


Master's and 10 years 




6th and 9 years 
Doctorate and 8 years 


Attociattt Professor 


Hasrer's and 7 years 




6th and 6 years 
Doctorate cmd S } tars 


Assistant Professor 


Master's and 4-6 years 




6th and 3 years 

Doctorate and 2 years 


Instructor 


Kac'^er's ano 0-2 years 




6th year 


ADKIKISTRATl^, OOOKSSUORS, 


LIBRAKIAXS AMD ffOK-TSACHIIK; PPOFSSSIORALS 




ccp e 


i-2 years 




Associate's 


CCP 9 


1-2 years 




Associate's 


CCP 10 


2-3 years 




Associate's and 0-1 year 


CCP 11 


2-3 years 




Associate's and 0-1 year 


CCP 12 


Associate's and 0»2 years 




Bachelor's 


CCP 13 


Associate's and 0-3 years 




Bachelor's and 0-1 year 


gr 


Bachelor's and 0-3 years 
Bachelor's and 1-4 years " 
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Master's and 0-1 year 
Master's i^nd 0-2 years 



Appendix A 



Tdhle ot Rank and Hiiusua Qualifications* 



CXaMiflcatlQo 



Miniaua Qualifications 
ApprOTvd by th« 
Board of TcustMS 



Stjuxiard 
SqaiTalmci«s 



16 

CCP 17 
CCP 18 
CCP 19 
CCP 20 

CCP 21 

CCP 22 



Bachelor's and 1-4 y«azs 

Bachalor's and 2-S yaars 

IUst«r'« and 1-4 yrs« incl. 0-2 yrs.ftupv. 

M^cia«.*« and 2-5 y *s. incl. 0-2 yr«. «upv. 

Master's and 3-6 yrs. incl. 1-3 yrs. supv. 

Master's and 4-7 yrs. incl. 2-4 yrs. supv. 

Hastsr's and 4-7 yrs. mcl. 2-4 yrs. aupv. 



Master's and 0-2 y«ars 

K6^*:«r's and 0-3 y«ars 

6th ard 1*3 y«ars incl. 0-2 supv. 

6th amt 1-4 yaars. inci.. 9-2 supv. 

6th Ana 2-S ysars incl. 1-3 supv. 

Doctorat* and 1-4 yaars incl. 1-3 supv. 

6th and 3-6 y«ars incl. 2-4 supv. 

Doctorats and 2-S y«ars incl. 2-4 supv. 

Ath *ad 3-6 ysars incl. 2-4 supv. 

Doctorate and 2-S years mcl. 2-4 supv. 



• Thes« are the Binloum quel i licit ions established by the Board on cxrtober 16, 1989 for each classification. The 
Bo*rd action also authorixed the Ixecutive Director to esrablisn specific ■iniiiuMS for each type of position 
assigned to that classification and to establish qualifications less thau the siniaua in order to meet matket 
conditions. 

Job eai?erience required for CCP 14 and below may be at the pat'aprofeesional level; for CCP 15 and above, 
experience oust be at t le professional level. 5upervisory a;cperlence is required only for supervisory positions. 




Appendix B 

BOARD OF TRUSTEES COfcWUNITY-TECHNlO^L COLLEGES 
Cooynuntty Col leg* Faculty Salary Scnadula 



Academic Year 1989-1990 
Rank/Step 1 2 



Professor $39,005 $40,292 

Associate S33,990 335,112 

Assistant S30,090 S31,083 

Instr'jctor S27,S61 S2S,7S0 



S4 1,579 
S36,234 
S32,076 
S29,6Q9 



S42 , £.56 
S37,356 
S33,069 
S30,61S 



$44,153 
$38 , 478 
$34,06^ 

$31 , 537 



$45,440 

$39,600 
$35,055 
$32,456 



$46,727 
$40,722 
$36 « 048 
$33 « 375 



$48,014 
$41,84^4 
$37,041 
$34,294 



$49,301 
$42,966 
$38,034 
$35,213 



$50,588 
$44,088 
$39,027 
$36, 132 



Academic Year 1990-1991 



Rank /Step 1 

Professor $41,345 

Associate $36,029 

Assistant $31,r95 

Instructor $29,522 



8 



$^2,709 
$3;*, 218 
$32 , 948 
$30. d07 



544,073 
$38,407 
S34,001 
$31,482 



$45,437 
$39,596 
$35,054 
$32,457 



$46,801 
$40,785 
$36,107 
S33 432 



$40,165 
$41,974 
$37,160 
$34 , 407 



$49,599 
$43,163 
$38 213 
$35,382 



$50,893 
$44,352 
$39,266 
$36,357 



$52,257 
$4^,54X 
$40,319 
$37,332 



10 

S53,621 
$46,730 
$41,37? 
$38,307 
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ACADEMIC YEAR 
ACL 12 MONTH 



Grade Utvtl 

CCP-e" I 
IX 
III 
IV 



c:p-9 I 

II 

ITI 

IV 



CCP-10 I 
II 
III 
IV 



CCP-U I 
II 
III 

IV 



CCP-12 I 
II 
III 
IV 



CCP-13 I 
II 
III 
IV 



CCP-14 I 
IX 
IXX 

IV 



CCP-IS I 
XX. 



IXI 
IV 



BOARD OF TRUSTEES COWylUNlTY- TECHNICAL COLLEGES 
ACL 12 MONTH SALARY SCHEDULE 



S15.340 
SO 
SO 
SO 



SIS, 846 
S17.8: 'J 
SO 
SO 



S16,3S2 
S 18. 376 
S18.3e2 
SO 



S 16, 856 
SI 8, 882 
S 1 1 , 388 
SI 9, 694 



S17,364 
S19,388 
S 19, 694 
S20,40O 



S17,870 
S19,894 
S20,400 
S20,906 



518,376 
S20,400 
S20,906 
S21 ,412 



8 

S 18, 882 
S20 , 906 
S21,412 
S2I.918 



S16,445 
SO 

SO 



Sl6,9e8 
S19,160 
SO 
SO 



S17,,>31 
S 19, 703 
S20,246 
SO 



SI 8, 074 
S20,246 
S20,789 
S21 ,332 



S18,617 
S20,789 
S21,332 
S21,d75 



S19, 160 
S21 , 332 
S21,875 
S22,418 



S 1 9 , 703 
S2 1,875 
S22, '18 
S22,961 



S20,246 
S22,418 
S22,961 
S23 , S04 



S17,552 
SO 
SO 
SO 



S18, 131 
S20,447 
SO 
SO 



S18,710 
S21 ,026 
S21 ,605 
SO 



S19,289 
S21 ,605 
S22,184 
S22,763 



S19,868 
S??,184 
S2i,763 
S23,342 



^20,44'/ 
S22, ^63 
S23 , 342 
S23,921 



S21 ,026 
S23,342 
S23,921 
S24,£00 



S2 1,605 
S23,921 
S24 , 500 
525,079 



S 18, 933 
SO 
50 
SO 



S19,558 
S22,05e 
SO 
SO 



S20, 183 
S22,683 
S23,308 
SO 



'i20,808 
S23 , 308 
S23,933 
S24,558 



S21 ,433 
S23 , 933 
S24,558 
S25, 183 



S22 , 058 
S24.558 
S25, 4 63 
S25,e08 



S22,683 
S25, 183 
S25 . 608 
S26 , 433 



S23 , 308 
S25 , 808 
S2G,433 
S''7.058 



S20,4 53 
SO 
SO 
SO 



S21 ,126 
S23 , 828 
SO 
SO 



S21 ,803 
S24 , 503 
S25, 178 
SO 



S22 , 478 
S25, 178 
S25 , 85J 
S26,528 



S23,\53 
S25.853 
S26,528 
S27 , 203 



S23,628 
S2?;,528 
S27 , 203 
S27,878 



S24,503 
S2T. 203 
S27,878 
SW8.553 



S25, i;8 
S27,878 
S28 . 553 
S29,226 



S22,110 
30 
SO 
SO 



S22,840 
S25,760 
SO 
SO 



S23,570 
S26,490 
S27 , 220 
SO 



S24 , 300 
S27,220 
S27,950 
S28 , 660 



S25 , 030 
S27,950 
S28,C80 
S29,4lO 



S25,760 
S28 , 680 
S29,410 
' 0,140 



S26,490 
S29,410 
S30,l40 
S30,870 



S27 , 220 
S30,l40 
$30,870 
S3 1,600 



$23,768 
SO 
SO 
SO 



S24,5J2 
S27,688 
SO 
SO 



S25,336 
S28,472 
S29 , 256 
SO 



S26,120 
S29 , 256 
S30 , 040 
S30 , 824 



S26,904 
S30,040 
S30,024 
S31 , 608 



S27,688 
S30,824 
S31,608 
S32,392 



S28,472 
S3 1 , 608 
$32 . 392 
S33, 176 



S29,256 
S32,392 
S33, 176 
S33 , 960 



825,705 
SO 
SO 
SO 



S2C,553 
S?9,945 
SO 
SO 



S87,40l 
$30,793 
$31,641 
$0 



$28,249 
$31 ,641 
$32,489 
$33 , 337 



$29,097 
$32,489 
$33 , 337 
$34,185 



S29,945 
$33,337 
$34,185 
$35 , 033 



$30,793 
$34,185 
$35 , 033 
$35,881 



$31,64t 
$35 , 033 
$35,881 
$36,729 
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ACADEMIC \EAR 19e9-i990 
ACL 12 MONTH P^gt TwO 

Grad« Lcvei 1 



CCP-16 I $27,914 $28,835 $29,756 $30,677 $31,598 $32,519 $33 440 $34 361 

II 50 $32,519 $33,440 $34,361 $36,28? $36,203 $37,124 $38^045 

III 50 0 $34,361 $35,282 $36,203 $37,124 $38,045 $38,966 

IV $0 $0 $0 $36,203 $37,124 $38,045 $38,966 $39,087 

CCP-17 I $30,125 $31,119 $32,113 $33,107 $34,101 $35,095 $36,069 $37 083 

II $0 $35,095 $36,089 $37,083 $38,077 $39,071 *40,0«S $41 059 

t^* *0 SO $37,083 S38,077 $39,071 $40,066 $41,069 S42 053 

IV $0 $0 $0 S39,071 $40,065 S4l,059 $42,053 $43,047 

CCP-ie I $32,751 $33,832 $34,913 $35,994 $37,075 $38,156 $39 237 $40 318 

II 50 $38,166 $39,337 $40,318 $43,399 $42,480 $43,561 S4'»',642 

III *0 $0 $40,318 $41,399 $42,480 $43,561 $44,642 $45 723 

IV $0 $0 $0 $42,480 $43,561 $44,64C $45,723 $46,804 

CCP-19 1 $35,516 $36,688 $37,860 $39,032 $40,204 $41,37'' $42 648 $43 720 

II 50 $41,376 $42,548 $4? 720 $44,891 $46 Oo4 $47,236 $48*408 

III *0 $0 $43,720 $44,892 $46,064 $47,236 $48,408 $49*580 

IV $0 $0 $0 $46,064 $47,236 $48,408 $49,580 $50,752 

CCP-20 I $38,693 $39,970 $41,247 $4i,524 $43,803 $45,078 $46,355 $47 632 

II SO $45,078 $46,355 $47 632 $48,909 $50,186 $51 463 $52 740 

III 50 $0 $47,632 $48,909 $50,186 $51,4 33 $£.2,740 $54,' 03 7 

IV $0 $0 $0 $50,386 $53,463 $52,740 $54,017 $55,294 

CCP-21 I $42,012 $43,398 $44,784 $46,170 $47,556 $48,942 $50 328 $51 714 

II *0 $48,942 $50,326 $61,714 $53,100 $54,480 $55,872 $57 '256 

III SO $0 SSI, 714 $63,100 $54,486 $56,872 $67,268 $58 644 

IV $0 $0 $0 $64,486 $55,872 $57,268 $58,644 $60,030 

CCP-22 I $45,879 $47,393 $48,907 $50, $51,935 $53,449 $54,963 $56 477 

II SO $53,44W $54,963 $56,477 $57,991 $59,505 $6i,0.9 $62 S33 

III SO $0 $56,477 t57,991 $59,505 $61,019 $62 633 $64 047 

IV $0 $0 $0 J59,505 161 ,019 $62,533 $64,047 $65 561 



Appendix C 



ACAOCMIC year 1969*1990 
aCL 10 M0NT14 



OP TROSTESS COMMUNITY- TECHNICAL COLLEGES 

ACL 10 montm Salary schedule 



Grade Levul 



CCP-e 



I 

II 

III 

IV 



1 



S12.763 
SO 
SO 
SO 



S13.20S 

!ri4,e93 
so 
so 



S13.627 
SIS, 315 
SIS. 737 
SO 



S14.049 

SIS. 737 
S16.1S9 

si6.sei 



S14.471 

S16.1S9 
S16.S81 
Sa7.003 



S14.893 
S16.S81 
S17.003 
S17.42S 



S1S.31S 
S17.003 
S17.42;^ 
S17,847 



8 

SIS, 737 
S17.42S 
S17.847 
S18.269 



CCP-9 



I 

II 

III 

IV 



S13.70S 
SO 
SO 
SO 



S14. 1S7 
S1S.96S 
SO 
SO 



S14.609 
J16,417 
S16.869 
SO 



SIS. 061 
S16.869 
S17.321 
$17,773 



S1S.S13 
S17.321 
S17.773 
S18.22S 



S1S.96S 
S17.773 
S18.22S 
S18.677 



S16,417 
S18.22S 
S18.677 
S19.129 



S16.869 
$18,677 
$19,129 
S19.S81 



CCP-10 I 
II 
III 
IV 



$14,62S 
$0 
$0 
$0 



$IS, 108 
$17,040 
$0 
$0 



$1S.S91 
$17.S23 
$18,006 
SO 



$16,074 
$18,006 
$18,489 
$18,972 



S16.SS7 
$10,489 
Sill. 972 
S11I.4SS 



$17,040 
$18,972 
$19.4SS 
$19,938 



$17.S23 
$19.4SS 
$19,938 
$20,421 



Sid, 006 
$19,938 
$20,421 
$20,904 



CCP-ll I 
II 

:ii 

Iv^ 



/75 
SO 
$0 
$0 



$16,296 

518,380 
$0 
$0 



$16,817 
SI3.901 
$19,422 
$0 



1 ,2 
$1 J.943 
$20 464 



Sl7.8o9 
$19,943 
$20 464 
$20.98S 



$16,380 
$20 464 
S20.98S 
$21.S06 



$18,901 
S20.98S 
$21.S06 
$22,027 



$19,422 
S21,S06 
$22,027 
$22.S4e 



-12 I 
II 
III 
IV 



$17.04S 
$0 
SO 
$0 



$17. DOS 
$19.3S3 
$0 
$0 



$18. 167 
S20.41S 
$20,977 
$0 



$18, 729 
$20,977 
$21 ,S3<) 
$22, 101 



S19.291 
$21 .S39 
$22,101 
$22,663 



S19.3S3 
S22. 101 
$22,663 
$23.22S 



$20.41S 
$22,663 
$23.22S 
$23,787 



S20.977 
$23 22S 
$23,787 
$24,349 



CCP-13 I. 

II 

III 

IV 



$18,424 
$0 
$0 
$0 



$19.03^ 
$2l.46/» 

uo 

$0 



319.640 
$22,072 
$22,680 
$0 



$20,248 
$22,680 
$23,288 
$23,896 



$20,8S6 
$23,288 
$23,896 
$2/4 , S04 



$21,464 

$23,896 
$24,S04 
$2S,112 



$22,072 
$24,S04 
$2S,112 
$2S,720 



$22,680 
$2S,112 
$2S,720 
$26,328 



CCP-14 I 
II 
ITI 
IV 



$19,80 
SO 
$0 
SO 



$20 462 
$23,078 
$0 
$0 



$21,116 
$23,732 
$24,386 
$0 



$21 .770 
$24,386 
$2S,040 
$2S.694 



$22 . 424 
$2S.040 
$2S.694 
$26,348 



$23,070 
S2S.694 
$26,348 
$27,002 



$23,732 
$26,348 
f.27 . 002 
127 . 6S6 



$24,386 
$27,002 
517.6S6 
120.310 



CCP-IS I 
II 
III 
IV 



$21,420 
SO 
$0 
SO 



$22,127 
$24.9SS 
$0 
SO 



$22,834 
$2S.662 
$26,369 
$0 



$23,541 
$26,369 
$27,076 
$27,783 



$24,248 
$27,076 
$27 . 783 
$28,490 



$24,955 
$27,783 
$28,490 
$29,197 



; 25.662 
$20,400 
$79,197 
$2^.904 



$26,369 
$29,197 
$29,904 
$30,611 



Appendix C 



ACADEMIC YEAR 1989-1990 
ACL 10 MONTH P»g« Two 



ERJC 9i 



Grade 


L«vel 


1 


2 


3 


4 


5 


6 


7 


8 


CCP-16 


I 

II 

III 

IV 


S23.261 
SO 
SO 
SO 


S24,029 
S27. 101 
SO 
SO 


S24,797 
S27.869 
S28,637 
SO 


S2S.S6S 
S2& 637 
S29.40S 
S30.173 


S 26. 333 
S29.40S 
S30. 173 
S30.941 


S27. 101 
S30,173 
S30.941 
S31.709 


$27,869 
$30 941 
$31 .709 
$32 . 4'." 


$28,637 
$31 .709 
$32,477 
S33.245 


CCP-17 


I 

II 

IIZ 

IV 


S2S, 104 
SO 
SO 
SO 


S2S,932 
S29,244 
SO 
SO 


S26,760 
S30,072 
S30,900 
SO 


S27.588 
130,900 
S31.728 
S32 . S56 


S28,416 
(31 , 728 
232 . 556 
S33.384 


S29.244 
S32 . 556 
(33.384 
(34,212 


$30,072 
$33,384 
$34,212 
$35,040 


S30 . 900 
$34,212 
$35,040 
(35 . 868 


ccp-ie 


I 

II 
III 

IV 


S27,293 
SO 
SO 
SO 


S28. 194 
$31,796 
SO 

so 


S29.09S 
S32,699 
S33,600 
SO 


S29.996 
S33.600 
S34.501 
S35.402 


S30.897 
S34 .501 
S3S . 402 
S36.303 


S3 1,798 
S35.402 
S3 6, 303 
$37,204 


$32,699 
$36,303 
$37,204 
$38. 105 


$33,600 
$37,204 
$38,105 
$39,006 


CCP-19 


I 

12 

XII 

IV 


S29,S97 
SO 
SO 
SO 


S30,S74 
S34.482 
SO 

so 


S31 ,5^1 
S3S,4S9 
S36,436 
SO 


S32.528 
S36.436 
S37.413 
S38.390 


S33.S0S 
S37. 413 
S38.390 
S39.367 


$34,482 
$38,390 
$39,367 
$4 0,344 


S35.4 59 
$39 367 
$40,344 
$41 .321 


$36,436 
$40,344 
$41,321 
$42,298 


CCP-20 


I 

II 

III 

IV 


S32 . 245 
SO 
SO 

so 


S33,309 
S37,S6S 
SO 
SO 


S34 , 373 
S38,629 
S39,6d3 
SO 


S35 . 437 
J39.693 
S40.757 
S41 .821 


S36,501 
1,4 0.757 
S4; .821 
S42.885 


$37,565 
$41 .821 
$42,885 
$43,949 


$38,629 
$42,885 
i»43.949 
$45,013 


(39 . 693 
S43.949 

$45,013 
$4 6,077 


CCP-21 


I 

II 
III 

IV 


S35 , 007 
SO 
SO 
SO 


S36.162 
S40.782 
SO 
SO 


S37.317 
S4 1 . 937 
S43 . 092 
SO 


S38.V72 
S43,092 
S44.247 
S45.402 


S39.627 
(44 . 247 
S45,402 
S46.557 


$40,782 
$45,402 
S46.557 
$47,712 


$41 .937 
$46,557 
(47.712 
$48,867 


$43,092 
S47.712 
(48.867 
(50.022 


CCP-22 


I 

II 
III 

IV 


S38.234 
SO 
SO 
SO 


S39,496 
S44 . 644 

to 

SO 


S4 0.756 
(45.806 
S47.068 
SO 


S42,020 
S47.068 
S48.330 
S49.592 


(43. 2d2 
S48 s 330 
S49.592 
S50,854 


$44 . 544 
S49.592 
$50,854 
S52.116 


$45,806 
$50,854 
$52,116 
$53,378 


(47 , 068 
S52.116 
(53.378 
(54. MO 



ACADEMIC YEAR 1990-1991 
aCL 12 UONTH 



Grade 
CCP-8 



X 

II 

III 

IV 



1 

S16.260 
SO 
SO 
SO 



I 

II 

III 

IV 



S17.432 
SO 
SO 
SO 



I 

II 

III 

IV 



S18.60S 
SO 
SO 
SO 



I 

II 

III 

IV 



S20,06g 
SO 

so 
so 



I 

II 
III 

IV 



.680 
SO 
SO 
SO 



CCP-13 



I 

II 

III 

IV 



S23.437 
SO 

so 
so 



I 

II 
III 

IV 



. 194 
SO 
SO 
SO 



I 

II 
III 

IV 



S27.247 
SO 
SO 

so 



Appendix C 



OF TRUSTEES COMMUNITY-TECHNICaL COLLEGES 

aCl 12 MONTH Salary schEixjle 



2 




3 


4 


S 


6 


7 


0 


S16 
S18 


,797 
,94S 
SO 

so 


S 17, 334 
S19,482 
S20,019 
SO 


S17,871 
S20,019 
S20,SS6 
721,093 


si6,4oa 

SZO,S!o 
S21,093 
S21,630 


S16,94S 
$21,093 
S2 1,630 
S22,167 


$19,482 
$21,630 
$22, le*' 

$r^, 704 


$20,019 
$22,167 
$22,704 
$23,241 


sia 

S20 


007 
307 
SO 
SO 


S18,S82 
S20,882 
Sr!l,4S7 
SO 


S19,1S7 
S21,4S7 
S22 , 032 
S22,607 


S10,732 
S22,032 
S22,607 
S23, 182 


$20, J07 
S22,607 
S23,182 
S23,7S7 


$20,882 
$23,162 
$23 , 7557 
$74,332 


S21,4S7 
S23,7S7 
S24,332 
t24 907 


S19 
S21 


219 
67S 
SO 
SO 


S19.833 
S22.289 
S22.903 
SO 


S20,447 
S22,903 
S23,S17 
f 24 , 131 


SCI, 061 
S23,S17 
S24, 131 
f 24, 74a 


S21,67S 
$24,131 
S24,74S 
J2S 3S9 


$22,289 
$24,74S 
$2S,3S9 


$22,903 
$2S,3S9 
$2S,973 


S20 
S23 


731 
37P 

SC. 

$0 


'^J ,39J 
S24,04: 
S24, 03 

aso 


S22,0SS 
S 24, 703 
S2S,36S 
f 26 , 027 


S22,71'» 
S2S,36S 
S26,027 
S26 689 


$23,C79 
$26.0'*7 
S26,689 
$27 3S1 


S24,041 
S26.689 
$27,3S1 


S24 703 
S27 3Sl 
$28,013 
S28 , 67S 


S22 
S2S 


39S 
2SS 
SO 
SO 


S23. no 
S2S,970 
S26,68S 
SO 


S23 , 82S 
S26,68S 
S27,4C0 
S28,11S 


S24.S40 
S27,400 
S28 , 1 : > 
S28,830 


$2S.2SS 
$28, lis 
$28 , 830 
$29,S4S 


V2S.970 
$.^8,830 
S2^ S4S 
$30, A^O 


S26,6t. 

S2d.545 
$30 , 260 
$30, C7S 


S24 

S27 


210 
?02 
SO 
SO 


S24,983 
S28,07S 
S28,848 
SO 


S2S , 7S6 
S28, 848 
S29 ,621 
S30,394 


S26,S29 
S29,671 
S30,394 
S31 ,167 


$27,302 
$30,394 
$31,167 
$31,940 


$2d,07S 
$31,167 
$31,940 
$3r,713 


$28,848 
$31 , 940 
$32,713 
$33,486 


S26.02S 
S29.349 
SO 
SO 


S26,8S6 
S30,180 
m, '11 
SO 


S27,S87 
&31 ,011 
S31 , 842 
S32 , 673 


f 28, S18 
S3l!842 
S32,673 
S33,S04 


S29 349 
$32! 673 
$33 , S04 
$34,33S 


cm IRA 
$33,S04 
$34,33S 
$3S,166 


V34 ! 33S 
$o<^,166 
$36,^:^7 


Sr8.l46 
$31,742 
SO 


i^29 , 0>/S 

S33,S40 
SO 


S29 , 944 
S33,S40 
S34 , 439 
^S3S,33e 


S30,843 
S34,439 
S3S , 338 
S36,237 


$31,742 
$3<; , 338 
$36 , 237 
$37,136 


$32,S4l 
$36,237 
$37,136 
$38,03S 


$33,S40 
S37,136 
$38 , 035 
$38,934 






. { • < 
•85- 


c ^ ■■' 









Appendix C 



ACADEMIC YEAR 1990-1991 
ACL 12 MOhrm P«9« Two 

C^»d« Level 1 



CCP-16 I $29,589 $30,565 $31,541 $32,517 $33,493 $34,469 $35,445 $36,421 

II SO $34,469 $35 445 S36 421 $37,397 $36,373 $39,349 $40,325 

IZZ $0 $0 $36 , 421 $37 , 397 $36 ,373 $39 , 3^' $40, 325 $4 1 , 301 

IV $0 $0 $0 $36 , 373 $39 ,34 9 $40 , 32»> $4 1 , 301 $42 , 277 

CCP-17 I. $31,933 $32,967 t34,041 $35,095 $36,14 9 $37,203 t36,2S7 $39,311 

II SO S37,203 $36,257 $39,311 $40,36S S41,4lO $42,473 $43,527 

ZZZ SO SO S39,311 S40,36S $41,410 $42,473 S43,S27 $44,561 

IV $0 $0 $0 $41,419 $42,473 $43,&27 $44,561 $45,635 

CCP-16 I $34,716 $35,662 $37,006 $36,154 $39,300 $40,446 $41,592 $42 736 

IZ SO $40,446 $41,592 $42,736 $43,864 $45,030 $46,176 $^7,322 

ZII $0 SO $42,736 $43,664 $45,030 $46,176 $47,322 $46,466 

IV $0 $0 $0 $45,030 $46,176 $47,322 $46,466 $49,614 

CCP-19 I $37,647 $36,669 $40,131 $41,373 $42,615 $43,657 $45,099 $46,341 

II $0 $43,657 $45,099 $46,341 $47,563 $46,625 $50,067 $51,309 

III SO SO $46,341 $47,563 $46,625 $50,067 $51,3R9 $52,551 

IV $0 $0 $0 $46 , 625 $50 , 067 $5 1 , 309 $52 , 551 $53 ,793 

CCr 3 I $41,015 $42,366 $43,721 $4 5,074 $46,427 $47,760 $49,133 $50,406 

II SO $47,760 $49,133 $50,466 $51,839 $53,192 $54,545 $55,696 

III SO $0 $50 ,46b $51, 639 $53 , 1 92 $54 , 545 $55 , 896 $57 , 25 1 

IV $0 $0 $0 $53,192 $54,545 $55,696 $57,251 $56,604 

CCP-21 I $44,533 $4 6,003 $47,473 $46,943 $50,413 $51,683 $53,353 $54,623 

II SO $51,6e3 $53,353 $54,623 $56,293 $57,763 $59,233 $60,703 

II I SO $0 $54 , 823 $86 , 293 $57 ,763 $59, 233 $60 ,703 $62 , 1 73 

IV $0 $0 $0 $57,763 $59,233 $60,703 $6if,173 $63,643 

wCP-22 I $46 632 $50,237 $51,842 $83,447 $55,052 $86,657 $56,262 $59,667 

II $0 $86 , 657 $56 ,26? $59 , 867 $61 , 472 $63 , 077 $64 , 682 $66 , 267 

III SO $0 $59 , 667 $61 , 472 $63 , 077 $64 , 662 $66 , 287 $67 ,692 

IV $0 $0 $0 $63,077 $64,662 $66,267 $67,692 $69,4 97 



ERIC 



13 



Appendix C 



80ARO OF TRUSTEES C0>.»*JNITY -TECHNICAL COLLEGES 
ACL 10 MONTH SALARY SCHEDULE 

ACADEMIC YEAR 1990-f991 
ACL 10 UOHTH 



Grade L«v«l 



8 



I $13,SS0 $13,997 $14,444 $X4,89l $1S,338 $1S.78S $16,232 $16 679 

II $0 $1S,78S $16,232 $16,679 $17,126 $17,S73 $18,020 $18 467 

III $0 $0 $16,679 £17,126 $17,S73 $18,020 $18,467 $18 914 

IV $0 $0 $0 $X7,S73 $18,020 $18,467 $18,914 $19,361 

CCP-9 I $14,S27 $1S,006 $1S,48S $XS,964 $16,443 $16,922 $17,401 $17 890 

II *0 $16,922 $17,401 $17,880 $X8,3S9 $18,838 $X9,317 $X9,79G 

III *0 $0 $X7,880 SX8,3S9 $X8,838 $X9,3X7 $19,796 $20,27S 

IV $0 $0 $0 $18,838 $X9,317 $19,796 $20,27S $20,7S4 

CCP-10 I $1S,S03 $16,01S $16,S27 $17,039 $X7,SSl $18,053 $18 S7S $19 087 

II $0 $18,063 $18,S7S $19,087 $19,S99 $20,XXl $20,623 $2l'l3S 

III $0 $0 $19,087 $19,S99 $20,111 $20,523 $21 , 13S $21,647 

IV $0 $0 iO $20,111 $20,623 $21,135 $21,64? $22,XS9 

CCP-11 I $16,722 $17,274 $17,ft26 $18,378 $18,930 $19,482 $20,034 $20,S86 

II $0 $19 , 482 $20 . 034 $20 , S86 $21 , 138 $2X , 690 $22 242 $22 ' 794 

III $0 $0 $20 , S86 $2 : , 138 $21 , 690 $22 , 242 $22 ', 794 S23 '345 

IV SO SO $0 $21,690 $22,242 $22,794 $23,345 $23,898 

CCP-12 I $18 066 $18,662 $19,2S8 $19,8S4 $20,4S0 $21,046 $21,642 $22 238 

II *0 $21,045 $21,642 $22,238 $22,834 $23,430 $24,025 $24*522 

III »0 $0 $22,238 $22,834 $23,430 $24,026 $24,522 $2S,218 

IV $0 $0 $0 $23,430 $24,026 $24,622 $2S,218 $2S,8X4 

CCP-13 I. $19,S29 $20,173 $70,817 $2X,461 $22,10S $22,749 $23 393 $24 037 

II' *0 $22,749 rdf3,393 $24,037 $24,681 $2S,32S $2S,969 $26*6X3 

III SO $0 $24,037 $24,681 $25,32S $2S,969 $26,613 $27'2S7 

IV $0 $0 $0 f2S,32S $2S,969 $26,6X3 $27,2S7 $27,901 

CCP-14 I $20,996 $21,689 $22,382 $23,07S $23,768 $24,46X S2S 1S4 $2S 847 

II SO $24,461 $2S,1S4 $2S,e47 $26,S40 $27,233 $27,926 $75*619 

III SO SO $2S,847 $26,540 $27,233 $27,926 $28,619 $29 112 

IV $0 $0 $0 $27,233 $27,926 $28,619 $29,312 $?X>,0-'>S 

CCP-s,l55 I $22, 70S $23,4S4 $24,203 $24.9S2 $2S,701 $26,4S0 «27 : "S $2^ '*4e 

II. SO $26,4S0 $27,199 127,948 $20,697 $29,446 $3o'l9S $30*944 

III SO SO $27,948 $28,697 $29,446 $30,19S $30,944 $31 '693 

IV $0 SO SO $29,446 $30,195 $30,944 $31,693 $32*442 



Appendix C 



ACADEMIC YEAR 1990-1991 
ACL 10 MOtfTH P»9« Two 

Cr«d« L«v«l 1 



CCP-16 1 S24.657 S2S,471 $26,285 127,099 127,913 128,727 129 SaI 130 355 

33 SO 126,727 129.541 130.355 131,169 131,983 132!797 133*611 

III SO 10 130,355 131,169 131.983 S32,797 133,611 134,425 

IV SO 10 10 131,983 132,797 133,611 134,425 $35,239 

CCP-17 1 126,610 127,488 128,366 $29,244 130,122 131 000 131,878 $32 756 

II SO $31,000 $31,878 $32,756 $33,634 $34,512 $35 390 136 268 

III SO 10 132,756 $33,634 $34,512 $35,390 $36,268 $37,146 

IV SO SO $0 134,512 $35,390 $36,266 $37,146 138,024 

CCP-18 I $28,931 129,866 130,841 131,796 132.751 133,706 $34 661 135 616 

II 10 133,706 134,661 135,616 136,571 137,526 13G 481 13S'436 

III 10 10 S35.616 136,571 137,526 138, .181 139 436 S40 391 

IV 10 $0 10 137,526 138,481 139,436 $40^391 141 i 346 

CCP-19 1 131,373 132,408 133,443 134,478 135.513 136,546 S37,583 138 618 

II SC S3G,548 137.583 136.616 13S.653 140.666 141, 723 l42'758 

III SO 10 138,618 139.653 140.666 141.723 142.756 l43 ' 793 

IV SO $0 10 $40,686 $41,723 142,758 143,793 144 ! 828 

CCP-20 I 134,180 135.308 $36,436 $37,S64 $38,692 $39,820 $40,948 $42 076 

II SO 139.620 $40,948 142,076 $43,204 144 332 145,460 146*566 

III SO SO 142,076 543,204 144,332 145,460 146,588 147^716 

IV 10 10 10 144,332 145,460 $46,588 147,716 148,844 

CCP-21 I 137,107 138, b32 $39,557 $40,782 $42,007 $43,232 $44,4S7 $45 682 

ZI SO $43,232 $44,457 $45,682 $46,907 $48,132 $49,357 $60,582 

XZX $0 10 $45,682 $46,907 $48,132 $49,357 $50,582 $51 607 

IV $0 $0 $0 $48,132 $49,357 $50,582 $51,807 153,032 

CCP-22 I 140,526 141,865 $43,202 144,539 145,876 $47,213 $48,5£0 $49 687 

II SO $47,213 $48,550 $49,887 $51,224 $52,561 $53,698 $55 235 

III SO $0 $49,887 $51,224 $52,561 $83,898 $55,235 $56 572 

IV $0 $0 $0 $52,561 $53,898 $55,235 $56,572 $57 909 
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SUPPLEMENTAL LETTER OF AGREEMENT 



Collective Bargaining Agreement between 

The Board of Trustees of Community-Technical Colleges 

and The Congress of Corjiecticut Community Colleges 



RE: POSITION VACANCIES 



Dear Sids 

Thi3 is to indicate, for informational purposes only, that 
the Board office will continue or initiate the following 
practices s 

1. Notice of full-time position vacancies within the unit 
will be provided to the union. The notices will 
provide a general description of the duties, minimum 
qualifications and starting salary. 

2. The practice of posting and advertising most position 
vacancies for thirty days will be continued. The Board 
office will make a special effort to ensure posting at 
each college. 

3. TO the extent possible, consistent with Section 
46a-68-41 of the Regulations of State Agencies, the 
Board will encourage that consideration be given to 
candidates from within the system for position 
vacancies at a college. The Board will require that 
at least two qualified candidates from within the 
system receive a preliminary interview. 

4. The Executive Director will issue general search 
procedure guidelines for full-time bargaining unit 
positions. 

This letter is provided with i.ho understanding that it is 
not subject to grievance and arbitration and does not limit 
Article III of the Agreement. 



Sincerely, 




Jackson H. Foley, Jr. 



SUPPtiBHENTAL LETTERS OF AGREEMENT 



REt ADDITIONAL RESPONSIBILITIES OF TEACHING FACULTY 



In the course o£ negotiation?, the parties have identified 
shared concerns regarding the professional responsibilities of 
teaching faculty beyond those associated with claseroom 
insl^xniction and related duties. The parties recognize that, as 
professionals, teaching faculty are expected to extend their 
services to meet other institutional needs related to the 
mission, goals, and priorities of the college and system. 
Further, the parties acknowledge that the employer has the 
responsibility and the right to require the satisfactory 
fulfillment of appropriate additional responsibilities as part 
of the teaching wnrhload requirement set forth in Section 3A(2) 
and to evaluate the quality of services rendered under the 
provision as part of the employee's over-all evaluation. 

To this end, each college shall publish and distribute to 
all members of the teaching faculty a comprehensive statement of 
its institutional mission, goals and priorities. At the 
conclusion of the spring semester, on or before June 1, each 
faculty member will"^ submit a report indicating the specific 
activities that were undertaken to meet the obligation of 
Section 3A(2). The report shall recommend additional 
responsibilities for the following year. The report will also 
be included in the faculty member's professional file and be 
considered for purposes of evaluation. The employer will 
determine vhether the statement satisfies the obligations 
specified in Section 3A(2) and is consistent with the priorities 
of the college and the system 

It is contemplated that questions regarding additional 
responsibilities may be resolved by means of correspondence or 
discussions during the summer months. Unit members shall not be 
required to participate in any such discussion and the employer 
shall incur no liability as the result of any such discussion. 

Should it be determined that the statement does not satisfy 
this intent or that there are other priorities, the employer 
will 80 notify the faculty member on or before October 1. The 
faculty member will be encouraged to file an amended statement 
within fifteen days of receiving this notice. The employer will 
confer with the faculty member upon the request of the faculty 
member and make a reasonable effort to reach agreement on the 
additional responsibilities. By November 1, or as soon 
thereafter f^s possible, the employer shall provide a stateiaent 
of <3dditionai responsibilities to the faculty member, which 
shall be a part of the professional file. It is recognized that 
circumstances nay necessitate alteration in the additional 
responsibilities during the academic year. Changes may be 
initiated by either the employer or the faculty member, but must 
be approved by the employer. 





This Is a statement of intent and Is not subject to 
grievance/arbitration, nor shall it diminish the rights of the employe 
under Article ill. 

REv FACULTY WORK LOAD 

Following completion of the collection of data by the Department o 
Higher Education conte»plated by Section 20 of Public Act 89-260, but 
earlier than January 1, 1990, either party may request negotiations to 
the extent that there is an obligation under the law. If the Board us 
this data for its own study, it will consult with the Union and give 
consideration to the development of information suggested by it. 

During the Fall of 1989, the Board will consult with the Union and 
provide the opportunity for the submission of data with regard to 
workload. 

RE: GRADE PLACEMENT 

This memorandum sets forth the understanding of the parties with 
respect to the placement of unit members who work twenty or more hours 
per week and are other than teaching faculty. 

1. The parties acknowledge that it is the present intent of the Board 
of Trustees to continue the classification structure recommended b 
Norman D. Willis and Associates, if the classification stxructure' 
discontinued, the employer will meet its obligation to bargain wit. 
respect to the compensation of new classifications. 

2. So long as the employer continues the Willis classification 
structure, the following considerations shall apply: 

(a) Unit members who work twenty or more hours per week will be 
classified by the employer in the grades recommended by Willi 

(b) The employer will provide the union with a copy of its 
guidelines for position placement. 

(c) When position placement is based on ratings by Central Office 
staff, the position will be referred to the Rating Committee 
be rated. The committee will meet at least once each year. 
This shall not preclude more frequent meetings where there ar 
sufficient, bona fide issues which are to be referred to the 
Rating Committee. The final decision will be made by the 
Executive Director or his/her designee and a copy will be 
provided to the union. 

(d) The parties recognize that it is difficult to pro^rly evaluD 
the placement of new positions without sufficient job content 
information. Accordingly, it is agreed that such positions 
shall not be referred to the Rating 



CoBOilttee until the incumbent has worked for at least six | 
nK)nth8 in the position. If the position is reclassified as th^ 
result of the evaluation, the additional cost shall be borne by 
the Board on a prospective basis only. Prospective shall mean] 
no nore than 45 calendar days after the final results from thel 
Rating Contittee. It is contemplated that the ccxnmittee's work 
will conaence by March 1. 

Unit menbers who are appointed to the Rating Committee may not 
disclose information gained during the rating process, nor may they 
act as advocates or appear as witnesses in any legal or | 
administrative proceeding, arbitration or fact-finding involving [ 
classification and compensation of unit members. | 

Whenever the employer implements changes in job descriptions or j 
changes in assigned duties for non teaching professionals who mrk ^ 
twenty or leore hours per week, the union but not any employee may , 
submit views, data and information on the question of whether or not 
a chan9e in duties requires a change in^ the grade. 

The employer shall consider whether the change in job duties is 
sufficiently substantial to have the effect of changing the position 
placement* Where position placement is based on ratings of staff olc 
where position placement is to a lower grade, the position or 
classification will be referred to the Rating Committee to be 
rated. The final decision will be made by the Executive Director or 
his/her designee and a copy will be provided to the union. \ 

If the Board discontinues the Willis job evaluation process, the 
Board agrees to negotiate on the question of whether or not the such 
changes in duties require change in the level of compensation for 
the position(s)* 

Nothing herein shall prevent the union from raising classification 
issues with the employer. 

Effective July 1, 1985, job descriptions will be revised to reflect 
changes in duties which require a change of grade. The Congress 
shall receive a copy of all job descriptions revised pursuant to 
this paragraph. 

The Board will refer the Academic Division Director and Student 
Activities Director classifications to the Rating Committee in the 
Fall of 1989 and the Media Personnel and Business Manager 
classifications to the Rating Committee during the 1990-91 academic 
year* Beyond this, the Board shall have no obligation to consider 
changes which took place before the effective date of this 
memorandum. 

For each of the two years ot the Agreement, .09 percent of total 
salaries shall be available for grade changes. The employer shall 
have no obligation to effect changes in compensation beyond the 
extent of these dollars. All the dollars shall be expended or 
carried over for expenditure in subsequent years. 
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8* No nnit nenber shall have his/her annual salary reduced as a result 
of this aenoranduK of understanding. 

9. The Board retains the right to increase salaries of unit members, 
notwithstanding the provisions of this memorandum. In this regard, 
the Board will continue to attempt to provide funding for such 
changes, including xeclassifications, made pursuant to this 
paragraph. 

10. Employees who are appointed to a position which has a higher grade 
shall be placed at the step in the new grade which %rill provide an 
increase in annual salary at least equal to one step at the new 
grade, but not to exceed the top step of the new grade. This 
paragraph shall not be construed to limit paragraph 8. 

11. The agreement between the Board and the Congress dated June 29, 
1984, shall continue. 

12. The provisions of this memorandum of understanding shall not be 
directly or indirectly subject to the grievance and arbitration 
provisions of the Agreement. 

REx DAY AFTER THANKSGIVING 

The purpose of this letter is to give recognition to the interest o 
unit members in being able to use accrued leave time on the day after 
Thanksgiving. It is recognized that the decision to close the college 
involves a weighing of the public interest and the rights of other 
ei^loyees. At the same time, we recognize that it is in our mutual 
interest to facilitate a mechanism for providing for a reduced staffing 
structure or college closing on the day after Thanksgiving. To this 
end, it is agreed that unit members who are not scheduled to work on 
Friday after Thanksgiving may be scheduled to work on a holiday when th 
college is open. 

RE: CLASS CANCELLATION 

The parties recognize the desirability of providing 
class cancellation due to inclement weather to clinical 
instructors* Accordingly, every effort will be made to 
Directors of Nursing of cancellation by 6:00 a.m. or as 
as reasonably possible. 

RE: EVALUATION 
The parties have agreed to cooperate as follows: 

1. The Board of Trustees will retain a consultant to advise j.t 

with respect to improving the evaluation process, including bu 
not limited to modification of evaluation forms and the subiec 
of student evaluations. 



timely notice o 
nursing 
inform the 
soon thereafter 



2. It is contemplated that the evaluation process will include I 
consideration of the full range of responsibilities and that I 
prior to conducting a formal evaluation, the Board's i 
representative will meet with the professional staff member to ; 
review his/her professional responsibilities and objectives for.: 
the evaluation period. . J 

3. The consultant will have the advice of an advisoxY committee. ^ 
The union may recommend bargaining unit designees to the i 
committee. 

4. In the event that the Board seeks to Inqplement now evaluation 
forms, including student evaluation forms, based on the 
consultant's recommendation, the Board shall notify the union 
in writing of the proposed changes. If the union objects to [ 
any of the proposed changes, it shall notify the employer. If I 
after 30 days the parties cannot resolve the dispute over the < 
changes in the evaluation forms, the dispute may be submitted : 
to advisory arbitration. If the Congress objects to any such 
proposed changes, advisory arbitration shall be the sole and 
exclusive remedy for the Congress. ] 

5. This memorandum shall not limit the Board's riohts under 
Article HI. ' ; 

RE I ARTICLE XI ) 

This letter confirms the understanding of the parties that Lhould ] 
the evaluation consultant propose more frequent periodic evaluations, ] 
the penultimate paragraph of Article XI, Section 2, shall apply. 

RE: HERIT PAY } 

It is understood and agreed that Section 5 of Article XII and 
Section IC of Article XXI do not constitute a waiver of the Board's ? 
legal position that its right to provide merit recognition is not 
1' mi ted to lump-sum payments or single increments. 

RE I SABBATICALS 

This memorandum records the understanding of the parties with 
respect to the provision of sabbatical leaves. 

1. The employer will continue its practice of allotting dollars to ; 
the colleges based on the cost and/or savings resulting from ^ 
sabbaticals which are granted and utilized. 

2. Notwithstanding the provisions of Article XVII, Section 2A, the* 
Board may provide for consideration of and grant sabbatical 
leaves to employees who work and have worked in the system for 
twenty or more hours per week for at least ten years. Such 
sabbaticals shaV be subject tc the limitations of Article 
XVII. 



RE: RETRAINING 



In the course of negotiations, the parties have identified 
the need to foster and encourage retraining and redirection of 
staff competencies. While the parties recognize that it is 
often difficult to identify new areas of need and to anticipate 
areas for retrenchment , it is agreed that both unit members and 
management share a responsibility to be aware of and to plan for 
juch changes. Accordingly, the parties have agreed that i.pon 
the approval of the 1984-87 Agreement, they shall inform all 
members of the professional staff through a joint letter of 
their commitment to provide retraining opportunities, as 
outlined herein. 

1. Both unit menbers and management are encouraged to 
identify potential areas for retraining. It is the 
expectation of the parties that either the bargaining 
unit menber or management would suggest a retraining 
program for a unit member or members* 

2. The Executive Director may approve retraining programs 
within the limits of funds provided under the 
Collective Bargaining Agreement. Priority may be given 
to unit members in those areas or programs which may be 
subject to reduction or elimination. 

3. The general allocation to the colleges of dollars made 
available under Article XXI of the Collective 
Bargaining Agreement shall be by agreement between the 
Board and the union* In addition, on each ceunpus there 
shall be a Retraining Committee composed of an equal 
number of management and bargaining unit 
representatives, the size of the committee to be 
determined t/ the college president* The committee 
shall publicize retraining opportunities and, where 
practicable, review and rank proposals in order of 
their merit* The committee shall submit its 
recommendations to the president who will forwerd them, 
with his/her recommendations, to the Executive 
Director, who shall make the final determination* The 
decision of the Executive Director shall be final. 

4. The parties intend that the dollars allocated shall be 
distributed * 
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REt SUMMER SESSION SALARIES 



Summer session pay shall be according to the schedule for 
part- time lecturers , except that up to two courses per session, 
but no more than four per college per sunmier, may be taught at a 
lower rate by mutual agreement between the employee and the 
college • 

Part-time Nursing (general fund) 

Part-time nursing salaries shall be increased each year by 
the total package percentage increase negotiated by the parties* 

REt RELEASED TIME 

Notwithstanding the provisions of Article IV, Section 3B of 
the Agreement, the parties recognize that there has been an 
advantage in having released time in excess of this standard in 
the case of the incumbent president of the union. Accordingly, 
it is agreed that, upon the recommendation of the president of 
Manchester Community College, the Board will consider and may 
grant released time in excess of the r.ix-credit hours noted 
above. This exception to the general interpretation of the 
subject contract pro^^ision is limited to the circumstances 
within the history area at Manchester Community College. No 
other exceptions to this general rule are contemplated by the 
parties and the employer has no obligation to consider requests 
for such exception. 

REt DEPARTMENT CHAIRS /PROGRAM COORDINATORS 

Payment for evaluation conducted by department chairs 
and prior agreed upon payments for program coordinators shall be 
increased by the general wage increase provided for in Article 
XXI, Section lA. 

REt IMPLEMENTATION OF SALARY INCREASES 

This writing records the understanding of the parties about 
the implementation of 1989-90 faculty salary increases, in 
accordance with Article XXI, lAl, '^nd IBl. 

1. Faculty within the salary grid shall recieve the 
increase which results from placement on the step in 
the appropriate rank which is closest to their 1988-89 
salary, but which provides for an approximately 4.25% 
increase. Placement which is within five dollars 
($5.00) of a 4.25% increase shall be deemed to oe 
consistent with this intent. 

2. This agreement is made with the understanding that the 
salaries generated by the Board are consistent with the 
above. It is agreed, therefore that it may be 
necessary to reconsider the five dollar ($5.00) figure 
in paragraph one ( 1 ) . 
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3. It is also understood that costing for both faculty and 
ACL increases for 1990-91 was based on this approach 
and, therefore, similar methodology will be employed by 
the parties in order to achieve ccnsistent results. 

REt HAZARDOUS DRIVING CONDITIONS 

In the determination of essential personnel, the President 
or designee :^ill give consideration to the coverage of basic 
sexrvices, and to accoonodation of special problems of specific 
■embers of the unit, given tha staffing pattern of the campus. 

It is understood that the late arrival (up to 2 1/2 hours) 
of essential personnel, due to the severity of the conditions, 
will not be charged to the unit member's leave balances. 

RE: AR'2AS OF IMPROVEMENT 

The statement of areas of improvement is not to be regarded 
as a statement of reasons for failure to recommend. 



RB: ARTICLE XVII, SECTION 3 

Beginning with longevity payments for the 1987-88 fiscal 
year, time on sabbatical leave at less than full pay, including 
time prior to 1987-88, will be considered as full-time service 
for the purpose of determining years of service for longevity. 

'XRt ADJUSTMENTS IN SCHEDULE 

Administrators, counselors, and librarians who are granted 
scheduling privileges to attend, during their regularly 
scheduled hours, a credit or non-credit course for retraining or 
to enhance knowledge or skills related to their responsibilities 
will either be scheduled for make-iip hours or otherwise fulfill 
their pxof espional responsibilities in a manner approved by the 
president or his/her designee whose decision shall be final. 

RE: GRANTS AND CONTRACTS; 

In situations where the terms of a grant or contract require 
waiver of an economic provision of this Agreement, the Board may 
request and the union will sympathetically consider such 
request, provided that such a request for a waiver of minimum 
salaries for not more than one year will be routinely granted. 

RE: MINORITY FELLOWSHIP PROGRAM 

In furtherance of their mutual commitment to the principles 
of affirmative action, the parties hereby affirm their support 
for the Board's initiative to establish a minority fellowship 
program. The program will involve assistance in teaching and 
— services. Compensation in the amount of $2000-$4000 per 



semester will Include payment for a period of orientation, 
provided that this amount may be increased as necessary for 
non teaching positions, in the first year, the parties will 
allocate up to $90,000 of the '*luinp sum** money available to fund 
this program. In the second year, the parties; will allocate up 
to $30,000 of the '*luiap sum** noney available to fund this 
program. 

RE; PROMOTION ELIGIBILITY 

In consideration of the mutual objective of providing 
promotional opportunities at the lower ranks, the parties agree 
to hold in abeyance the consideration of promotion for full 
professors and for community college professionals at Level IV 
of their grade. Both parties reserve their rignts regarding the 
interpretation of the contract language. 

REt LUMP-SUM PAYMENTS 

The parties have agreed that during each year of this 
agreement one«-half of the ** lump-sum** dollars for promotions 
shall be available to the Board for lump-sum payments pursuant 
to Article XII, Section 5 and one-half of these "lump-sum" 
dollars shall be available to the Board for educational 
excellence and distinguished service awards. 

The Board shall consult with the Congress prior to 
implementation of the latter awards. 

REt TEACHING WGRKLOT^ OBLIGATION 

The parties agree that the establishment of academic 
standards and the definition of what comprises an academic 
"cradit" are managerial prerogatives* As such, they are 
permissive subjects of bargaining* On the other hand, the 
impact upon bargaining unit members of changes in working 
conditions is a mandatory subject of bargaining. If the Board 
effects changed workload requirements within the bargaining 
unit, it shall negotiate with the Congress the impact of those 
changes . 

REt ARTICLE VIII, SECTION 3D (HAIK^TEKANCE OF RECORDS) 

The parties recognize that this provision does not negate 
the employer's existing right to remove and destroy documents in 
accordance with applicable law. 
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RSs ARTICLE X, SECTION 3A(1) 



This is to confix* the understanding of the parties that the 
addition to Article X, Section 3A(1) is technical in nature and 
My not be used by either party to advance its pocition with 
respect to the interpretation of Article X. In any dispute or 
future consideration of this Article, including but not limited 
to arbitration, negotiations and fact-*f inding. Article X shall 
be considered as if the new language had not been made a part of 
it. 



Board of Trustees of Congress of Connecticut 



Community-Technical Colleges 



Community Colleges 




SUPPLBMENTAI* LETTER OF AGREEHENT 



Collective Bargaining Agreement between 

The Boerd of Trustees of Cojranunity-Tochnical Colleges 

and the Congress of Conneocicut Ccmmunity Cclleges 



REt LONG-DISTANCE PHONING 



Dear Jackt 

This is to inform you that the Congress wi.^l establish and 
publicise to unit members a toll-free telephone number for use 
when it is needed for union business. 



Sincerely, 
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AGREEMENT FOR PART-TIME EMPLOYEES 



Article I 
Recognition 



Pursuant to the certifications issued by the Connecticut State 
Board of Labor Relations (Oqc. No. 2351 and Dec* No. 2346, Case No* 
SB-8184), the Board recognizes the Congress as the sole and 
•xclusive agent for the purposes of collective bargaining 
for all part->tijae unclassified employees of the Board working fewer 
ithan twanty (20) hours per week, as more expressly defined 
hereinafter* 

A. Part-Time Teachiny Smoloyees . Such en.ployees who are scheduled 
to teach two or atore credit hours of credit instruction during 
a senester shall be included in the bargaining unit covered by 
this Agreement* 

B* Part»Tiai e Mon-^TeachinQ Employees * Commencing sixty (60) 

calendar days after initial employment, a non*te aching employee 
who has been and is reasonably expected to continue to be 
regularly scheduled for nine (9) or more hours per week shall 
be included in the bargaining unit covered by this Agreement* 

C« Coaches * Coaches shall be included in the unit* The parties 
recognize that coaches are not regularly scheduled for a set 
number of hours per week* 



Article II of the Agreement between the Congress and the Board 
covering full-time professional staff is incorporated and made a 
part of this Agreement for part-time professional staff* 



All members when teaching shall have academic freedom to 
conduct their courses, provided that the subject matter is that 
which has beer« specified by the college* 



Deduction of dues and service fees shall take place in 
accordance with Article V of the Agreement between the Board and the 
Congress covering full-time professional staff* 



Article II 
Nondiscrimination 



Article III 
Academic Freedom 



Article IV 
Deduction of Dues /Service Pees 



Article V 
Maintenance of Records 



Each college shall make a good faith effort to maintain 
accurate records concerning part--time employees* 




g"*'38e records shall be accessible on a reasonable basis to the 




Article VI 
Appointment 



The offer of employment is made only by written contract 
executed by the president and may be subject to ratification by 
the Board or the Execute w Director • 

Each college shall - uKe a good faith effort to inform 
part-time neabers of their employment at the earliest reasonable 
oppojrtiunity. 

Where a part-time lecturer at a college has taught eighteen 
(18) or more credit hours of instruction and been employed 
during the previous yrar, that individual will be continued in 
the part-ti»e lecturer applicant pool. If any such individual 
has a concern regarding the selection of part-time lecturers, 
he/she may raise it with the dean and then the president. The 
preceding sentences of this paragraph shall not be subject to 
grievance/ arbitration* 

Members shall be notified of class cancellations before 
classes begin. 



Article VII of the Agreement between the Congress and the 
Board covering full-time professional staff is incorporated and 
made a part of this Agreement for part-time professional staff. 



A. Teaching Members 

1. Each semester shall be for a maximum of sixteen (16) 
weeks. Each semester shall include eighty (80) 
scheduled days of instruction and evaluation. 

2. Teaching memJ^ers of the unit shall teach their 
assigned course(s) in accordance with approved course 
descriptions and class schedules, shall perfom other 
related responsibilities, shall be available at 
reasonable times to confer with students outside of 
class, and shall maintain accurate student records. 

3. During the second week of classes, subject to 
subsequent modification, the teaching member shall 
submit to the dean and the class a course outline or 
overview, information as '^o course objectives, topics 
and assigned time-frames, reading and attendance 
requirements, and an indication of evaluative and 
grading taechanisms to be used. 



Article VII 
Grievar.ce Procedure 



Article VIII 
Workload and Working Conditions 
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4. Ratios of lecture hours to laboratory, studio and 

clinical hours shall remain in effect unless nodified 
by Agreeaent of the Board and the Congress. 



B. yon«>teachi no Meabers 

Kon-t:eachlng memhers of the unit shall perfom duties in 
accordance with their assigned job descriptions and established 
work schedules* 

C. Indewnity^ Hazardous Drivino Conditions, Part-ti»e 
E»Plov>ient: at Another Colleco, and Health and Safety 

Article X, Sections 68/ G, K and h of the Agreeaent between 
the Congress and the Board covering full-time professional staff 
is incorporated and made a part of this Agreement for part-time 
professional scaff. 



I There shall be periodic evaluation as provided by the 

employer, ii^ich aay include student evaluation, of all nembers 
of the unit. The criterion for the evaluation shall be the 
quality of perfomance of professional responsibilities as 
provided in Article VIII of this Agreeaent for part-tiae 
^loyees. The professional staff member shall be notified in 
advance of the evaluation and shall be given an opportunity to 
aee^ and discuss the evaluation. 



All non-teaching unit mombers shall be granted time off 
with pay or compensatory time for state holidays on which they 
would be regularly scheduled to work. 

All non-teaching unit members employed for more than ninety 
(90) scheduled working days and commencing with the third 
consecutive semester shall receive prorated sick leave in the 
aanner provided by Article XIX of the Agreement between the 
Congress and the Board covering full-time professional staff. 

In addition, such unit members shall receive, commencing 
the third consecutive semester, one prorated day off with pay 
per semester in lieu of vacation and personal leave. Use of 
such day shall be subject to the approval of the president or 
designee and must be in the semester in which accrued. 



Article IX 
Evaluation 



Article X 
Discipline 



Discipline shall be for just cause. 



Article XI 
Holidays, Vacations and Sick Leave 




Article XII 
Leaves 

The Board shall provide for leaves of absence as required 
by lav* 

Article XIII 
Compensation 

A. Non-Teaching Meal>er8 

Effective for any re-appointment beginning on and after 
July 1, 1989 and before July 1, 1990, non- teaching jneabers shall 
receive the general wage increase provided for in Article XXI, 
Section 1 A, plus the percentage value of increnentSr if any, 
over the previous rate. Effective for any re-appointasent 
beginning on and after July 1, 1990, non-teaching »ember« shall 
receive the general wage increase provided for in Article XXI, 
Section 1 A, plus the percentage value of incre»ent8, over the 
previous rate. The salaries or hourly rate provided herein 
shall not be less than the minimum salaries. 

B. Teaching Members 

1. Effective with the fall semester, 1989, the part-time 
lecturer rate shall be increased to $548 and $590 per credil: in 
accordance with the practice of the Bf^ard. 

2. Effective with the fall semester, 1990, the part-time 
lecturer rate shall be increased to $575 and $620 per credit in 
accordance with the practice of the Board. 

3. Effective with the spring semester, 1991, the part-time 
lecturer rate shall be increased to $604 and $651 per credit in 
accordance with the practice of the Board. 

Article XIV 
Fringe Benefits 

For part-time employees who are receiving health insurance 
benefits, the employer shall continue in force said benefits. 

Employees hired after legislative approval of this 
Agreement who are regularly scheduled to work at least 17 1/2 
hours per %reek shall receive health insurance coverage. 
Employees (including teaching employees) regularly scheduled for 
less than 17 1/2 hours per week may obtain health insurance 
coverage by the employee paying the iull preni.um for said 
coverage. 
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Fart-»^iK> exployees retain their rights existing pursuant 
to t:he Pension Agrooaent provided thAt this provision shall i.ot 
'bs deeded establish or confirm the applicability of said 
^Agreeamnt ^o unit aenbers. 

Section 6 of Article XXI (Travsl FIxpenses and 
Rsl»bursesi9nt8 ) of the Agreement between the Congress and the 
Board covering i'ull*tlsie professional staff is incorporated and 
aade a part of this Agreement for part-tiioe professional staft. 



Ei^loyeos shall continue to be eligible for longevity 
payments for the life of this Agreement in accordance with 
existing practice* 



Article XXI, Section 5 of the Agreement between the 
Congress and the Boaird co/ering fu Uptime professional staff is 
incorporated and made a part of this Agreement for part-time 
professional staff* 



The Board retains its rights as specified in Article III of 
the Agreement between the Board and the Congress. Those 
Inherent management rights not restricted by a specific 
provision of this Agreement shall not be directly or indirectly 
subject to grievance or arbitration. 



Articles XXIII, XXIV and XXV of the Agreement between the 
Congress and the Board covering full-time professional staff is 
Incorporated and made a part of this Agreement for part-time 
professional staff. 

On or after the effective dato of any legislation related 
to the implementation of objective job evaluation, either party 
may reopen this Agreement for the purpose of negotiating as 
provided therein. 



Article XV 
Longevity 



Article XVI 
Workers' Compensation 



Article XVII 
Kanagement Rights 



Article XVIII 



Duration and Extent of Agreement 
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ARTICLE XIX 



Effective July 1, 1987, minimum salaries for non-teaching 
aieabers (except coaches) shall be: 

Position s Reauirinq Min. Salary (per hour) 

Associate's Degree 8.44 

Bachelor's Degree 9.74 

Master's Degree 11.68 

Master's Degree and four years 14.43 

Effective July 1, 1988, the roiniromn salaries for 
non«>teaching Members (except coaches) shall be: 

Positions Reouirino Min> Salary /per hour) 
Associate's Degree 9.02 
Bachelor's Degree 10.41 
Maste-'s Degree 12.49 
Master's Degree and four years 15.43 



The Board agrees to promulgate position placement guidelines 
designed to replace the existing salary grid. If accepted by 
the Congress, th« guidelines will supplant the existing 
ciassification structure. If the guidelines are not accepted by 
the Congress, the minimum salaries provided above will be 
increased by the across-the-board increase, plus the percentage 
value of increments, if any, for each year of the Agreement. If 
the guidelines are accepted by the Congress, they shall be 
utilized by the colleges. If there is a dispute with regard to 
the application of the guidelines to a unit member, said member 
shall be entitled to a classification review at the level of the 
president with an appeal to the Board. 



Board of Trustees of Congress of Connecticut 

Community-Technical Colleges Community Colleges 
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10, 16 

canoeUaticn of classes, 32 SL 94 
career dsvelcpoent activities, 

participatiGn in, 26 
career ladder, 68-69 
Changes in as6i9ment, 31 
Chapter Meetings, 3, 4 
Civil Gbligaticns, leave for, 58 
Class oancaellatioiVcoveiage, 32, 
SL94 

dass preparaticns, 26, 27 
class schedule, assigrmait of, 29 
Clinical unifonns, 68 
clinical hours, ratio of lecture 

hours to, 27 
Collective bargciining rights, 1, 2 
college ocnvocations, conferences, 

meetings, 24, 25, 28 
college files, 15-16 
college-vide conMittees, 

participatiGn en, 26 
oanoenoaDient oerencnies, 24 
ccnnunity service activities, 

participation in, 26 
cai|)en6ation: newly-hired ten- 
month staff, 20; ^art-tine, 
105, 107; part-time nursing, 
97; salary increases, 62-65; SL 
97-98; schedules (grids), 80- 
88; sick leave at retiran^, 
56; sunner-session, 97 
Ocnpensatory time, 30 
Congress v activity 4-5 ; 
reagnition of, 1; rights of, 
3-6 

contest accuracy of facl3, right 
to, 17 

Contract administration training, 

leave for, 5 
Conventions (union), 5 
cooperative education, 27 
Copyrights, 32 
costs (arbitration), 14 
course outline or overview, 25 
criteria: evaluation, 34; full- 
time leave for professional 



leave of, %iithout salary, 

53-54 

iaoBdoaic discipline, contact vith 
/; one's, 24, 25 
luxoac msxM (vi) , 8-9 
fjncuracy of f^K;ts, ri^xts to 
- , . Qootest, 17 
Additional caployaent, 31 
-Additional responsibilities 
(teeKiiing facu?.ty), 25-26, SL 
91-92 

1^ advising of students; student 

organizations or activities, 
f 25, 26 

; affixsative action, 2, 41-42 
T appeal of alleged pcoecticn 
* ' violation, 39-40 
[:Appearances (grievance meetings), 
U-12 

Implication file, 16 
c^'Aii^lication for transfer, 45 
''AFPannMENP and WiPpamatHV (co , 

: 19-24 

Azbitrability, 14 
Alhitration, 12-15; hearing, 14 
•Ariaitrator, 12-14: authority, 
selection of 12-13; decision and 
review, 15 
'areas of iaixrovanent: tenure, 23; 

.pconotion, 37, 40; SL98 
'assignments: changes in, 29 (job 
descriptions) , 33 ; rig^ to 
determine (Board), 3 



I attach written oamients in file, 
ric^t to, 16, 17 
, Audio-visual naterials and 
I oopyric^, 32 
{Authority to appoint and 
reappoint, 20 

Board of Trustees; ri^^ of, 3; 
•eatings of, 5; grievance 
involving an action of, 10-11; 
files of, 16 

canpus grievance representative. 



37, 38, 39; sabbatical leave, 
48, 51; tenure, 21-22, 23 

•Meadlines"— see •n±BB U»its« 

Death ben efit s, 68 

CEDDCnCN OP DOES AND SERVICE FEES 
(V)„6-8 

departsent chairs, paywnt, SL 97 
disciplinary action, professional 

file naterial, 17 
GISCmJllE, tOCSmSSAL AND (XVI), 

45-47 
Discxiaination, 2 
DISMISSAL AND DISOFUNE (XVI) , 

45-47 

divisional/departaent cximdttees, 

24, 26 
Dues, 6-8 

Duties: all professional staff, 
24; nonteaching professional 
staff, qpccific, 29; tead^iin? 
faculty, specific 24*26 

Eoonondc reasons (teminatiaV 

raassigmnt), 4(M1 
Eligibility: partial leave, 53; 

sabbatical leave and 

professional develcfxaent 48-49; 

pnxnoticn, 36; tenure, 19, 20- 

21r 

eligibility lists: tenure, 21; 

piXBuLion, 37 
BoDergency side leave, 57 
B!E>£0nEE RIGHTS (H), 2 
DK|>lGyDent, additional, 31, 33 
Biterprise ?#ieel . 15 
equivalent tins off (holidays) , 61 
EVAIianCIf (XI), 34-35, SL 94-95 
evaluation system, changes in 

(reopener), 71, SL 94-95 
equity, questions of (in 

grievance), 10; pay equity 

(reopener), 70 
Executive Director (in grievances), 

10, 11, 12 
Extension of tijoe linits (in 

grievances), XI 

Exmir or mrexmott (xxui), 70 

fteiiities, use of, (tmion), 3-4 
faculty— see teaching ;?aoulty 
Faculty initiated ocurses, 26 
Family leave, 55 
f ieldhinrk plaoenent, 28 



File(&t): DGrr, general, grievanoe, 
16-17; college, application, 16, 
personnel, 15, professioned, 15-16 

Forms: evaluation, 35; prcnotion 
application, 37; tenure 
application, 21 

FRINGE BENEFITS, SAIABY AND (XXI) , 
62-69 

Gender, 2 

General file (BOT), 16 

grade pl2K?ement (see also, career 

laddler, salary grids) , SL 92-94 
GRIEVANCES (VII) , 9-15; 

appearances, 11-12; 

arbitration, 12-15; extension 

of time lisits, 11; file, 17; 

infomal adjustments, 9; 

information, 12; level One, 11; 

Level Tfifo, 11; vediation panel, 

12; procedure, 10-12; remand, 

12 ; steps, 10-11; union 

representation, 10 
grievance representative, 

statement of activities as, 16 
Group life insurance, 66 

Hazardous driving conditions, 32 
SL 98 

Health and safety, 33 
Hearing (arbitration), 14 
HOLIDAYS AND VACA310NS (XX) , 60-62 
HK>*S, 66 

Hcurs of Jitaxk and work year: non- 
teaching professional, 30; 
teaching faculty, 28-29 

IiTprovenent, staff, 34-35 
INCAPACm, SESKRA3T0N BECAUSE OP 

(XIV), 44 
increments, 64, withholding of, 65 
Indennity for liability, 31 
independent stuSy, s(j|)ervising of, 

26 

individual retirement annuities, 
66 

informal adjustments (of 

grievances), 9 
information (in grievances) , 12 
ins\ructional techniques, 

development of, 26 
Insurance and retJjrcment benefits, 

58-59; group life, IRA's, 
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l' Bftdical, 59; workers* 

.oa^Knsatlon, 59 
|.^nv«st igatory interview 
f (dJlbipline), 47 
^3cb dascription, 29 
f Job (position) openings, 6 
<;jUEyduty, 58 

VlABOR MAHAGEMEHT CCMflTTEE 

pan), 69 

^.laboratory, clinical,anl stuiio 
0.hom, ratio of lec±ure hours to, 

? "lay-off*, 40-44 

r^simnai (see under respective type, 
e.g., sabbatical, aatemity); 
t absence, leave of, without pay, 
'53; absence, leave of, for union 
i assignoents, 4; reinstatesent 
f after family, nedical, or 
f parental leave, 55 
^^Xlability, intennity for, 31 
':ijLlfe insurance, gcoup, 66 
^^iJjiitations (use of files), 17 
Klists: evaluation, 34; pronotion 
eligibility, 37 ; Pronotion 
Oonnittee reooDnendation, 38; 
7 ' supervisor recomiendation 
f. (pronotion) , 37; Sabbatical 
5' Leave/Professional Develcpoant 
Oonoittee reocnnendations, 50; 
:^ tenure eligibility, 21 
Jilfingpvity, 65, tables, 72-77, SL 98 
xlisp-siSR payments, SL 99 

i:lAimfNAtK£ RBO0RD6 (VHI), 
!. .15-18 

^Maternity leave, 58-60; 

reinstatement after, 59-60 
:ineal allowanoe, 67-68 
(^Mediation panel (grievances) , 12 
v'nadical insutancse, 66 
r^Madical leave, 54-55 
fHeetings: of Board, 5; of 

Oi^Jter, 4; grievance, 11-12; 
: ^ Promotion Coamittee, 38; 
; Sabbatical Leave/Professional 
r. Development Committee, 50; 
I ^tenure Ocmnittee, 22 
fwetit recognition, 40, SL 95, 99 
:2iileage, reinbursenent for, 67 
i^Military leavo, 58 
^Minority fellowships, SL 98-99 



No lapses (contract funds), 68 
Konreappointfiient of standzuxl 

appointinents, 20; special 

appointments, 19 
Nondiscrimination, 2 
Nonteaching professioned staff, 

specific duties of, 29 
Notice: of arbitration, 12 ; of 

intent not to renew, 18-19; of 

temiraticn or reassigiiitent,42 

office hours, 25; additional, 26 
Optionad peer evaluation, 34 

(mm UAVES (XDC), 53-eo 

Outside CBfilcyment, 31 

I^unental leave, 54 

Partial leave, 53 

Part-time employment at another 

OGonurdty college, 33 
PARiynHER HS^HE^, 102-107 
patient ciiarts, review of, 26 
payroll deducticxi: dues anl 

service fees, 6-8 ; Political 

Action Ocmnittee, 8 
peer evaluations, 26, 34-35 
Periodic evaluation, 34 
Personal leave, 57-58 
Personnel file, 15 
Ple^oenent or recedl (termination- 

for special reasons) 43-44 
Political Action Ooraoittee, 

payroll deduction for, 8 
position notices, 43 (plaoen^ or 

recall) , SL 90 
Position openings, 6, 43, SL 90 
Position vacancies, SL 90 
preparations, nucber of, 27 
president: irk grievance, 11; 

promotion, 37, 38-40; 

sabbatical and professional 

develcpnent leaves, 50, 51-52; 

tenure, 21, 22-24 
Procedures : grievance, 10-12 ; 

prcnotion, 36-40; sabbatical 

leave, 51-52; tenure, 21-24 
Professional day, 31 
professional development 

activities, developing, 26 
FRDFESSIONAL CEVEIDFMElfr, FUU/- 

TINB I£AVE FOR (XVII) , 48-52 
PRDFESSICNAL DEVETDR-fEWT, SHORT- 

mW AND PARTIAL IFJiVE FOR, 52- 

53 



t^ofesf '.onal file, 15-16 

liaitations, 17-18, SL 99 
pKognm oooEdinatorB, watk loadl,70 

(zeqpener), SL 92, 97 
pTDgraro tttlc teaante (ternlmtiGiV 

reasf ignnsnt) , 41 
, projects, participation in spaded, 

25 

HCMDOICM (Xn), 36-40; criteria 
for, 37; eligibility, 36; 
prooQciures, 36-40; salary, 36 

PrcDOtion Cdnnittee, 38-39, 40 

ratio of lecture hours to 
laboratory, clinical, and studio 
hours, 27 

REMTODmiair (ix), 19-24 

REASSIGmEUr (Xm), 40-44; 

plaoanent or recall, 43-44 
Rebate (dues, fees), 7 
Hecall, 43-44 

reclassification, 33, SL 92-94 
BBOOGKmcN (I) (of Ooncpness) , 1 
recognition, nerit, 40, SL 95, 99 
VEOOPSS, MAmrEHMICE OP (VHI) , 
15-18 

records, student, 25 
Redress (of discrimination) , 2 
registration, assistance in, 26 
Reijnbursements, travel expenses 

and, 67-68 
Released time for union business, 

4-5, SL 97 
Renand (of grievances), 12 
removal of docxunents from 
professional file, 17, 18 
r^opener, contract, 70-71 
representative, grievance, 10, 12 

at investigatcry interview, 44 
reprisand, 18 
resiy ation, notice of, 33 
KKS'IMXIURIHS, TSWSFm AND (XV), 45 
Retirement or resignation: notice 

of, 33; ooqpensaticn at (sick 

leave) , 56; benefits, 65-66 
Retraining and professional 

development, 65; SL 96 
RIGHIS OF THE BGA{a> OF mJSTBES 

(HI), 3 

RXGHIS OF im OONt^ESS (IV) , 3-6 
RIGHTS, EMPtOyES (H), 2 
ri^ts of ixYliviauals beyond 

Collective Bargaining 

Agreesrrent, 15 



right to appeal supervisor/ 
Prcnotion Ocnndttee/inanaganent 
reoontnendation (in pronotion), 
39-40 

riglht to contest accuracy of 

facts, 17 
roitine r^xsrts, 25 

SABBAIZCAL UAVE AND FDUrTIMB 
LEAVE FOR PROFEbSIONAL 
DEVELOPMENT (XVII) : 48-52; 
additioned funding for, 64, SL 
98; procedure, 31-52 

Sabbatical Leave and Professional 
Develo(inent Ocnndttee, 50, 51 

Safety, health and, 33 

Salary; 62-65; entitlement to nne- 
half nomal annual, 28; 
inplenentation of increases, SL 
97-98; pay^-cut at retirenent 
(lo-nonth staff), 66; sumer 
session, SL 97; ••twenty-year 
minimum**, 64; upon procaQCicn,36 

SAURY AND FRINGE EENEFTIS (XXI), 
62-69 

Salary schedules ('*grids*«), 64, 
80-88 

SAVINGS OAUSE (XXIV) , 70 
schedule, ACL, 30; teachiiKf, 28- 
29; 

scheduling privileges, 29, 30, 
SL 98 

Selection (of arbitrator) , 12-13 
separahok ebcause of incapactiy 

(XIV), 44 
Service fees, 6-7 
SHORiyraw AND PARTIAL lEAVE FOR 

PROF ES S lOKAL DE V£L0P:4ENT 

(XVIII), 52-53 
SicJc leave, 56-57; eraergency, 57 
SicX time, retention of aocrjed,56 
special dppointaent, 19 
special leave, 57 
special reports, preparation of, 

25 

Staff iirprcn^enent, evaluation for, 
34-35 

standard appoinbnent, 19, 20 
statement of activities as canfDus 

grievance representative, 16 
Statement to employee (in 

termination for special 

reasons), 44 
SteelwDricer's Trilogy, 14 
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wtaps (in grievance) , iD-li 
{ stfip increases, 64 
i student organizations and 
activities, 26 

studsnt reoords, 25 

studio hours, ratio ot lecture 
hours to, 27 

BMW-session szOaries, SL 97 

ammr session: assigments, 32; 
dectucticn of dues and service 
fees from salaries, 8; nursing 
faculty, SL 97; salasdas, SL 
97; 

supervisor reccnoendaticn: tenure, 
21-22; preoption, 37; ri^t to 
appeal, 39 

suspension, 47 

syllabi, 25 

Itaching and related duties, 24-25 
Teaching faculty, additional 
responsibilities, 25-26, SL 91- 
92; specific duties of, 24-25; 
work load, 26-29, SL 92, 99 
Tenure, 20-24 

tenure: appointsnent, 19; effect on 
(in reassigment) , 42; loss of 
(in transfer by Board), 45; 
procedure, 21-24 
Tenure Ocondttee, 22, 23 
OERM AND DURmON OF AGREEMEIfr 

(XXV) 70-71 
TBMINATIQN Oil REASSIGMfEUT FOR 
SFGCIAL REM90(IS (XIII) , 40-44 
'Biahksgiving, day after, SL 94 
••time limits**: 

e^l^eal of supervisor/Prcnotion 
Connittee/aanagement 
recoaaendation for 
pctnotion, 39-40 
t arbitration notice, 12 
evaluation list, 34 
extension of (in grievance) , 11 
for grievances involving action 

of the Board, 10 
grievance level one, 11 
grievance level two, 1' 
president's proaotion 

eligibility list, 37 
president's recomnendation: 

prcnoticn, 40; tenure, 24 
promotion comaittee 

reocnnendati'on, 38 
sabbatical leave and 



professional dBvelo|«ent: 
application. Sir 
president's re umend ation 
52; Board action, 52 
staff aaiter request for tenure 

consideration, 21 
supervisor recomnendation: 
tenure, 21; pranotion, 37 
Tenure Comaittee 

reoomn^idations, 22 
tenure eligibility list, 21 
TRANSm AND RESmiCIURINS (XV) ,45 
Itavel expense, 67-68 
lUition vaiver, 68 

UniforvB, clinical, 68 

union activity, 4-5 

uni^n assignments, leaves of 

ahsenoe for, 4 
union business, released tiste for, 

4 

union representation; as sole and 
exclusive bargaining agent, 1, 
in grievance, 10; for 
negotiating changes in 
assignment, 33; at 
investigatory interview, 47; 
for terms and conditions of 
leave of &x>sence without 
salary, 53 

union ri^ts, 3-6 

Use of facilities (union) , 3-4 

V7\CATI0HS, HDLIO^yS AND (XX) , 
60-62 

VORKDIG OONDinOKS AND WORK lOAU 

(X), 24-33 
wflrrk load: nonteaching 

professional staff, 30, SL 92- 

94; teaching faculty, 26-29, SL 

91-92, 93 
Wor)c year : nonteaching 

professional staff, 30; 

teaching faculty, 28-29 
Workers' occpensation, 67 



DISOAIMBR: this JHDEX is printed 
for infonoational purposes only 
and has no significance with 
regard to interpretation of this 
Agreement. 

113 




